






■
■

■
■
■

■









●
○

●
●

●
○

 





●
●
●
●









-Illinois Career Pathways Dictionary





●
●

○





Source: Illinois Career Pathways Dictionary



●
●

○
●
●
●
●



●
●

●

●
●

Source: Aerospace Joint Apprenticeship 
Committee 



●
●
●

○
○
○
○

●



Source: Illinois Career Pathways Dictionary







●
●
●
●

●

●

●
●
●
●

●



●

●

●



●
●
●

●

●
●
●

●





  Source: Illinois Career Pathways Dictionary



●
●

●
●
●
●
●
●



●

●
●
●











■
■
■

■
■

Source: Illinois Career Pathways Dictionary



Employer/Industry Approves 
Pre-Apprenticeship Curriculum

Documented relationship (or internal program) 
between pre-apprenticeship sponsor and 

employer

Apprentice’s Next Steps

Apprentice begins a registered 
apprenticeship program with the 
documented employer or prepares for 
next steps in career

Pre-Apprenticeship Program
Prepares apprentice for minimum 
requirements of an apprenticeship 
program 

03 
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Needs active support to meet 
professional, academic and 
technical expectations

Ready to actively 
contribute to company 
as a permanent 
employee

Pre-apprenticeship

Youth apprenticeship

Registered apprenticeship

Non-registered apprenticeship

Academically and professionally 
prepared to pursue postsecondary 
education, on-the-job training and 
constructive feedback





Pre-Apprenticeship 
Program Youth Apprenticeship Non-Registered 

Apprenticeship
Registered 

Apprenticeship

Industry Recognized 
Credential RTI OJT Supportive Services

2,000 4 15,000 450

Sponsor Department of Labor Apprenticeship Plus Scalable Wages





https://my.ahima.org/careermap

https://my.ahima.org/careermap


Source: Illinois Career Pathways Dictionary



Apprentice

Offers anecdotal 
reports of retention to 
company

Customized training

Increases 
productivity

Reduces costs of 
recruitment

Increased earnings

Hands-on-learning

Earn-and-learn

Career pathway

Employer



http://www.youtube.com/watch?v=Dafll8lkRvU
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Source: US Dept of Labor
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