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ILW Pre-Apprenticeship Team

Dr. Norman Ruano, Deputy Director of lllinois Works

Mr. Dan Martinez, Senior Pre-Apprenticeship Program Manager
Ms. Monica Pruitt, Programmatic Grant Manager

Mr. Edwin Sanchez Molina, Programmatic Grant Manager

Ms. Sharhianna Fulce, Programmatic Grant Manager

Mr. Robyn Hovey, Financial Grant Manager

Ms. Sue Ridings, Monitoring Grant Manager

Dr. Jeff Doolittle, ID and Professional Coach

Dr. Carleta L. Alston, ID and Professional Coach

Ms. Olivia Meisenbach, Technical Writer dp—g ||_|_|N0|S WORKS
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Mr. Shiva Sai Jammula, Virtual Producer
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Course Description

lllinois Works was created as a result of Governor Pritzker’s historic $45
billion capital plan and his commitment to expanding equity in the lllinois’
construction workforce. This exciting new initiative creates opportunities
for lllinois businesses, communities, and families. As a result, substantial
funding has been made available for the lllinois Works Job Program Act
and its three key programs.

This webinar was designed to provide lllinois Works Pre-Apprenticeship
Program grantees with guidance and share best practices regarding ILW
curriculum expectations, approved curricula, program accreditation, and
instructor certifications.
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By the end of this training, learners will be able to:

>

>

YV VYV

Describe the role of Governor Pritzker’s historic $45 billion
capital planin the creation of lllinois Works.

Explain the role of the lllinois General Assembly regarding the
lllinois Works Jobs Program Act.

Describe the features of the ILW Pre-apprenticeship program.

Identify in scope and out of scope activities for the pre-
apprenticeship curriculum.

Comply with program accreditation requirements, instructor
credentialing, and ILW guidance for required instruction.

Incorporate employability skills.

Incorporate additional certification s and content considerations
as appropriate.

Leverage coaching support.
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This Session is Being Recorded
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By the end of this section, you will be able to:

» Use the Webex features and functions to fully
participate in the training.

» ldentify what you hope to learn from this
training.
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Webex Tutorial

& Layout

Mute/Unmute
Stop/Start Video
Raise Hand
Emojis

Chat

Feature Planning Meeting

&
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Copy meeting link Invite and remind

General

https://example.webex.com/

MTID=md2baae7e4b0f5be8

@ Mute ~ (» Stop video v (*) Share ® Record
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i} Comments, feedback, or questions?
Email us at:

CEO.lllinoisWorks@|lllinois.Gov
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J Mentim eter . Multimedia Viewer )

External Site

O n t h e r i g h t_ h a n d Of yO u r The host or presenter would like Webex Meetings to open a
website on your computer. Cisco is not responsible for the
R content or availability of external sites. We recommend that
W e b e X S C re e n Cl I C k t h e b | u e you make sure this website content is from a trusted source. If
you view this page or go to this site, you will be subject to the
privacy policy and terms and conditions of the destination

Continue button.

Destination site: https://www.menti.com/hpbig2ye4r
‘

Once you click the button the
Mentlmeter app WI|| show - S e —
| | ‘ il Mentimeter
Mentimeter S =

Host, me
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ILW Program
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Instructor |

> Your Name Certification

» QOrganization/Agency

> Role
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“Is there anything specifically you are hoping to get from
this session today?”

Icebreaker:

ILLINOIS } )



CEO.ILWorks@lllinois.Gov



w o Department of Commerce
v e & Economic Opportunity

>

>

Y V

YV V VY

oo Hinois Section 3: Organizational Structure
of Illinois Works

By the end of this section, you will be able to:

Articulate Governor Pritzker’s historic $45 billion
capital plan’s role in the creation of lllinois Works.

Explain the role of the lllinois Works Jobs
Program Act.

List the three lllinois Works Key Programs.

Describe the primary characteristics of the lllinois
Works Pre-Apprenticeship Program.

|dentify the lllinois Works goals.
Access the 2026 ILW Grantee Manual.

|dentify members of the lllinois Works Pre-

Apprenticeship team.
ILLINOIS
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lllinois Works Jobs Program Act

The lllinois Works Jobs Program Act is a statewide
m initiative to ensure that all lllinois residents have access to
state capital projects and careers in the construction
industry and the building trades.

The goal isto provide contracting and employment
opportunities to historically underrepresented populations

in the construction industry. {
If you would like to access the lllinois Works Jobs Program
Act, alink to the Act is being shared with you in the chat.
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3 Key Programs

lllinois Works Apprenticeship
Initiative Pre-Apprenticeship

Program
¥

lllinois Works Pre-Apprenticeship

.
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Program Services [:GIAEC
Program
‘ Apprenticeship

Initiative
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lllinois Works Pre-Apprenticeship Program Summary

In summary, the program provides:

m > Pre-apprenticeship skills training through a network of community-based
.’” organizations (including Community Colleges).
‘,E-jﬂ_-; > Preference is given to underrepresented populations that have historically

encountered barriers to entry or advancement in the trades, including
minorities, women, and veterans.

> Free Tuition and a stipend to participants who attend the program.

> $25M appropriated lllinois Works Funds for the grant program (we expect to
receive this funding for years to come making this program the first financially
ILLIN 0|5[ sustainable pre-apprenticeship program in the state).
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lllinois Works Program Goals:
» Provide a career pathway for residents in disadvantaged communities.
» Provide eligible apprentices with the skills for lifelong job security.

» Promote construction as a viable job industry for women and minority
communities.

» Provide the construction industry with a consistent and skilled
workforce for generations to come.

» Create new partnerships between state agencies and community
organizations.

ILLINOIS
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Question:

“As a Grantee, how does your organization uniquely
support the goals of ILW?”
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By the end of this section, you will be able to:

» Reference the Training, Instruction, and
Certification section of the 2026 Grantee
Manual.

» Locate Training on the Pre-Apprentice
LifeCycle.

» ldentify in scope and out of scope activities for
the pre-apprenticeship curriculum.

» Describe the ILW curriculum approval process.

\ > Differentiate between program accreditation
and instructor certification.

» Reference an instructor profile.
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Pre-Apprentice Participant LifeCycle

' OUTREACH &
RECRUITMENT

FOLLOW UP |

TRANSITION |

APPLICATION l
I INTAKE |

SERVICES

PROGRAM
COMPLETION

WRAP-AROUND
SERVICES

STUDENT
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&2 Pre-Apprenticeship Program

Staying In Scope

i
A}
S . A
Wl > Minimum of183 hours
Y

i » Should not exceed 300 hours
X

y--
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Required Instruction

lllinois Works Program Orientation
Introduction to construction and the trades
Supplemental shop math instruction

YV V V V

lllinois Works Pre-apprenticeship
Certifications

Y

Other nationally recognized certifications

Soft skills based on lllinois Essential
Employability Skills Framework

A\

Harassment Prevention

Diversity and Inclusion in Construction
Test Taking Skills

Work-based/Job site Learning

YV V VYV VY
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Out of Scope

W

-

L » Worap-around services
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» Student support services
» Transition services

» Follow-up activities
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Curriculum Approval
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Curriculum Criteria

m Curriculum criteria includes:

B Must be industry
: recognized.

Must produce nationally
recognized credentials.

Must abide by ILW
approved curriculum design
standards.

ILLINOIS »
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Program Accreditation Versus Instructor
Certification

ILLINOIS »
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Instructor Profile
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Curriculum

By the end of this section, you will be able to:

» ldentify the ILW approved construction
curricula.

» Access program accreditation and instructor
certification information.

» Comply with ILW guidance regarding
curriculum implementation and instruction.

» Access ILW coaching support.

ILLINOIS
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Construction Curricula

TradesFutures
(formerly I§IA BTU)

.
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Question:

“Which construction curriculum is your orvganization
using/planning to use? ”
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TradesFutures

adesFutu res
(formerly _NA BIU)
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TradesFutures Overview

TRADESFUTURES About v News | Testimonials Support Partners  Initistives

TradesFutures

By promoting on-ramps 10 quality careers in constructio

SReks to create lasting stability for families and their communities

Learn more

ILLINOIS »
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» Program Accreditation

» Instructor Certification
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TradesFutures - ILW Guidance

»  Must be delivered as originally designed (although TradesFutures may
grant permission for modification, this will NOT be accepted by ILW).

» The most current version/edition of the curriculum must be delivered.

: »  Although this curriculum includes Soft/Employability Skills, grantees
m are stillaccountable for delivering a minimum of 40 Employability
.‘” Skills trainings hours.
- 'L » Ifonly 40 hours, Harassment Prevention & Diversity and Inclusion in
A EE. : .
. Construction are required.

»  Must comply with TradesFutures' testing and evaluation
requirements.
»  Must ALSO comply with ILWs testing requirements. If ILWs
. requirements exceed TradesFutures' build-in tools, grantees are

expected to create tools (l.e., posttest) to supplement what s already
built-in.

Must have access to onl'gle tqs'q'ng an%gval )
N b ‘i";‘\} k Q

/ﬁ”‘%& o

>
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Question:

“Please share about your TradesFutures Program
Accreditation process.”

ILLINOIS } “
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National Center for Construction Education and Research
(NCCER)

TradesFutres
(formerly NABTU)

e

.
aat

ILLINOIS

ILW. Approved
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NCCER Overview
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NCCER Program Accreditation

THE PATH T0 T
ACCREDITATION T oo e

®

INTERESTED IN OFFERING NCCER PROGRAMS?

Voo i Bugwriertsn, gty ! R G50 § 5

TEIN x ™ v o :u’ » '1“1

! e bl oW el Minie o ‘ )‘J'j

e Py Mroosture, gty S " R 0 WEER AW

START THEC olmmnol Moo Y00 00 00 5 Ca0ts e AL _A
N _—

YOU ARE ACCREDITED!

CONCRATULATIONS., YOU NOW ARE AN
NCCER ACCREDITED FRAINING SPONSOR
OR ACCREINTED ASSESSMENT CENTER

W
) Y
y 4
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Instructor Certification
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NCCER - ILW Guidance

> Mustbe delivered as originally designed (ILW will NOT accept
any modifications).

_ > The most current version/edition of the curriculum must be
m delivered (6th Edition).

£3 >  Must provide a minimum of 40 hours of Employability Skills

‘; above NCCERs current curriculum.
s » Mustinclude Harassment Prevention (4 hours) & Diversity

LS and Inclusion (4 hours) in Construction.
> NCCER has Spanish language instructional materials available
however, ILW requires instructional content to be delivered in
English.
Must comply with NCCERs testing and evaluation requirements.
Must ALSO comply with ILWs testing requirements. If ILWs
requirements exceed NCCER'’s build-in tools, grantees are
expected to create tools (l.e., posttest) to supplement what is
already built-in.
> Must have access to online testing and evaluations resources.

Y V
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Question:

“Please share about your NCCER Program Accreditation
process.”

ILLINOIS } ~
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lllinois Community College Board (ICCB)

TradesFutures
(formerly I§IA BTU)
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ICCB

ICCB lllinois Community College Board f
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ICCB - ILW Guidance

‘ » The approved version of the curriculum must be delivered without modification.
m »  Must provide a minimum of 40 hours of Employability Skills above the approved ﬁ S h
& ICCBs curriculum, N B E} B

“& » If 40 hours, Harassment Prevention & Diversity and Inclusion in Construction
- are required.

OSHA 10-Hour and the First Aid/CPR certifications MUST be delivered as,
ICCB approved certificates do not generally include these.

Must comply with ICCBs testing and evaluation requirements.

‘ ICCB approved community colleges, may choose to deliver TradesFutures Qe &8
NCCER. Si\

ILLINOIS »



Question:

“Please share your experience getting your curriculum
approved by ICCB.”

ILLINOIS } *
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OSHA 10-Hour Construction, CPR, and First Aid

Certifications

» OSHA 10-Hour Construction
> CPR
> First Aid
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OSHA 10-Hour Construction Certification

UNITED STATES fyOa O
DEPARTMENT OF LABOR

Occupational Safety and Health Administration ONDCTUS: FAQ ATOZRORX LANOUAGES

i/
i,

m { OSMA v  STANDANDS v  ENFORCEMENT v TOPMICS v MELP AND NESOURCES v  NEWS v Q

" Outreach Training Program (OSHA 10-Hour & 30-Hour Cards)

' ireech Traring 10-H120-+¢ Gards Get Trained or Become a Trainer
O Penoation Centas The OSHA Outreach Training Program provides
G Susan Harwood Training Grarts workers with basic and more advanced training about

’—ﬂJ

N ‘a

common safety and health hazards on the job.
Students receive an OSHA 10-hour or 30-hour course
completion card at the end of the training.

ILLINOIS » }
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OSHA Program Accreditation
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ILW Guidance — OSHA Certification

ILLINOIS »

Must be delivered as required by OSHA (ILW will NOT accept any
modifications).

The materials used must be well designed and appropriate for the
audience. Although OSHA provides some materials, they do not provide
all of the materials for the required OSHA topics.

ILW requires the 10-hour Certifications (The 30 hour or other
certifications are not appropriate for ILW pre-apprenticeship pro gram)
This course 1s ideally delivered face to face.

It can be delivered synchronously virtually; however, asynchronous
instruction is not permitted.

Must comply with OSHA 10 testing and evaluation requirements.
OSHA 10 current curriculum complies with ILW evaluation guidance.
Must comply with OSHA 100% attendance requirements. (‘;

W s> W5




Question:

“Please share your experience with the OSHA certified
instructor certification program.”

ILLINOIS } ©
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CPR/FIRST Aid Certification

+ 4 —— SUPPLIES &
rovitusr e Orpanrtomi e s ~

Training + Certification:
Act with Confidence
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CPR/FIRST Aid — Instructor Requirements
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ILW Guidance — CPR/First Aid Certifications

ILLINOIS »

Must be delivered as originally designed (ILW will
NOT accept any modifications)

The most current version/edition of the curriculum
must be delivered.

Must comply with CPR and First Aid testing and
evaluation requirements.

Must comply with CPR and First Aid 100%
attendance requirements.




Question:

“Please share your experience with the CPR/First Aid
instructor certification training.”
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Coaching Support '

e
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By the end of this section, you will be able to:

» Incorporate a minimum of 40 hours of
employability skills.

» Comply with experiential training and worksite
practicum expectations.

» Consider additional certifications and relevant
content.

ILLINOIS
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Employability skills
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&2 Pre-Apprenticeship Program

Additional Certifications and Considerations

Supplemental Construction and Building
Trades Math

Test-Taking Skills

Flagger Certification
DIBE

ILLINOIS »
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Feedback ~ We want to hear from you
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External Site

O n t h e r i g h t_ h a n d Of yO u r The host or presenter would like Webex Meetings to open a
website on your computer. Cisco is not responsible for the
R content or availability of external sites. We recommend that
W e b e X S C re e n Cl I C k t h e b | u e you make sure this website content is from a trusted source. If
you view this page or go to this site, you will be subject to the
privacy policy and terms and conditions of the destination

Continue button.

Destination site: https://www.menti.com/hpbig2ye4r
‘
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Mentlmeter app WI|| show - S e —
| | ‘ il Mentimeter
Mentimeter S =

Host, me

& ILLINOIS WORKS
2% Pre-Apprenticeship Program




Thank you, and we are glad
to have you as part of our
provider network!
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