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Purpose:

To provide a tool case workers/career navigators can use to develop Individualized Services, Training and Employm ent
Plan that:

e Documents achievements and goals.

e Identifies steps needed to achieve those goals.

e Documents current status and flags when intervention is needed.

Highlights:

e Customerinformation submitted during the EPIC application process is used to populate the ISTEP.

e Thecareer navigator reviews theinformation and identifies recommended next steps thatinclude: start/ end
dates, status, notes, and earned credentials (when applicable upon successful completion of theitem).

e Thecareer navigator adds recommended steps by selecting from a list of steps/services that are aligned to IWDS
services. Co-enrolled EPIC/WIOA custom ers that have ISTEP services identified will autom atically populate IWDS.

e Customers willbe able to view through their lllinois workN et account. Recomm ended steps will be display ed
using custom er-friendly text with links to related resources in lllinois workN et.

e ThelSTEP was developed based on feedb ack from Commerce and Career Planners. Thisis theinitial release and
development is ongoing. Career navigators and program partners will continue tobeinvolvedin the co-
engineering process to develop a useful, universal tool for all lllinois workNet partners.

Who can use the ISTEP? Only staff and customers, that have been given access to the program, can view the ISTEP.

e Statewide User Roles - Statewide staff view/edit ISTEPs for all custom ers who have submitted an EPIC
application.

e Career Planner/Case Worker Role - Staff can view/ edit ISTEPs for customers in their region/ officewhohave
submitted an EPIC application.

e CBO Role - Staff can view/edit ISTEPs for customers in their region/ office who have submitted an EPIC
application.

e Partner Roles - Staff can view/edit ISTEPs for customers, in their team, whohave submitted an EPIC application.
Some personal identifiable information is hidden from this role (i.e., email, address, phone, etc.).

e Customers — Customer's, whohave submitted an EPIC application, will be able to view their ISTEP through their
EPIC program tools located in My Dashboard (coming soon).

How do you access the ISTEP?

Go towww.illinoisworknet.com and log in toyour account.

Goto My Dashboard and select Partner Tools.

Select EPIC Partner Toals.

Access thelist of customers and select the customer’s Profile link.
Onceinthe customer's profile select the ISTEP tab.

e wN e


http://www.illinoisworknet.com/
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How is the ISTEP organized?

TheMain ISTEP Navigation

PROFLE  PROGHESS PAGE a8 SERVICES/OUTCOMES  CASENOIES  ASSESSMENTS  OPTIMAL RESUME

meline Persond Development Career Planning Academic / Technical Skils Workplace Skils Highlights / Noles

Timelineincludes:
e Customer goals.
e Easy access to custom er accom plishments documented in lllinois workN et.
e ISTEP timeline and status overview.
e History of ISTEP updates.

Personal Development — Includes a ch ecklist and notes area to identify potential employment barriers. A referral area
provides a tool to communicate local resources and services that can help the customer manage or overcome their
barriers.

Career Planning — Includes a summary of academic achievem ents documented in the system. It alsoincludes an area for
career navigators to identify the steps needed to gain the academic, technical, and work place skills to earn the
credentials to make them a competitive job candidate.

Academic/Technical Skills— Includes an area to identify training and career goals. It alsoincludes an area for career
planners toidentify the steps needed to makeinformed decisions in developing a career plan.

Find aJob (coming soon) — Will include an area to review the customer's employment history. It will alsoinclude an area
for career navigators toidentify the steps for developing ajob search plan and preparing for th e application and
interviewing process.

W ork Experience— Includes an area to review the customer swork experience (i.e., job shadowing, internship, work site
placement, etc.). It alsoincludes an area for career navigators to identify steps for preparing and completing a training
work experience, as well as adding them to awork experience site. Additionally, a customer’'s payroll canbereviewedin
this area.

Highlights/Notes — Is a summary of thefiles and case notes that were entered for each section of the ISTEP.
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Main Page Sections —

PROHLE  PROGRESS PAGE [ESlISsl SERVICES/OUTCOMES — CASE NOTES OSESSMENTS  OPTIMAL RESUME

limeline Personal Developrment Career Planning Academic / Technical Skils Workplace Skils Highlights / Notes

CARLEER PLANNING = CASENOTES (0)

2 Profie

";l[—{ 3 in this section that wil help the customer create a plan o reach employment goals, including a limeline. Sleps provide links o
ed resources. Check the Timeline status in this seclion if a cuslomer is off-irack or complete. See Ul ISTER instnuctions here

Hrsl Marme Belly
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Case Notes — Allows career planners/ partner to enter case notes to document changes, updates, and oth er notes.

Profile provides:
e Summary of customer information.
e Messagebutton.
e Upload file tool.

Brief Introduction— Is visible to both career planners and customers.

Timeline and Status — Includes start and end dates for the section. The start and end dates are automatically generated
by the recommended next steps for the section. Alsoitincludes a section status tool toidentify:
e OnTrack = customer is continuing to progress through the steps in this section of the plan at an acceptable rate.
This status is the default setting.
e Off Track = customer is not progressing through the steps in this section of the plan at an acceptable rate. This
status has tobe set by a career planner or partner.
e Complete = career navigator or partner has verified the customer has completed this section of the plan. This
status has to be set by a career planner or partner.
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Review Information — Includes custom er information that will be helpful in recommending next steps for the section.
When possible the customer’s information, which has been entered into the system via the customer’'s application and
achievements, will populate this area. The career navigator/ partner can u pdate this section manually by selecting the
edit button within the section, make changes, and then save th e updates.

Recommended N ext Steps — Are selected by the career navigator/ partner.

The default display does not include steps. ADD ADDITIONAL ACTIVITIES
Add steps by selecting the Add Additional Steps snow[50_v]enmes searcn
Title Description Type IWDS Sejvice ResultIn Core  Add
bUtton' ame granenna\
° Search USi ng a kWW Ord to narrow yw r Analyze your Think about your return on investment Self- Provider No N
career options. « Are you willing to investthe time, eneray, and money into Service Performance Add
becoming qualified for the job? Data
results_ « Once qualified, will you be able to find a job?
+ Are you willing to relocate for the job?
. . « Do you think you will be ha in the job?
e Steps will populateinthe order they were 5 migwsiawaunwym‘ﬂ <t sy your
entered (Future enhancement = add a
. , st s s g " adg
default order and sort functions in each necds ! Sencesrecni el you be suncessiulin e ¢
workplace; an:
Column) . Employment goals.

Add Additional Steps
. . . Type of service for
After you review the customer information, recommend next steps. Select fr dyphb . i ]
. . , ashboard reporting.
present recommended next steps in this customer's ISTEP. e
Steps areidentified as Staff 'SWDS_ sultin
. . ervice

Step Assisted or Self-Service. \ Type  Name Credential Note Status Edit Delete
Assess your skills and service needs. Staff Diagnostic Mo =] Not Started # %
These assessments may include identifying your: Assisted Testing (Scheduled)

» Comfort level with reading and math; Due:

+ Sernvices needs to help you be successful in the warkplace; and BMGR2016

+» Employment goals. Required
Get organized. . . , o Self—. Start a draft resume using the resume builder
Collect’document your work history, educationfranscripts, certifications, Service in linois workNet We will take a look at your
!lcenee[eE. reer_encee. Ieftere of rec_clﬂ“enclgucn. I_:!entr—,.- ;.:cur employment and education history when we
jobfechnical skills, transferable skills, soft skills, military skills. meet on Monday
Prepare your resume. Staff Self- Mo Not Started # X
Selecttype of resume and start writing. Customize your resume based on  Assisted Directed Job (Scheduled)
the job description and requirements. Each customized resume should be Search Due:
proofread by a minimum of 2 people (other than you). Disj o 532016
resume. s s e s e e Reaquired
Explore jobs, required skilllcredentials, and wage infor Not Started # X
Look at occupation job information for careers that may b = (Sched
with your interests. Compare the jobs.
Identify your workplace skills. Not Started # %
Learn about workplace skills that employers require. ki - (Scheduled)

Analyze your career options.
Think about your return on investment. ‘ Notes:

» Are you willing to invest the time, energy, and man Custom ers will not see the IWDS Service
Name, Edit, or Delete columns.

m

m

Steps include a brief overview of the

step and link to related resources in ’ Services are tied to IWDS services and can
lllinois workNet when available. populate IWDS registrant custom ers.
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Establishing Target Pathway and Occupation - Each customer whois enrolled should have Target Pathway and Target
Occu pation sel ected.

Access the customer ISTEP.

Select Career Planning tab.

Select “Review Information — Goals”

Select Edit. EDIC& Avsos - 2 = il = B

Scroll down.

SECESAOUTCOMES  CASENOTES ASSESSMENIS OPTMAL FESUME

Click the drop-down arrow intheTarget
Pathway Section to select the customer’'s
targeted career pathway based on
training program selected. e

Click the drop-down arrow in the Target

Occu pation Section to select the == :
customer’s targeted occu pation based S e =
ontheTarget Pathway just selected in o P 110 - =

the step above.

Click “Update” to save the selections.

largol 1albweay

s Management and Administration

Finsat Password USINE

largol Occupation

Office Administrators

Update Godls Carfcel

] [
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Entering/Editing Steps

Notes:

e Oncea(co-enrolled) customerisinIWDS and their application has been certified, services that are identified
with a start date (on or after the IWDS application certification date) with a status thatis open/com pleted, will
automatically populate IWDS.

e Steps canbe enteredinmore than once. For example, you work with a customer to com plete a resume during
training and then work with them to update their resume after training.

Service Provider for This Step — Enter or editinformation | - -
for the school or organization that will be providing the
services. This will include the schedule and associated
hours.

Dollar Value of This Service (Optional) — Add the e ; -
amount/value of the service provided. .

Earned Credentials for this Step — Added when med Crec =
indicating a Successful Completion, Earned a Credential,
and theinformation is compl eted.

Status and Notes — Includes the following information:

Set the Status — Not Started (Scheduled), Open,
Successful Com pletion, Unsuccessful Com pletion, or
Deleted.

Start Date— Earliest start date, from the steps in this
section, will populate the timeline area.

DueDate— Latest du e date, from the steps in this B S .
CIvVCe FToMaer 1or i ep(l)
section, will populate the timeline area. ) \

lace Cormmunity College, 456 College Ave., Chicago, L 60636
s 24

Notes — Visible to the customer when they hover
over theicon.
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The dollar valueinformation is optional. Itis
useful though — to track what you are spending
on each customer. If you enter theinformation
here, the value will still need to be added to any
fiscal docum ents separately.

L
M|

. —» | re—
Starled/Open

[ [}

L}

I
Each step has a status that needs to be updated to show the customer's
progress. Once a customer begins a step, mark “Started/Open” and the
S0 appropriate dates. Add any notes.

Upon further activity, mark one of the oth er statuses and th e appropriate
dates.

Each step has an option to
indicate if a credential(s)
Adkdt New Creclential was earned.

Eamed Credentials for this Step (O}

The credential will
automatically be stored in

Ackd Noww Creconii et | Seotiandenis the Earned Credentials for
— | this Step section.

- oy of yoo You can upload an
\ - . choaion of Treriscns electronic copy of the
- : credential into the ISTEP.

| H.5. Dioma/Equivalency/G E.D.

- |

m

Add interim credentials as
: customers earn them.
E il dicral S Ceriicalo or Cred _ Change them as necessary.

Famed Credentials for this Step (1) £

o Occupational Skills Certificate or Credential View/Update

Add New Credential
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Establish Training Plans by Model

These models are approved to use for the EPIC program. The full document may befoundin theEPIC Partner Resource
Guide— EPIC Training Models and How to Document the Models.

Enter and add steps to a customer’s Academic/Training plan based upon these param eters:

Model I: Bridge program to helpindividuals with reading and math levels below 8th grade and/ or needs English as a
Second Language (ESL) training. This prepares them for Model Il or IIl.

e English Language Acquisition (EAL/ESL).

e Reading remediation.

e Math remediation.

Model II: Adult education for individuals that need to earn their high school equivalency certification, upgrade their
basic skills, earn a community college basic certificate and/or obtain an industry-recognized credential.

e AdultEducation only.

e AdultEducation plus Career & Technical Education (CTE).

e AdultEducation plus Industry Recognized Credential.

Model IlI: Lacking industry related skills or credentials or SNAP participants who have successfully com pleted Models |
and Il. Community-based organizations will offer enhanced sh ort-term training opportunities to SNAP recipients inkey
growth industry areas.
e CollegeCredit (mustbeacommunity college or credit-bearing postsecondary thatis working with the CBO).
e Industry-Recognized Credential Only (mustbe an actual industry recognized credential, i.e. AWS — American
Welding Society).
e  Work Experience Only.
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CBOs will use thelIndividualized Services, Training and Employment Plan (ISTEP) to docum ent the models. CBOs will
enter the components as steps in ISTEP and th e system will use the combination of data points to determine the EPIC
model. The following steps determine the EPIC Model.

amencanjobcenter

Step Title

Step Description

Raiseyour Math and Reading
skills to 8.0 through a Bridge
program.

Bridge Programs provide basic skill instruction that is combined with:
e Job knowledge and skills.
e Career awareness and devel opm ent activities.
e Services thathelpyou move to the next level of training.

The program does not provide training in a specificjob. It does introduce k ey
concepts and industry terms that are builtinto basic skills instruction.

Improveyour English
language skills to 8.0 through
aBridge program.

English Language Acquisition Programs (ELA/ESL) will teach you to read, write,
understand, and speak English more fluently by enhancing your grammar,
vocabulary, and communication skills.

Bridge Programs provide basic skill instruction that is combined with:
e Job knowledge and skills.
e Career awareness and devel opm ent activities.
e Services thathelpyou move to the next level of training.

The program does not provide training in a specificjob. It does introduce k ey
concepts and industry terms that are builtinto basic skills instruction.

Attend adult education and
literacy classes.

Adult Education programs will helpyou get the basic skillsyou need tobe
more productive.

Complete EPIC Training
Program (CTE/College
Credit).

Career & Technical Education (CTE) programs provide work-based academic
and technical training. You will earn college credit and get the skills needed to
getajob.You will gain the core set of skills tohelpyou succeed if you choose
to continueyour education and training.

Complete EPIC Training
Program (Industry-
Recognized Certificate Only).

W ork-based technical training programs provide you with the skills and
industry-recognized credentials needed toget ajob. It does not provide
college credit, butyou will gain the core set of skillsto helpyou succeed if you
choose to continueyour education and training.

Complete EPIC Training
Program (W ork Experience).

Your career navigator will help connect you to an employer related to the
career pathway you are pursuing. Thisis agreat opportunity for you to get
experience and enhance your work place/soft skills, and to buildyour netw ork
of job contacts.

10


https://www2.illinoisworknet.com/Training/Pages/AdultEducation.aspx
https://www2.illinoisworknet.com/Training/Pages/AdultEducation.aspx
https://www2.illinoisworknet.com/Qualify/Pages/JobSkillsGuides.aspx
https://www2.illinoisworknet.com/Qualify/Pages/JobSkillsGuides.aspx
https://www2.illinoisworknet.com/Qualify/Pages/JobSkillsGuides.aspx
https://www2.illinoisworknet.com/Qualify/Pages/JobSkillsGuides.aspx
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Already  Title Description Type IWDS Service ResultIn A Core  Add
In Flan Name Credential
Improve your English Language Programs (ESL) can teach you Staff English Yes- Mo
English language to read, write, understand, and speak English Assisted  Language Credential Add
skills. more fluently by enhancing your grammar, V\ Froficiency is earmed
vocabulary, and communication skills. unon

Atftend adult
education and
literacy classes.

Raise your Math
and Reading skills
to 8.0 through a
Bridge Program.

Improve your
English language
skills to 8.0 through
a Bridge program.

Complete ERIC
Training Program
(CTE/College
Credit)

Complete EPIC
Training Program
(Industry-
Recognized
Certificate Only)

Complete EPIC
Training Program
(Waork Experience)

Adult Education programs can help you get the Staff

May need to add one of these prior to
enrolling in aBridge program.

basic skills you need to be a more productive Assisted —armorTeTacy CTEUETTIET
worker. These programs focus on basic skills such 4/ Activities iseamed
as reading, writing, math, learning English, and upon
problem-solving. successful
completion.
Eridge Programs provide basic skill instruction Staff Remedial Yes-It Mo
that is combined with: Assisted  Training prepares Add
s job knowledge and skills, participants
» career awareness and development to complete
activities, and credential
« services that help you move to the next assessment.

™

level of training.

The program does notto provide training in a

Include one or both of these when customer
needs a Bridge program.

specific job. It does introduce key concepts and
industry terms that are built into basic skills

instruction.

English Language Acquisition Programs ‘%
(ELA/ESL) will teach you to read, write, Assisted
understand, and speak English more fluently by

enhancing your grammar, vocabulary, and
communication skills.

Bridge Programs provide basic skill instruction
that is combined with:
« job knowledge and skills,
» career awareness and development
activities, and
« services that help you move to the next
level of training.

The program does notto provide training in a
specific job. It does introduce key concepts and
industry terms that are built into basic skills
instruction.

English Yes- It Mo
Language prepares Add
Proficiency participants
to complete
credential
assessment.
Occupational Yes- It Mo
Classroom prepares Add
Training participants
to complete
credential
assessment.

Career & Technical Education (CTE) programs Staff
provide work-based academic and technical Assisted
training. You will earn college credit and get the

skills needed to get a job. You will gain the core

set of skills to help you succeed if you choose to

continue your education and training.

Wark-based technical training programs provide Staff
you with the skills and industry-recognized Assiste

credential needed to geta job. It does not provi:ﬂ\
college credit, but you will gain the core set of

Select one or more of these for the EPIC
training program options.

skills to help you succeed if you choose to
continue your education and training.

Staff
Assisted

Your career navigator will help connect you to an
employer related to the career pathway you are
pursuing. This is great opportunity for you to get
work experience and enhance your
workplace/soft skills. This is a great opportunity
for you to build your network of job contacts.

CIEUETITaT

assessment.

Wark-based
Learning

Yes - It No
prepares
participants

to complete
credential
assessment.

Add

11
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Add Workplace Skills for Customers

This section allows career navigators to provide the following for custom ers who participate in work experience:
e Check the timeline and status for W ork place Skills.
e Review and edit the customer' s Employment History.
e Add and editwork-based learning and worksite placement activity.
e Review payroll uploaded for the customer.

A tPC ADVENTURA

PROHLE ~ PROGRESS PAGE SERMVICES/OUTCOMES . CASENOTES  ASSESSMENTS  CPTIMAL RESUME
Timeline Personal Development Career Planning Academic / Technicl Skils Workplace Skill Highlights / Notes
WORKFPLACE SKILLS D)

A Proiie 8 TMELINE & STATUS - NOT STARTEL a
Hirst Name |pic

REVIEW INFORMATION - EMALOYMENT HSTCRY -
1 asl Nama Adveniura
!lrlu‘aw.l.}"‘llnlnhuwa‘.‘:T'w‘hutl‘J“)"lwuu . NEXT STEPS - WBLZJO! ACEM I -
Usor Name FAdveniura Add WBL/Jcb Placement
Olher Parlicipant 1) 6926

Tow 10 ¥ o earch: li
DHS Case 1DASNAP Unil 1Y
8420822126154 I mployor 4 Worksile Slarl Dalo I nd Dalo I mployment lype Slalus Oplions
1IN 161 /8/365 .

Adding WBL takes career
Applicalion Submilled 2/72/2016 Showing O to O of O entries . . ioUS Next
navigator to the Worksite
Fligibility |eviow [ocormmaended
= Placement tab of the
=] . -
0 Worksite Placem ent
EMPLOYERS [ NWVE PAYFOLL MANAGEMENT

Menu. Select Agency and
Type of Employment. Filter
to select Customers.

Search by cuslomer's name

A oy

G SHLECT THE LINKKS 1O VIEW OR ELHD EMIPLOYER, WORKSITE, AN O POSTING INEORMATION,

AKl & b N i N ekl 1) =

i o - - ekt Cupdornyr | g ey at T, 18

Add

>
g

BE
\

g

BEm
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After adding work place skills learning items and/ or payroll for a customer, you can view theitems on theworkplace

skills tab.

NEXT STEPS - WEL/AJOB HLACEMENTS v

Add WBL/Job Placerment
Showe [ 10 v | onlrics search:

Frployer & Worksile Slarl Dale Frd Dala Frployment ype Slalus Oplions

Dee's Dogs Olva's Ohve Farmms 418201 7 A8 ( Work Fxperionoa Slared/Open [Delai
Showing 110 1 of 1 entries Previous ‘ 1 ‘ lexd
BAYRO HLOAD HSTORY A 4
Showe [ 10 v | onlrics search:

Worksile - Ty Period Slar *ay Poriod Fnd Hours Workod Hourty Wage lolal Wagos

Ohvia's Ove Farms ANEL0N ¢ A2/ 15.00 $12.00 $180.00
Showing 1 1o 1 of 1 enfries Prenvious ‘ ] ‘ led

Tracking Customers Progress

TheTimeline pagefor each customer tells an overall story. Some of theinformation is gathered after the Career
Navigator marks a customer as OnTrack (the default setting), Off Track, Completed, or Not Required. The Personal

Development, Career Planning,
Academic/ Technical Skills, and
W orkplace Skills sections all
have aTimeline section in which
tomark the customer progress.

If acustomeris progressing as
planned, the setting would
remain as “OnTrack”. If a
customer falls behind on the

B IIMELINE & S

N

< " \

Section Status €@

Update

s

L

ON TF

On Track

.';'\\(

K

Off Track

Complete Mot Requirac

activities scheduled, the Career

Navigator would mark the custom er as “Off Track”. Once a customer is com pleted with all assigned steps, the Career
Navigator would mark the customer as “Complete”. If no steps are needed within a section, the “Not Required” option

would bemarked.

13
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Theseitems are reflected in the ISTEP dashboardin the following ways:

Individualized Services, Training and Employment Plan (ISTEP)

December 2017 v12

e Customer are tracked by each section of the ISTEP with the Seclion Gount %
status and by which steps have been added. The Personal Dovalopment
customers who did not need any of the steps for that .
sectionwouldbereflected in twolines — Not Required and — - .
No Steps Identified. Those two numbers should match.
e Steps added to the customer’s ISTEP are reflected in the A "
appropriate section of the ISTEP dashboard. Cormpela 1
e Career Planning steps which are staff assisted canbe Nt Penired L=
revealed by clicking the Show/Hide button in that section. Sleps/Senices
They include: No Steps denified 81%
O Diagnostic Testing Steps dentiied (Unduplcated Count) 18 19%
0 Career Planning e : .
0 PaidWork Experience
0 Self-Directed Job Search
0 Fodlow-upServices | .
e Academic/ Technical Skills steps can be revealed by clicking .
the Show/Hide button in that section. They include:
0 Remedial Training e o
0 AdultEducation & Literacy S o
0 English Language Proficiency
0 Work-based Learning Crod TR AT o
0 Occupational Classroom Training o : Sublotal
e Work Experience/Training status and steps
Diagnostic Testing 8 17%

are all listed on the ISTEP dashboard.

Steps completed by customers which are marked
appropriately impact the benchmark report for an
agency.

Career Flanning

Career Plannin

g Steps

Paid Work BExperience T

Self-Directed Job Search

gl

9%

Follow-Up Serv

The category inwhich a step falls on the ISTEP

dashboardis determined by the IWDS Service Nam e associated with

a step.

Rermedial Training

Adult Education & Literacy

Academic /

Technical Steps

English Language Proliciency

Work-based Leamning

Tit Description Result In Core Add 1 Trainng
A
Cradential
Explore jobs, Look at cocupation job information for careers that may bo a Carear No No
required apod match with vour intere Compare the jobe Pl ~ Add
equired good match with your interests. Compare the jobs anning
skl

14



Po wered .

amerltan]obcenter'

Individualized Services, Training and Employment Plan (ISTEP)
December 2017 v12

Services and Credentials that are entered through the ISTEP or IWDS are recorded in the Services/Notes/R eminders

section.

PROFLE  PROG

SSPAGE ISTEP ES=Rl@leIee N =s

CASE NOTES SSESSMENTS

OPTIMAL RESUME

SERVICES

A Profie
Hirsl Name Bolly
1 asl Name Boop

Fmail Booopiles! .oom
Gonlacl nlomation

Show

Usor Mame BHEoop

Olher Parlicipant 13 11841

HIN 821499761

LIST OF SERVICES
how[B0_v | enios

Search:

Associled Slep Sevice ype Aciivily ype Slalus SlartDale & IndDale
View Slep Basic Carear-Sall Senioo Suppor Sendce InlormationA lekamal Opean 143142007
Carear Sendce Caroar Planning Open 1312007

to 2 of 2 entries

LIS

ST OF CREDENTIALS
enlnes

Frevious 1 ‘ MNext

Search:

Appiication Submillod 822/2016 Associled Slop Crodenlial lypo Dale Allainod v Doscriplion Inslilulion Mow/Updale
Fligibity eviow Hocormmendod No dala avalatla in lablo
Assignment HIC SMAP FAT Sendces on ) of O entries Previous Mt

B222N6

@ 2017 - llincis workNet®
Sludy 13 1000

USDA

USDA IS

Fundlng for research provided by United States Department of Agriculture (USDA). USDA is an equal opportunity employer and provider.
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