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Man In the Mirror

https://www.bing.com/videos/riverview/relatedvideo?&q=Mirror+by+Michael+Jackson&&mid=5E0E220D1A02B9BE27E45E0E220D1A02B9BE27E4&&FORM=VRDGAR
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Diversity: 
The practice or quality of including or 

involving people from a range of different social 
and ethnic backgrounds and of different genders, 
sexual orientations, etc. 
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Diversity: 
LOOK AT YOU:
LOOK AT ME:

The difference between us?
Visible: What you see, or within the range of wavelengths to 
which the eye is sensitive 
Invisible: unable to be seen; not visible to the eye
Inclusion: The action or state of including or of being 
included within a group or structure (look at like this)
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The Circle of Courage –
Belonging, Mastery, 
Independence, Generosity – is 
the foundation for psychological 
resilience and positive human 
development.
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Belonging is good for business
“If workers feel like they belong, companies 
reap substantial bottom-line benefits. High 
belonging was linked to a whopping 56% 
increase in job performance, a 50% drop in 
turnover risk, and a 75% reduction in sick days. 
For a 10,000-person company, this would 
result in annual savings of more than $52M.
Employees with higher workplace belonging 
and independence also showed a 167% 
increase in their employer promoter score 
(their willingness to recommend their 
company to others). They also received double 
the raises, and 18 times more promotions.
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Independence/Autonomy:
Humans need opportunities to develop self-sufficiency and self-governance. This is accomplished 
by being given opportunities to accept responsibility and prove oneself trustworthy. From these 
learning experiences, people can self-manage their actions and make good choices. They learn 
how their decisions influence their destiny.

Persons with a strong sense of "Independence" feel in control of themselves, their behavior, and 
their lives. They have a well-developed sense of autonomy and accept responsibility for 
themselves and their actions. On the other hand, those who have a lessened or absent sense of 
independence are likely to engage in "scatter-brained" or disorganized behavior, be easily swayed 
by others into engaging in irresponsible or inappropriate actions, and blame circumstances/others 
for their actions.
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WEI:
Graduate 89%
Employed 91%

African American 81%
Directly Impacted 55% CDL: 

Graduate 98%
Employed  100%

African American:100%
Directly Impacted  80% 

MMPP:
23 Businesses

10 Owner Operators
African American: 98%
Directly Impacted: 44%  

Healthcare:
RN: 54
LPN: 11
CNA:18

African American: 60%
Male: 24

618 DPS61
Duel Credit


