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Trade Adjustment Assistance
Sunset of Expanded TAA Program- Side-by-Side 


	Expanded TAA Program 
(May 18, 2009 to December 31, 2010)
	Former/Reverted TAA Program

(pre-May 18, 2009 & post-December 31, 2010 ) 
	Impact of Sunset of Expanded TAA Program

	Program Eligibility
Eligible trade-affected workers include workers in service firms and public agencies and all workers whose jobs have been off-shored to any country, as well as workers covered under International Trade Commission determinations 
	Program Eligibility 
Workers in service firms and public agencies are excluded, as are workers whose jobs were lost due to a shift in production to a country that is a not a member of U.S. free trade agreement, if that shift is not accompanied by increased product imports
	A reverted TAA program would decrease the number of eligible trade-affected workers by excluding service sector workers and jobs off-shored to any country, not just those with a U.S. free trade agreement, that aren’t accompanied by increased imports back into the U.S.

	Training Benefit 

· Workers must be enrolled in training 26 weeks after certification or layoff, whichever is later, in order to receive TRA

· Training may be approved on a full-or part-time basis
· Certified workers may begin training following a threat of layoff rather than waiting for the actual date of separation
· $575 million appropriations cap on funding available for approved training 
	Training Benefit 

· Workers must be enrolled in training 8 weeks after certification or 16 weeks after layoff, whichever is later, in order to receive TRA
· Training may only be approved on a full-time basis
· Certified workers may not begin approved training until they have been totally or partially separated from adversely affected employment
· $220 million appropriations cap on funding available for approved training
	A reverted TAA program would decrease training opportunities and decrease flexibilities in program coverage for trade-affected workers by limiting workers’:  

· Time to identify and enroll in training that meets their particular training needs

· Ability to enroll in and start training earlier

· Flexibility to participate in part-time training
· Reduced training funds may have an effect on the type and length of TAA training that States are financially able to approve.  

	Employment and Case Management Services

· Creates an additional entitlement to TAA-funded case management and employment services 

· Funds case management and employment services by providing 15% of the total increased training allocation for administration and employment and case management with a requirement that at least 1/3 be used to provide such services to TAA certified workers
· An additional flat $350,000 annually per state is also provided for employment and case management
	Employment and Case Management Services

· States receive additional 15% of their training fund allocation for program administration only 
· States may not use TAA funds for wrap-around services (e.g., career counseling, assessment, and job placement services) 

· Enrollment of trade affected workers in partner programs, such as WIA, to provide them with employment and case management services, is voluntary 
	A reverted TAA program would eliminate the TAA employment and case management funding for States to provide assessment and guidance to TAA-certified workers in making key life changing decisions after job loss, such as decisions regarding training options and the availability of financial support throughout training.  Those services would have to be provided to these workers through partner programs, such as WIA.

	Reemployment TAA
Workers 50 years of age or older may be eligible for a wage subsidy program, Reemployment TAA:
· Automatically available to workers who meet individual eligibility requirements
· Workers may participate in training 

· Requires full-time employment, but allows part-time employment if enrolled in training 
· Available only for workers earning less than $55,000 per year in reemployment with a  maximum benefit of $12,000 over a period of up to two years
	Alternative TAA
Workers 50 years of age or older may be eligible for a wage subsidy program, Alternative TAA:
· Requires a separate TAA group eligibility process 
· Workers may not participate in training 
· Requires full-time employment within 26 weeks of separation
· Available only for workers earning less than $50,000 per year in reemployment with a maximum benefit of $10,000 over a period of up to two years
	Reverting to Alternative TAA would decrease the benefits and flexibility currently available under RTAA by:

· Requiring a separate certification of group eligibility from the regular TAA Program

·  Decreasing the amount a worker may earn and receive benefits and decreasing the maximum benefit by $2,000

· Not allowing Alternative TAA-eligible workers to participate in TAA-approved training while working part-time

	Job Search and Relocation Assistance
· Job search allowance covers 100% of allowable costs, up to $1,500, relocation covers 100% of costs, up to the statutory limit for Federal Employees and an additional lump sum payment of up to $1,500
	Job Search Assistance

· Job search allowance covers 90% of allowable costs, up to $1,250, relocation covers 90% of costs, up to the statutory limit for Federal Employees and an additional lump sum payment of up to $1,250
	A reverted TAA program decreases opportunities and benefits for trade-affected workers by reducing financial support to workers to help them search for employment outside their communing area and relocate to new jobs.

	Trade Readjustment Allowances (TRA)
· Up to 130 weeks of income support for workers enrolled in full-time training 
· Up to 156 weeks of income support if the worker’s training included remedial or prerequisite coursework 
	Trade Readjustment Allowances (TRA)

· Up to 104 weeks of income support for workers enrolled in full-time training 
· Up to 130 weeks of income support if the worker’s training included remedial coursework
	A reverted TAA program eliminates 26 weeks of income support to provide financial resources to participants to make longer-term training a viable option, especially training that requires prerequisite coursework. 
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