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New Arrivals Situational Awareness
New Arrivals Snapshot

Total Individuals Seeking Asylum Arriving via Buses* 25,600

Total Individuals Seeking Asylum Arriving via 
Airplane Since June 2023 4,252

Total Bus Arrivals Since 8/31/2022 594

Total Individuals Independently Resettled ** 9,328

Total Individuals Reunited with Sponsors ** 3,233

Total Temporary Shelter Census 13,791

Total Awaiting Placement 622

Total Waiting in Police Station 404

Total Waiting at O'Hare 218

Total Waiting at Midway 0

SOURCE: CITY OF CHICAGO AS OF DECEMBER 12TH, 2023, AT 8AM

* DOES NOT INCLUDE INDIVIDUALS ARRIVING INDEPENDENTLY OR GREYHOUND.
** REPORTED WEEKLY

https://www.chicago.gov/city/en/sites/texas-new-arrivals/home/Dashboard.html


Accelerated Processing for Work Authorization

Humanitarian Temporary Protected Status

• Temporary Protected Status (TPS) has many advantages, including protection 
from forced removal, work permits, and advanced parole for those needing 
travel. Learn more here. 

• In September 2023, the U.S. Secretary of Homeland Security announced the 
extension and redesignation of TPS for 18 months, through March 10, 2024, for 
Venezuelan Nationals in the United States as of July 31, 2023. 

• Beginning October 1, USCIS accelerated processing for Employment 
Authorization Document (EAD) applications filed by parolees who scheduled an 
appointment through CBP One- asylum seekers who can apply for work 
authorization immediately.

• Employers may benefit from hiring individuals with TPS and EAD to support 
their talent pipeline. 

https://www.uscis.gov/humanitarian/temporary-protected-status


WORKING GROUPS

Legal Services 
Working Group

Workforce 
Working Group



TPS AND EAD WORKSHOPS
A cornerstone of this plan is a state-led effort to move thousands of individuals through The Temporary Protected 
Status (TPS) and Employment Authorization Document (EAD) processes. 

Increasing Resettlement

• TPS and EAD processes will enable asylum seekers to gain 
employment and achieve self-sufficiency.

• The State is standing up workshops with legal aid providers and 
pro-bono attorneys to facilitate an expeditated application 
process.

• Workshops are co-located with federal immigration authorities 
and DCEO workforce programming so that federal checks and job 
search resources can be provided simultaneously.

Goals
• The State is taking the lead to 

increase independence to 
alleviate the strain on state 
resources.

• By February 2024, efforts aim 
to support 4,200+ applications 
for processing with an 
anticipated 2,500 for work 
permits.
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CORE 
ACTIVITIES

Nov.-Feb. work plan includes an 

ongoing effort to serve immigrants, 

newcomers, and asylees. 

IDENTIFY AND WORK TO ADDRESS BARRIERS

OBTAIN WORK AUTHORIZATION

FACILITATE JOB SEARCH PROCESS

WORKFORCE WORKSTREAM GOALS & STRATEGIES
Job Seekers Services: A Comprehensive Work Plan begins with the core activities associated with the newcomers’ progression 
from arrival to legally obtaining Temporary Protected Status (TPS)/Employment Authorization Document (EAD) and securing 
employment. DCEO workforce grantees support efforts.

COLLECT INTEREST FORMS AT CLINICS

DISCOVER SKILLS NEEDED

CONNECT TO PRE-EMPLOYMENT RESOURCES

HELP SECURE EMPLOYMENT

Introduction to 
Illinois workNet 
American Job 
Centers & 
Workforce 
Interest Forms 
Collected at 
Legal 
Processing 
Workshops

https://www.illinoisworknet.com/newarrivals

https://www.illinoisworknet.com/newarrivals


579 interest forms collected to date

Aggregate from 403 interest forms from the six TPS/EAD 
legal workshops before December 4:

• 94 less than high school
• 189 high school education
• 30 Trade School (including construction skills)
• 90 some college  (including nurses and other 

professionals from home country)

EMPLOYMENT & TRAINING
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Active engagement with Illinois 
workNet American Job Centers (AJC) 
and other DCEO workforce grantees 
is one of many ways employers can 
unlock the potential of a diverse and 
inclusive workforce, meet labor 
needs effectively, and benefit the 
communities in which they operate.

PARTNERNSHIP BUILDING

ENGLISH LANGUAGE LEARNERS

Employers can work with providers 
to identify specific skill gaps within 
the industry and develop training 
programs to prepare workers for 
roles alongside the advancement of 
incumbent workers. Funding may 
be available to offset the costs of 
employer-based training programs.

TRAINING PROGRAMS

Employers can explore local solutions, 
such as hiring events or access 
IllinoisJobLink and Virtual Job Fairs to 
help find suitable candidates  Employers 
may also consider launching specific 
strategies to serve refugees. Member 
organizations such as Tent can help 
employers identify and establish 
initiatives. 

HIRING SOLUTIONS

WORKFORCE WORKSTREAM GOALS & STRATEGIES
Employer Services: DCEO grantees help job seekers and employers across Illinois – including refugees and other eligible 
noncitizens authorized to work in the U.S. – access training, employment, and education opportunities. 

Employers can share success stories
of their initiatives to successfully 
integrate migrant workers into their 
workforce, highlighting the benefits 
and positive outcomes.

BEST PRACTICES

Employers can partner with workforce 
providers and immigrant-focused 
community organizations such as Illinois 
Welcoming Centers to facilitate 
networking events, employer forums, or 
labor market information to promote 
hiring opportunities.

COMMUNITY-BASED ORGANIZATIONS

Employers can partner with Illinois 
Adult Education providers to offer 
free classes to employees and 
connect to English language 
learners with diverse skills, 
backgrounds, and language abilities 
who may be seeking employment.  

https://www.illinoisworknet.com/Pages/Article.aspx?ArticleId=416
https://www.illinoisworknet.com/EmployerTraining
https://secure-web.cisco.com/1DYa4SyxEFNPqrBjGjAoUL1J-h_uYdrwY2HfOx6VFNI-7OfG-VTlaZfHGGaU6uSfXAIN_olWexRToP90K4j05VRzHPbq9oJqBh4YJR9wTrR4apBORyszbqvD4ADFh5RRG-6Boc3xtLgcew6JbFbfy4HDjMFbfH9dXonhIHXMA2ft5mB808K0xSXbCtpKQrcNy3SKr80OroPi82HggArDtkbKa9a_gF8xLXr8PL3tlNHPih740zi0djjPnUdUc68CYLOGsdr4E2eQcLsomDpTu3cGG7xnhQj5nHxl_f_5iheL09RU2338P1b7nCYo4mgDIXZVANi2cD2ta39moAarCzbB_KB1rinTMsQXiiXKOeYtDGD9yJZAdV3BsjS8erKx2ippoLL2H6EWBllATpb2DhIBlgtdUuoTaHToW7d9LWyg/https%3A%2F%2Fillinoisjoblink.illinois.gov%2Femployer
https://secure-web.cisco.com/1E8zThnullgXYnjMEtoT8-oRnlOzIXT5P_mTJPq-5EvoHzdxYd0ClusJ8gEvqpLKh1m4MJvRaatuvYDBDxuS95BAAPdOnnXohtSg-3uaCxchcyKu_4pcaBXSUVjGIq8zwHQMRdIx_Egy8IFZ1UK13orseHdRLdVWOqLlWvd9CGxJ7ajCc_MZP-rKOgS8S8qt9byzQGka1fFb9FLnbqT-W5lgCgtChS1yWx9BlMyU94gXwLZS9Bi-m4wQ2HM678EeEAfSSEAJ-Vm1RhwIvsXomjkcoD2xSP75md-IYlXFL7lXi-_fkT9Dzp1R7d9Hl6TPa0iLvjvDhWKj6WQPF6m1zFnsaSDOxRF5jzSSV_0RCAGgp4_dvqeOHgef1N1oNMgFuSaRCNmMWH_pMWVRpp2EOtw/https%3A%2F%2Fwww.illinoisworknet.com%2Fvjf
https://secure-web.cisco.com/1D3uqzHyAon2_z75VUsK0gWBGlrwRXwtBdPM48wkL9biejJy_Wn-BhzPWQytOU5GDg8RWtS6iM6zm9nqQtHek164TtqwX8Qo1tJg7X645pe8dkOuF3GNMZlF0ZuYE5h4hQtBEgg44V9Smzby6id7V2b896WyR2lOXC31IjYeF1QOGuGSRCjyfW0gJVuWsFRFpEb0Z-YpbkPLRKv8EzpjhGNlrzAGdLfKXa7vplUGj0WijN3vmnSdGPwGTgEnWZYQDIlr3qRX1xMu82L6nS5hYJjWxJX2SeMsst5PmCfFp_yZqNWPR5-mm-SDAvzWC2pMp22iAGMlFoWp1foaqwaYkYoeATxUjPvsHCYLJ2jg88eR8729asUVV8kdZirCLFs9Wm7hKSBbT0HLpL9OJO54rgw/https%3A%2F%2Fwww.tent.org%2F
https://secure-web.cisco.com/1Y06hY6pwPV-NF7LLQiHFhoW4QbrFvPO6pIj2B2NqLR972f6uWw9TwmGEFQofCl22x26UUpQMPQoNhbUY3WGvwh-18es2Bq9DSEANXK9cetVmdlJr6yClofuG8KyO2oJqCzc6ZPrHG-8k7pg4R3V9F0AoPyt5epYJYSnI1UCtqAQDbXoAD7NmLxMf-H9TcwfoxU1b6fm8sw_VcojPdS2EY0knZ55UN96cgg5mxfTBlT0jVuqquh5f1-xAa0xoU6rgYeJmYT2-PiHkhOOLk0wCEvg-j7I2fK5qq-J1ESR475OJyvZnRwx0sXqGjY3WT6t6pdPZmOB02Z2BKHmYB3VtCkKegUi-oIQdFSufOoeKLIaxHya6rgK1OhiMUqMVoS6qFblUUpTSRTEORCW-soC7Gw/https%3A%2F%2Fwww.illinoisworknet.com%2FWIOA%2Fsuccess%2FPages%2FView-Success-Stories.aspx
https://www.illinoisworknet.com/Connect/Pages/LocationSearch.aspx
https://www.illinoisworknet.com/Connect/Pages/LocationSearch.aspx
https://www.dhs.state.il.us/page.aspx?item=146538
https://www.dhs.state.il.us/page.aspx?item=146538
https://directory.iladultedhotline.org/
https://directory.iladultedhotline.org/


JTED Support

JTED grantees may use funding for initiatives that support immigrants, migrant, and 
refugee populations to access “good jobs.” 

There are a series of related WIOA webinars with best practices around the state that 
may be useful. 

• Addressing “Brain Waste”: The Cost and Consequences of Skill Underutilization 
among Degreed Immigrants – (Pending rescheduling) 

• Maximize One Stop Tools and Partners to Assist Immigrants – November 1, 2023 
• Supporting Refugees with Title I and Title II Services: A Case Study – September 27, 

2023 recording
• Supporting New Americans, Refugees, Asylees, and Migrants in Illinois – June 14, 

2023 recording

If JTED grantees have best practices to help immigrants, refugees, and new Americans 
integrate into the local workforce, please don’t hesitate to share! 

https://www.youtube.com/watch?v=4v17OjdpEUA
https://illinoisstate.zoom.us/webinar/register/WN_wOT6X8-eSDqjSxuUcSlBGA#/registration
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