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• the system that excludes creative careers from 

federal/state workforce development investments; 

• the system that prevents artists of color, low-

income workers, women, youth, disabled and 

veteran’s communities from accessing and advancing 

in media careers; 

• the system that reserves internships for the 

privileged who can afford to work for free; 

• the system that persistently devalues or ignores the 

creative and economic contributions of artists in 





Career Pathways for Multimedia Producers and Video Editors



New Career Pathways Coming Soon:

Graphic Designer, Game Designer, Digital Archivist



New Opportunities for Industry-connected Learning

Apprenticeship programs, industry certification, competency-based on-the-job training, mentorship, equity labs, peer network









1. Filling the critical skills gap in digital media and emerging 
technologies

2. Advancing STEM to STEAM pipeline with innovative, 
non-traditional apprenticeships

3. Prioritizing diversity and equity in the apprentice pool and 
creative workforce with special outreach to low-income workers, 

women, artists of color, youth, veterans and disabled 
communities.

4. Expanding candidate and job readiness 
beyond entry level

5. Improving ROI for employer-based training and providing 
subsidies to defray on-the-job learning costs

6. Creating industry standards for employees and employers 
with qualifications, skills assessments, and peer reviews

7. Providing an alternative to the culture of the
“disposable intern” and repairing a broken system that 

marginalizes diverse voices

7 Problems Arts2Work Apprenticeships Can Solve…



contact Executive Director Wendy Levy
wendy@thealliance.media


