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Purpose of this Webinar

« To obtain input from local partners
and stakeholders regarding their
experience under the Governor’s
Guidelines in PY 2016

« Use this input to inform the upcoming
second major revision of the
Governor’s Guidelines
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Major Steps in the Revision Process
1. Online survey of LWIB chairs and lead
negotiators

2. Webinar to obtain input from other stakeholders
and local partners

3. Consultation with IWIB on key concepts to be
included in the revision

4. Development of draft revision for approval by the
WIOA Interagency Work Group

5. Final Consultation with the IWIB
6. Distribution of second major revision of the
Governor’s Guidelines in early December

7. Webinars to respond to questions about
Governor’s Guidelines revision in mid-December
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Input on Specific Concepts
From the Governor’s
Guidelines Applicable to
PY 2016
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Process for Webinar

Choices from your experience in PY
2016:

» Worked well
 Didn’t work well
Opportunity for elaboration
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Did the following work well?

1. Designation by the board chair of a single
individual to lead MOU negotiations
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2. Designation by the board chair of a
private sector board member, or other
impartial individual, to lead cost
negotiations
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3. Designation of individuals by required
partners who have the authority to make
program and financial commitments on
behalf of the required partner
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4. Designation of a single individual to
negotiate on behalf of multiple providers
of adult education
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5. Designation of a single individual to
negotiate on behalf of multiple Career
and Technical Education entities (i.e.,
Perkins)
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6. Value of "State-level Career Services
Summary" as a starting point for service
delivery negotiations and development of
a local service matrix
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7. Value of "State-level Programs and
Activities Summary" as a starting point for
service delivery negotiations and
development of a local service matrix
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8. Required use of a standard MOU
template
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9. Voluntary use of example language
included in the "supporting document" to
the MOU template
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10. Preferred use of an "umbrella”
agreement
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11. Required use of a standard budget form
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12. Prescribed 90-day period allowed for
local negotiation
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13. Prescribed steps in the local MOU
negotiation process (e.g., information to
be shared in advance of meetings, first,
second and third negotiation meetings,
etc.)
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14. Limitation of infrastructure funding under
the State funding mechanism to one
comprehensive one-stop center per area
(with the exception of LWIA 7)
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15. Submission of a draft budget by
February 28th, while negotiations are
still underway
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16. Submission of a "Report of Outcomes
from MOU Negotiations" by March 31st
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17. Prescribed 45-day remediation period (if
applicable)
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18. General process features intended to
lead to good-faith, give-and-take
negotiations respectful of the needs,
desires and constraints of all involved in
negotiations
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Other Questions

19. What other input or suggestions do you
have regarding the second major
revision to the Governor’s Guidelines?
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Thank You
for your participation
in this webinar!
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