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Which partner do you 
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• Autism Training and Technical Assistance Project (ATTA)
• clmelod@ilstu.edu
• (309) 438-1757
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ATTA Project
Create resources and provide professional 
development design to assist individuals with 
Autism Spectrum Disorder (ASD) in 
transitioning to postsecondary and the 
workforce

• Training and Support for Stakeholders
• Young Adult
• Educators & Job Coaches
• Employer
• Family and Community

Website:  autismcollegeandcareer.com



• It’s autism awareness month – what is ASD?
• What are the best ways to address ASD unemployment?
• Best practices for job seekers with ASD
• Best practices for employers 
• Tools and resources available 

Objectives



Entertainment Science Technology Sports

Jerry Seinfeld Temple Grandin Bill Gates Clay Marzo

Dan Aykroyd Albert Einstein Steve Jobs Cody Ware

Famous Faces with Autism Spectrum Disorder



What Is Autism Spectrum Disorder (ASD)?
Definition: Autism spectrum disorder (ASD) 
is a developmental disability that can cause 
significant social, communication and 
behavioral challenges.
Broad Spectrum
Low functioning:  IQ below 80
High functioning: IQ above 85

Prevalence Rate:  1 in 54 children are  
identified w/ ASD. (https://www.cdc.gov/)
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October 28, 2020

Terminology:  Neurodiversity
“the idea that neurological differences are variations of the human brain”

Judy Singer, 1988

Neurodiversity Statistics
• 1 in 4 Americans are “neurodiverse”

• 2% diagnosed ASD

• Overlap (co-morbidities)

https://drexel.edu/autismoutcomes

Autism Specific Statistics
• Disability with the lowest employment rate
• 75-85% unemployed or underemployed
• 79% employed part-time 
• Only 58% work after high school



Why Should I Hire Someone with ASD?
10 Characteristics of a Successful Employee

• Trustworthy, Dependable, Loyal

• Attention to Detail

• Untapped Talent

• Process and Visual Thinkers

• Problem-Solving Ingenuity

• Integrity

• Perseverance

• Engaged with Specific Interests

• Retention

• All Employees Benefit from the Supports
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More Reasons
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Employment Disparity

• Traditional hiring practices
• Misinterpret autistic communication or behavior
• Gaps in employment history 
• Disclosure or discrimination
• Employer fears the unknown
• Poor Interview Skills
• Decision based on interview vs. actual job skills
• Not a match for ALL job skills in specific position



Disability Unemployment Statistics



This just in…….

Percentage of People with a Disability Employed Shrinks from 2019 to 2020

The employment population ratio—that is, the percentage of the 
population that is employed—for people with a disability was 17.9 percent 
in 2020, a decrease from 19.3 percent in 2019. The ratio for people without 
a disability was 61.8 percent in 2020, down from 66.3 percent in the prior 
year. Data for 2020 reflect the effect of the COVID-19 pandemic and 
efforts to contain it.

Source: Bureau of Labor Statistics, U.S. Department of Labor, The Economics Daily, 17.9 percent of people with a disability 
employed in 2020 at https://www.bls.gov/opub/ted/2021/17-9-percent-of-people-with-a-disability-employed-in-
2020.htm (visited March 03, 2021).

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.bls.gov%2Fopub%2Fted%2F2021%2F17-9-percent-of-people-with-a-disability-employed-in-2020.htm&data=04%7C01%7C%7Cd47d4763379a49111b8308d8de59a227%7C085f983a0b694270b71d10695076bafe%7C1%7C1%7C637503823874306116%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=BRosBQ%2FDvjmnoHlsr%2BSoU1C8AAHIEhp3Hd%2FNPtmp9C8%3D&reserved=0
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What Does the Law say?

Summary of Laws

• Americans with Disabilities Act (ADA)
• Prohibits discrimination
• Guarantees equal opportunities

• Rehabilitation Act 
• Authorized funding for disability related purposes
• Training & services for competitive integrated employment

• Workforce Innovation and Opportunity Act (WIOA)
• Help job seekers access employment, education, training, support services



How to Know if an Individual has ASD?

Self-Disclosure
• ATTA Document – When Should I Disclose my Autism? 
• U.S. Department of Labor

• Disclosure Document – Office of Disability  Employment Policy (ODEP)
• Invitation to Self-Identify Document

• Next for Autism: Should I or Shouldn’t Disclose My Disability? -
NEXT for AUTISM

Employer Tips
• Have a self-identification form available as an “update to personal information” option
• Annual communication to employees encouraging self-identification
• Communication from organizational leaders to employees about the purpose of self-ID
• Spotlight successful employees with disabilities
• Make self-identification form part of the annual open enrollment process

https://www.nextforautism.org/news/adults-with-autism/should-i-disclose/
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Potential Barriers to Employment

• Communication 
• Social Interaction
• Sensory Sensitivity
• Behavioral Challenges 

Universal Design (Universal Design | U.S. Department of Labor (dol.gov)
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Application and Interview
Autism Considerations

• Potential Application Barriers
• Subjective questions
• Disability friendly / accessible

• Potential Interview Barriers
• Eye contact
• Greetings
• Body proximity
• Voice tone
• Stereotypical movement
• Group interviews
• Subjective Questions
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Application and Interview
Strategies for the Applicant

• Assistance with online application 
• Request a 1:1 interview
• First interview done by phone
• Request Interview Questions in 

advance
• Practice (mock interview)
• Speaking rate

• 20-30 second self pitch prepared 
and practiced
• Request a certain time of day
• Trial-based work

• Internship format



Hiring & Training Process 
specific to employees with ASD

• Informative Orientation
• Clear Expectations
• Clear Performance Indicators
• Direct and Regular Feedback
• Mentoring and Support
• Team Building Opportunities
• Staff Training & Career Counseling
• Employee Resource Group
• Does your LWIA work? 
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Work Environment Assessment

22



Work Environment Considerations
for the employee

• Know yourself
• Challenges and strengths

• Clearly state your personal needs
• Communication style 
• Social skills
• Sensory needs – regulation

• Environmental needs
• Structure
• Organization
• Time management
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Poll Question:

Do you use accommodations?



Workplace Accommodations  
Improvement for ALL Employees

• Visual reminders
• Simplifying job descriptions
• Establishing short-term and long-term goals for employees
• Engaging in more precise communication
• Setting clear expectations
• Reducing ambiguity
• Providing consistent feedback
• Checking in frequently

Accommodations Resources:  U.S. Department of Labor Job Accommodations (dol.gov), Disability Works Home 
(illinoisworknet.com), JAN – Job Accommodation Network (askjan.org)



On the Job Supports
• Reasonable Accommodation
• Equal Employment Opportunity
• Company Wide Culture Shift



Ramps for all – wheelchair, stroller, briefcase, cart

cc for all – hearing impaired, loud kids, dog, learn 
English, Spanish, etc.

Visual for equipment or instructions

Numbered shelving
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Visuals with Picture Reminders
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Task Lists and Instructions
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Best Company Practices 

• Universally Designed Workplace
• Commit to inclusion – highlight it
• Rewrite job descriptions
• Rethink interview process
• Flexible work environment
• Neurodiversity work support groups
• Partner with neurodiverse organizations 
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Autism Inclusion

• SAP - 40 million dollar fix

• Accenture - 28% higher revenues

• Ernst & Young

• Favorable public opinion

• Feel good work environment

• Temple Grandin –

different kinds of minds

Autism Inclusion Should…
• Be for business reasons,

not the “social cause”

• Source the BEST candidates

based on job skills

• Be a partnership

• Increase productivity

• Increase employee retention

• Better company culture & brand



Other Company Considerations

• Is there a place for diversity in all kinds of jobs – skills based?
• Is inclusion modeled top down? 
• Does the company break autism stereotypes?
• Is there room for advancement?
• Do we have inclusion outside of sheltered workshops?
• Are people being paid fairly?

Fair Labor Standards Act (Phase out H.R. 2373)
• 14© provisions are still included from the great depression 
• Allows authorized employers to pay below federal minimum wage
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The Future of Employment

• Neurodiverse Leaders
• Workplace success is a “norm” not an exception

• Inclusion language in all forms
• Inclusion hiring and recruitment programs 

• Evolve past “Autism at Work”
• Align people with their strengths regardless of label
• Break stereotypes about autism and other disabilities

• All personality and skills within the broad spectrum of autism
• Inclusion in committees who make policies
• Employee resource or interest groups

• Open communication
• Conversations about autism led by those with autism
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ATTA Resources  

• Why Should I Hire Someone with ASD
• 10 Characteristics of a Successful Employee

• When Should I Disclose my Autism?

• Interviewing Tips

• Interviewing Tips Assessment

• Working Environment Assessment

• Getting the Best from an Employee with ASD
• 10 Tips for Job Success

• Social Communication in the Workplace 
Assessment

• Looking for a Job Checklist (NEW)

• Job Description Template



Inclusive Workplace Examples

• Autonomy Works
• https://www.autonomy.works

• Illinois workNet: Creating an Inclusive Workforce
• Illinois workNet Home

• Next for Autism: Employment Consulting Resources
• Employment Consulting Resources - NEXT for AUTISM

• Autism Workforce Strategies
• Autism Workforce

• Freddie Mac Neurodiversity Hiring Commitment
• Freddie Mac’s Neurodiversity Hiring Commitment - NEXT for AUTISM

https://www.autonomy.works/
https://www.illinoisworknet.com/
https://www.nextforautism.org/corporate-employment-consulting-resources/
https://autismworkforce.com/
https://www.nextforautism.org/our-work-2/freddie-mac/
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Other Resources

36

• U.S. Department of Labor Job Accommodations (dol.gov)
• Disability Works Home (illinoisworknet.com)
• JAN – Job Accommodation Network (askjan.org)
• EARN – Employer Assistance and Resource Network on 

Disability Inclusion (askearn.org)
• Vocational Rehabilitation Services (dhs.state.il.us)



Wrap Up and 
Questions

What is ASD and Characteristics
Address the Employment Disparity
Best Practices for Job Seekers
Best Practices for Employers
Valuable Resources



Thank you!
For more information visit https://autismcollegeandcareer.com/

Carissa Melody:  clmelod@ilstu.edu

https://autismcollegeandcareer.com/

