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Course Overview

lllinois Works was created as a result of Governor Pritzker’s historic $45 billion
m capital plan and his commitment to expanding equity in the lllinois’ construction
workforce.

H The lllinois Works Pre-Apprenticeship NOFO includes a comprehensive set of
WE:i.  expectations that includes multiple program elements. Applicants may have

expertise in one or more of the Program Requirements, but perhaps not all.

Organizations can create bridges to close those gaps by creating partnerships.

Partnerships are formal arrangements by two or more parties. During this course
you will be provided with information, resources, and support to help you
successfully develop partnerships that allow you to provide the array of programs
and services to pre-apprentices, to meet the lllinois Works NOFO criteria and

create a strong program proposal. ILLI NOISI
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lllinois Works Informational Sessions

Information Sessions 4l

Aeed i i

Date Time Topic Registration
8/25/2022 10:00 am- 1:00 pm Webinar - Introduction | Register
to lllinois Works and Its
Programs
8/30/2022 10:00 am - 1:00 pm Webinar - Bidder's ¢ Frasentaticg ||
Conference * Recording
9/1/2022 10:00 am - 11:00 am Webinar - GATA Register
Training
9/8/2022 10:00 am - 11:30 am Webinar - Developing  Register

Partnerships

ILLINOIS )



2 ot ILLINOIS )

2 Department of Commerce
+/ & Economic Opportunity

Course Objectives

By the end of this training, learners will be able to:

» Describe the relationship between DCEO and lllinois Works.

» Describe the three key programs implemented as a result of the
lllinois Works Job Program Act.

» Access information available from the lllinois Works Pre-
Apprenticeship NOFO 2022 website.

Explain how GATA impacts potential partnerships.

Assess your program’s capabilities against the lllinois Works Pre-
Apprenticeship program requirments.

| > Determine the type(s) of partnerships that might strengthen your
program.

Remove barriers to cultivating high-impact partnerships.
Access lllinois Works Pre-Apprenticeship NOFO resources.
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2 Section 2: Welcome & Introduction

By the end of this section, you will be able to:

» Use the Webex features and functions to fully
participate in the training.

» ldentify what you hope to learn from this training.
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By o« Webex Tutorial
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Comments, feedback, or questions?
Email us at:

CEO.ILWorks@illinois.gov
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» Your Name
» Organization/Agency
» Role
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Question:
“What do you hope to learn?”
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Section 3: Illinois Works Overview

By the end of this section, you will be able to:

» Describe the role of Governor Pritzker’s historic
$45 billion capital plan in the creation of lllinois
Works.

» Explain the role of the lllinois General Assembly
regarding the lllinois Works Jobs Program Act.

» Describe the unique characteristics of the lllinois
works innovative workforce development model.

> Articulate the mission of DCEDO.

ILLINOIS )



. Illinois

) beparnmencof commerce. Section 3: Illinois Works Overview

>

By the end of this section, you will be able to:

Describe the relationship between DCEO and
lllinois Works.

|ldentify the relevant data that is evidence of the
need for lllinois Works.

Summarize the role of each of the lllinois Works
three key programs.

Explain the current status of each of the three
programs.
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lllinois Works ~ Unigque and Innovative Model
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The Office of lllinois
Works
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— The lllinois Works Jobs Program Act is a statewide
2y initiative to ensure that all lllinois residents have access

&N to state capital projects and careers including, in the
construction industry and building trades.

The goal is to provide contracting and employment
opportunities to historically underrepresented 3
populations in the construction industry.

This effort specifically targets women, people of color, ;“

and veterans.
ILLINOIS, -
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COVID-19 Resources Assistance for Businesses Assistance for Individuals

DCEO » About DCEO

About Us

Our mission is to support and maintain a climate that enables a strong economy for our customers - taxpayers,
businesses, workers and communities - by keeping, attracting and growing businesses, maintaining a skilled
workforce, and enhancing communities so that the climate here is one in which businesses, small and large, and
workers, can succeed to the greatest extent possible.

The lllinois Department of Commerce delivers impactful and efficient programs and services through the following
offices:

Broadband Development

Business Development

Community Assistance

Community Development

Employment & Training

Entrepreneurship, Innovation & Technology

e Minority Economic Empowerment
e Regional Economic Development
e Tourism

e Trade & Investment

e Urban Assistance

Contact our offices

Assistance for Communities

ABOUT US
Contact Us
Executive Personnel
Equal Opportunity
FOIA Requests
Grant Opportunities
Grants and Accountability

Illinois Corporate
Accountability

Legislation and Reporting

Events and Public Notices

Job Postings

ILLINOIS

AboutUs -
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The DCEO Office of lllinois Works, with the support and partnerships of
communities, building trades, and the construction industry, will deliver
three key programs:

lllinois Works Apprenticeship
Initiative

lllinois Works Pre-Apprenticeship
Program

llinois \Works Bid Credit Program
ILLINOIS ;
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lllinois Works Program Goals:

>

>

Provide a career pathway for residents in disadvantaged communities.
Provide eligible apprentices with the skills for lifelong job security.

Promote construction as a viable job industry for women and minority
communities.

Provide the construction industry with a consistent skilled workforce for
generations to come.

Create new partnerships between state agencies and community
organizations.

ILLINOIS )
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An expansion of apprenticeship opportunities will help boost employment
and wages for more lllinois residents. It will also yield significant benefits for

our economy at large since the construction sector is projected to grow 12%
in the next ten years.

Investments in job training in the construction industry result in significant
long-term economic impact totaling $1.2 billion.

For every dollar invested in construction job training, lllinois obtains $11 in
social and economic returns.

ILLINOIS )
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lllinois Department of Labor & RAPIDS (2019 - 2021)

Population U.S. Population |lllinois Population 2019 2020 2021
Construction/ | Construction/ | Construction/
Trade Trade Trade
Apprentices Apprentices Apprentices
Women 50.8% 50.9% 4% 4% 5%
African American 13.4% 14.6% 9% 9% 9%
Hispanic/Latino 18.5% 17.5% 18% 19% 17%
American Indian/Native
Alaskan 1.3% 0.6% 1% 1% 1%
Asians 5.9% 2.9% <1% <1% 7%
Veterans 7% 5.7% 7% 5.9% 7.1%
{i& ILLINOIS WORKS

e Pre-Apprenticeship Program
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The DCEO Office of lllinois Works, three key programs:

lllinois Works Apprenticeship I
m Initiative
et
ﬁﬁgi_ iNOi I I
e, lllinois Works Pre-Apprenticeship

Program

llinois Works Bid Credit Program

ILLINOIS )
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oI Apprenticeship Initiative

Apprenticeship Initiative
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Apprenticeship Initiative

mé_, » Presently overseeing the program

- implementation of over 1,500 Projects
il worth over $8 Billion.

We launched a new system to assist with

the transition from manual quarterly

reporting to a real time reporting system

that utilizes Smartsheets technology.

b
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The DCEO Office of lllinois Works, three key programs:

lllinois Works Apprenticeship

w Initiative

lllinois Works Pre-Apprenticeship
Program ||

llinois Works Bid Credit Program

ILLINOIS )
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lllinois Works Pre-Apprenticeship Program

In summary, the program provides:

W » Preference to underrepresented populations that have historically
s encountered barriers to entry or advancement in public works trades,
h,} including minorities, women and veterans.
ﬁh'—

» Free Tuition and a stipend to participants who attend the program.

» A comprehensive array of supportive services delivered to help
address systemic barriers which prevent underrepresented populations
from entering the construction industry.

» Generous funding at an average of $10,000 per participant. We
ILLINOISI received a $25 million appropriation for Phase 1 and 2 of program.
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> Announcement of grantees in
January of 2022

> 22 Grantees

> 23 grants

> Average award of $417,000
> $9.6 million investment

> Serving 1,030 lllinois Residents

& ILLINOIS WORKS
&l Pre-Apprenticeship Program
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lllinois Works Pre-Apprenticeship Enrollment

Population u.s. IIIinoi§ Construction/ ILW
Population Population Trade Enrollment
Apprentices As of July 1, 2022
50.9%
Women 50.8% 4%
African American 13.4% 14.6% 9%
Hispanic/Latino 18.5% 17.5% 18% 16.3%
American Indian/Native Alaskan 1.3% 0.6% 1% 5%
Veterans 7% 5.7% 7% 1.1%

Illinois Department of Labor (2019)
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The DCEO Office of lllinois Works, three key programs:

lllinois Works Apprenticeship

m Initiative

Wi, lllinois Works Pre-Apprenticeship
| Program

llinois Works Bid Credit Program

ILLINOIS )
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Unique and Innovative Model
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lllinois Works Bid Credit Program

In summary, the program provides:

- » The lllinois Works Bid Credit Program allows contractors and subcontractors
W* to earn bid credits for use toward future bids.
ol » Bid credits can only be earned for employing apprentices who have completed
‘;ﬁ,,_ the lllinois Works Pre-apprenticeship Program on public works projects

contracted by state agencies.

» DCEO will determine the bid credit earning rate by rule. The rate will be
published and may include maximum bid credits allowed per contractor, per
subcontractor, per apprentice, per bid, or per year.

» The lllinois Works Bid Credit Bank will be established and administered by
DCEO. DCEO is developing a mechanism for tracking the bid credits.
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Bid Credit Program
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Bid Credit Tracking System
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lllinois Works Information Sessions

Information Sessions 4l

Date Time Topic Registration

8/25/2022 10:00 am- 1:00 pm Webinar - Introduction | ¢ FPresentation
to Illinois Works and Its |~ * Recording
Programs

8/30/2022 10:00 am - 1:00 pm Webinar - Bidder's Register
Conference

9/1/2022 10:00 am - 11:00 am Webinar - GATA Register
Training

9/8/2022 10:00 am - 11:30 am Webinar - Developing  Register

Partnerships

ILLINOIS )



CEO.ILWorks@lllinois.Gov




. lllinois

| Department of Commerce
¢ & Economic Opportunity

Section 4: Program, Elements

By the end of this section, you will be able to:

» Describe the evaluation criteria for the lllinois
Works Pre-Apprenticeship NOFO application.

» ldentify the program elements under program
requirements in the NOFO.

» Complete a Capabilities and Partnership self-
assessment of the program elements.

ILLINOIS )
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Chicago, Aurord and Elgin, 10 successfully increase the number of individuals entering the growing and
thriving construction and skilled trades.”

FOR IMMEDIATE RELEASE
August 18,2022

Thisisa sustained effort that is going 1© need buy 10 from many different panneﬁ." said Rep- Will Davis
D-Homewood). “This second round of funding Will pe vital 10 continuing our progress and eventually

closing the gap, so0 every community has access 1© good-pay'mg jobs."

wWe are not going 10 diversify the workforce on our state’s capital projects with just on¢ change in 1aW-
i i

DCEO Contact:
DCEO.mcdia@i\\'mois.gov

Pparticipants of the program attend qition-free and receive 8 stipend and other supportives barrier
reduction services 10 help enter the construction industry. Upon completion of the pro! , pre-
apprentices receive industry aligned certifications which will prepare and qualify them 10 & ntinue 10 8
registcred um)rcm'\ccship program in one of the trades.

“Itis jmportant for pwple of color, women, and 0
good paying jobs and other economi
economic empowerment strategy 1§

c opponunili
focused on br
Appremiccship program does just that. 1t's excitit

look forward to more of the same when the g€OF

Gov. Pritzker Announces $1

Pre-Appren
Following @ success{ul imxuguml program laun
expand geographic reach

Eligible applicants include non-profit, community -based organizations, such as industry associations,
illion made available chambers of €0 i

mmerce, Jocal workforee areas, community colleges, technical schools, and school
districts. Grant awards will range from $200,000 10 $550,000 per year.

SPR!NGF\ELD
rounity

Signed into Jaw in 2019, the Mllinois Works Jobs program Act is designed t0 promote diversity, inclusion,
and use of apprentices in sla\e-f\mdcd capital projects. The Act created three major programs: the
llinois Works Pn:-Avprcmiceship Program; the 1llinois Works Appren\iceship Initiative, and the

wA career in the building trades comes with so ma Tilinois Works Bid Credit Pro Together these three programs aim to create @ talent pipeline of skilled
ities to excel while helping to build our and diverse candidates 10 £ill new job oppommilics created by the Act.
. 1 am proud to support the 1llinois Works
workforce and create more opponunities for peop!

Appremiccship Program funding.
{he talent pipeline, and boost

Opportunity
current gran’

of 2022 at 5:00 pm. dditionally, DCEO will e hosting 2 series of in(orm-liona\ webinars. Additional

wUnder Governor Pritzker’s |cadership, inois information and registration finks can be found here: M%Jﬂmﬁﬂum:g&pmgmmﬁQtQ
oppormni\i:s in the construction ind i 2 illinoi mmm)

The deadline 0 apply for the Illinois W orks Prc-Appremiccship Program NOFO is the 27" of September
A

“In Tllinois, Our greatest asset is our pcop\e—&nd
supportin upward ‘mobility for undmcprcscmcd

round of the 1inoi ‘Works Pre-Apprenti eship P good paying carcer,” sald DCE
mwg 0 :xpa‘::‘t;is ;mgmm m‘:‘;sure‘cmmlr\\i will build on the great work aiready underway 3 ntroduction 0 Ilinois Works and Its Programs
wraoamund support that sets them up for SUCCEsS: regions of Tllinois, meeting more nnden'cvresem q Date: August 25,2022

need tO succeed.

Time: 10:00 am.-1:00 pm-

Bidder's Conference
Date: August 30,2022
Time: 10:00 am.-1:00 pm-

the construction
funding 10 22 organizmiow serv

:pvremic

n
ing, for the first y'e {raining programs SuP ds Wi Registration and Application System Training (GATA)
show encouraging representat K e program year. Date: September 1,2022

Time: 10:00 am.-11:00 a.m-

“The Nlinois Works M-Appmliceship
commitment 0 diversifying {he constru Developing partnerships
dtve\opmenl.” said Jackie Gomez, Date: September 8,2022

our first pre-awpremioeship class and work to cont Time: 10:00 am.-11:30 am-

217.782.7500 springfield | 312

SMSpnnqhe\d | 312

2 7500 Springfield | 312.814.7178 Chicad® | www.iinois.govidoss
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Applicant
Capacity
25%

Project
Quality and
Integration

30%

The Department will desighate an
Evaluation Committee to grade each
application received for this funding
opportunity. Grants will be awarded, and
funding levels will be determined per
application based on its alignment with the
requirements of this NOFO.
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2022 NOFO - Eight Sections

Agency-specit
\linois Works P

A Program Description

m A. Program Description

B. Funding Information

C. Eligibility Information

D. Application and Submission Information
E. Application Review Information

F. Award Administration Information

G. State Awarding Agency Contact(s)

H. Other Information, if applicable
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2022 NOFO — Program Requirements

Overall Program Wrap-Around
Design SUPPOIS

Application and
Intake

Equity-Focus Delivery of Other
Program Culture Instruction

Outreach and
Recruitment

Partnerships I

Stipends

Student Support
SEenvices

Learning

Curriculum and
Instruction

Data Tracking

Outcome
Measures

Transition and

Follow-up

Work-based
Learning and
Practicums
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Capabilities and Partnership Self-assessment
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Capabilities and Partnership Self-assessment

: . | BN ) File Transfer

¥ t

m Download Share File
|
e File name Locatio Siz Status
Project Intake... | [Users/giasuggs/Desktop/lllinois.. 1.13MB m I|
.

Update_Modi... [Users/giasuggs/Desktop/lllino 1.44MB

I Unmute v [ Startvideo v (") Share (@ Record & = - ° I L LI N O Is
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Pre-Apprenticeship Program
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Virap-Around Supports

Can your program assist pafHefpanls in overcoming parriers
pammpalmn?

Eg.life coaching, mentorship, financial iteracy. alumni networking,
chiidcare, transperation. fees, 1o0ls, unforms. and other

fhat creale an obstacle for ‘successiul parlicipation or

completion

Student Support Services.

Gan your program assist paﬂlu’panfs in maximizing academic

t
success and obtaining the certifications and credentials?

£.g. tutoring senvices, retesting sessions, and make-up sessions

Delivery of Other Instruction

Can ram assist pam'u‘panls in maximizing academic
SuCcess and obtaining the offered cemﬁca!ionsﬁaeﬁsnﬂafs?
Eg. GED ESL and literacy classes

Equity-Focus

Can yourpmgram articulate your understanding of how race,
thnicity, gender: and veterans status impacts ‘access construction
and building trade app! hips?

on recruitment, partnening. fraining, hiring, 34V ent.
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NOFO — Program Requirements

Overall Program Wrap-Around

Design Supports Stipends) Data Tracking

Application and
Intake

Student Support Outcome
SEenvices Measures

Transition and

Equity-Focus Delivery of Other
Program Culture Instruction

Learning

Follow-up

Work-based
Learning and
Practicums

Curriculum and
Instruction

Outreach and
Recruitment
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Wrap-Around Supports

Wrap-around support may include, but not be limited to;
Mentorship

Financial literacy
Alumni networking
Referrals for housing
Mental health services
Childcare
Transportation

Driver’s education fees
Car repairs

Emergency bill payment
Other costs that create an obstacle for participants

i RNy
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Question:
“What additional wrap-around services might add
value for your target population?”
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Wrap-Around Supports

Illinois

CAPABILITIES AND PARTNERSHIP SELF-ASSESSMENT

Department of Commerce
& Economic Opportunity

#Organization:
QUESTIONS CAPABILITY POTENTIAL PARTNER TYPE OF PARTNERSHIP
1 = No Experience or Expertise - Grantee/Recipients
2 = Moderate Experience & Expertise - Subgrantee/Subrecipient
3 = Extensive Experience & Expertise - Contractor/Vendor
1. | Wrap-Around Supports I|

Does your organization have expertise akd experience in providing
these types of services (including dedicated staff persons)?

E.g. life coaching, mentorship, financial literacy, alumni networking,
childcare, transportation, fees, tools, uniforms, and other expenses
that create an obstacle for successful participation or program
completion

Ask yourself, can your program assist participants in overcoming
barriers to participation.

Student Support Services

Does your program have experience with providing these types of
services to support academic success and the attainment of
certification credentials (including dedicated staff persons)?

E.g. tutoring services, retesting sessions, and make-up sessions

Ask yourself, can your program assist participants in maximizing
academic success and obtaining the certifications and credentials?

w

Delivery of Other Instruction

Does your program have experience providing other instruction that
support student participation and success (including dedicated staff
persons)?
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NOFO — Program Requirements

Overall Program Wrap-Around
Design SUPPOIS

Stipends

Application and
Intake

Equity-Focus Delivery of Other
Program Culture Instruction

Outreach and
Recruitment

Partnerships I

Student Support
SEenvices

Learning

Curriculum and
Instruction

Data Tracking

Outcome
Measures

Transition and

Follow-up

Work-based
Learning and
Practicums
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Student Supports Services

Student support services may include, but not be limited to;
» Tutoring services
Retesting

Make-up sessions

YV VYV VY

Other educational enrichments
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St u d e nt S u p p O rts S e rVi C e S CAPABILITIES AND PARTNERSHIP SELF-ASSESSMENT

#Organization:
QUESTIONS CAPABILITY POTENTIAL PARTNER TYPE OF PARTNERSHIP
1 = No Experience or Expertise + Grantee/Recipients
2 = Moderate Experience & Expertise + Subgrantee/Subrecipient
3 = Extensive Experience & Expertise - Contractor/\Vendor

1. | Wrap-Around Supports

Does your organization have expertise and experience in providing
these types of services (including dedicated staff persons)?

E.g. life coaching, mentorship, financial literacy, alumni networking,
childcare, transportation, fees, tools, uniforms, and other expenses
that create an obstacle for successful participation or program

completion
Ask yourself, can your program assist participants in overcoming
barriers to participation.

2. | Student Support Services I|

Does your program have experience witht providing these types of
services to support academic success and the attainment of
certification credentials (including dedicated staff persons)?

E.g. tutoring services, retesting sessions, and make-up sessions

Ask yourself, can your program assist participants in maximizing
academic success and obtaining the certifications and credentials?

3. | Delivery of Other Instruction

Does your program have experience providing other instruction that
support student participation and success (including dedicated staff
persons)?
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NOFO — Program Requirements

Overall Program Wrap-Around
Design SUPPOIS

Stipends

Application and
Intake

Equity-Focus Delivery of Other
Program Culture Instruction

Student Support
SEenvices

Outreach and
Recruitment

Partnerships I

Learning

Curriculum and
Instruction

Data Tracking

Outcome
Measures

Transition and

Follow-up

Work-based
Learning and
Practicums
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Delivery of Other Instructions

Your program must provide plans to refer
students who do not have the minimum program
requirements to educational services in their
respective communities including free literacy,
GED, ESL classes, among others.

Your plans must include how applicants' barriers
to program entrance and success will be
assessed. Your plan should include strategies for
removing barriers for underrepresented groups.

3 lllinois

Department of Commerce
& Economic Opportunity
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Delivery of Other Instructions e

#Organization:
QUESTIONS CAPABILITY POTENTIAL PARTNER TYPE OF PARTNERSHIP
1 = No Experience or Expertise + Grantee/Recipients
2 = Moderate Experience & Expertise + Subgrantee/Subrecipient
3 = Extensive Experience & Expertise - Contractor/\Vendor

1. | Wrap-Around Supports

Does your organization have expertise and experience in providing
these types of services (including dedicated staff persons)?

E.g. life coaching, mentorship, financial literacy, alumni networking,
childcare, transportation, fees, tools, uniforms, and other expenses
that create an obstacle for successful participation or program
completion

Ask yourself, can your program assist participants in overcoming
barriers to participation.

2. | Student Support Services

Does your program have experience with providing these types of
services to support academic success and the attainment of
certification credentials (including dedicated staff persons)?

E.g. tutoring services, retesting sessions, and make-up sessions

Ask yourself, can your program assist participants in maximizing
academic success and obtaining the certifications and credentials?

3. | Delivery of Other Instruction I|

Does your program have experience providing other instruction that
support student participation and success (including dedicated staff
persons)?
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NOFO — Program Requirements

Overall Program
Design

Equity-Focus
Program Culture

Partnerships

Wrap-Around
SUPPOIS

Stipends

Application and
Intake

Delivery: of Other:
Instruction

Student Support
SEenvices

Outreach and
Recruitment

Learning

Curriculum and
Instruction

Data Tracking

Outcome
Measures

Transition and

Follow-up

Work-based
Learning and
Practicums
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Outreach and Recruitment

Your program must outline proactive recruiting, outreach and support strategies that
significantly increase the number of underrepresented populations that enroll in and
successfully complete your pre-apprenticeships program.

Your strategy must acknowledge race and gender disparities in regional construction and
building trades occupations.

'
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Outreach and Recruitment
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Ask yourself, can your program assist participants in maximizing
academic success and obtaining the offered
certifications/credentials?

Eqity o -
Does your program have experience’engaging your intended target

populations (i.e. women, peaple of color, and/or veterans)?

E.g. impact on recruitment, partnering, training, hiring,
advancement, retention, and earnings
Ask yourself, can your program articulate your understanding of

how race, ethnicity, gender, and veterans’ status impacts access to
construction and building trade apprenticeships?

Recruitment

Does your program have experien Ldge, and a
proven track record outreaching to your targeted population?

Note: can demonstrate knowledge and prior outcomes relevant to
target population.

Ask yourself, can your program proactively recruit outreach to
underrepresented populations to enroll and successfully complete
your pre-apprenticeship program?

=

Qutreach ][
Does your program have specific eXMerence with marketing,

conducting outreach, and providing accommodations for your
specific target audience(s) (including dedicated staff persons)?

E.g. marketing, outreach, wraparound supports, and
accommodations

Ask yourself, can your program create a comprehensive plan?
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Curriculum and Instructions

Submitted curricula must provide at least 150 hours of instruction,

and should not exceed 300 hours of instruction, unless approved
by ILW.

Applicants must submit a proposed curriculum outline including
hours, instruction modules offered, length of the training, and the

logistical plan for delivery (see Attachment Ill- Sample Curriculum
and Proposed Curriculum).
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Curriculum and Instructions
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7.

Curriculum "

Can your program provide at least 150 hours of teaching, learning,
real-world practice, and job site instruction (including dedicated staff
persons)?

E.g. teaching, leaming, real-world practice, and job site instruction

Ask yourself, can your program provide the minimum150 hours of
instructions with additional instruction that may be necessary to
meet the needs of your targeted population.

Instruction "

Can your program lead students to obtain NABTU, NCCER, OSHA,
First Aid/CPR, or other relevant construction industry
certificates/certifications (including dedicated staff persons)?

E.g. NABTU, NCCER, OSHA, First Aid/CPR, or other relevant
consfruction industry

Ask yourself, can your program lead participants to certificates and
certifications.

Learning

Does your program have extensive experience leveraging
innovative tools including online learning and virtual learning,
particularly given the limitations resuiting from COVID?

E.g. onlinelvirtual leaming, such as Alternative Reality (AR) or
Virtual Reality (VR) immersive training and learning techniques
(particularly given the limitations resulting from the COVID
pandemic)

Ask yourself, can your program coordinate innovative teaching,
learning, education, retention services, and coaching services.

Work-based Learning and Practicums
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Learning

Applicants must explain how they will
coordinate  education and learning,
necessary support and retention services,
and coaching from other partner
institutions.

lllinois
Department of Commerce
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Curriculum

Can your program provide at least 150 hours of teaching, learning,
real-world practice, and job site instruction (including dedicated staff
persons)?

E.g. teaching, leaming, real-world practice, and job site instruction

Ask yourself, can your program provide the minimum150 hours of
instructions with additional instruction that may be necessary to
meet the needs of your targeted population.

Instruction

Can your program lead students to obtain NABTU, NCCER, OSHA,
First Aid/CPR, or other relevant construction industry
certificates/certifications (including dedicated staff persons)?

E.g. NABTU, NCCER, OSHA, First Aid/CPR, or other relevant
consfruction industry

Ask yourself, can your program lead participants to certificates and
certifications.

Lo Pn
Does your program have extensive experience leveraging

innovative tools including online learning and virtual learning,
particularly given the limitations resuiting from COVID?

E.g. onlinelvirtual leaming, such as Alternative Reality (AR) or
Virtual Reality (VR) immersive training and learning techniques
(particularly given the limitations resulting from the COVID
pandemic)

Ask yourself, can your program coordinate innovative teaching,
learning, education, retention services, and coaching services.

Work-based Learning and Practicums “"
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Transition and Follow-up

Your program must provide plans on how it will

- assist participants in transitioning to DOL-

“ registered apprenticeship programs including
- connecting them to employers and unions.

% Include plans for referring participants that do

\ not enroll into apprenticeship programs into
advanced construction education and training
programs, or other employment.

Applicants should outline how they will follow-
up with participants on at least a quarterly
basis for a period of one (1) year.

TR
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Does your program have experience providing and/or coordinating
work-based learning or on-the-job-learning?

E.g. supervised job sites, community-based job sites, government
job sites, and other opportunities that allow participants to put what
they learned into practice

Ask yourself, can your program perform leaming in a construction
lab and practice opportunities at job sites?

Transition Services P”
Does your program have the ¥xperience, connections, and

relationships to help transition participants DOL registered union-
based, company-based, or other apprenticeship programs,
construction education, or other employment (including dedicated
staff persons)?

E.g. employers, DOL registered union-based apprenticeship
programs, company-based apprenticeship programs, other qualified
apprenticeship programs, additional construction education,
advanced training programs, or other employment opportunities

Ask yourself, can your program assist participants in transitioning to
DOL registered apprenticeship programs?

Follow Up Services ‘ ”

Does your program have experience conducting follow-up with
participants beyond program completion on at least a quarterly
basis for a period of one (1) year (including dedicated staff
persons)?

Data Tracking

Does your program have experience with acclimating to new data
management systems as well as data collection, data entry, and
data tracking (including dedicated staff persons)?
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Data Tracking

Your program will be required to utilize
the lllinois Works Reporting System
(IWRS), a platform and workforce
program management tool used to track
grantee performance and progress
toward negotiated outcome measures.

Data entry is expected to take place in
real time. All programs should plan to
have a dedicated data entry coordinator *
responsible for data entry and integrity.

AW sl o T
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Does your program have experience providing and/or coordinating
work-based learning or on-the-job-learning?

E.g. supervised job sites, community-based job sites, government
job sites, and other opportunities that allow participants to put what
they learned into practice

Ask yourself, can your program perform leaming in a construction
lab and practice opportunities at job sites?

Transition Services

Does your program have the experience, connections, and
relationships to help transition participants DOL registered union-
based, company-based, or other apprenticeship programs,
construction education, or other employment (including dedicated
staff persons)?

E.g. employers, DOL registered union-based apprenticeship
programs, company-based apprenticeship programs, other qualified
apprenticeship programs, additional construction education,
advanced training programs, or other employment opportunities

Ask yourself, can your program assist participants in transitioning to
DOL registered apprenticeship programs?

Follow Up Services

Does your program have experience conducting follow-up with
participants beyond program completion on at least a quarterly
basis for a period of one (1) year (including dedicated staff
persons)?

Data Tracking ﬁ!

Does your program have experience with acclimating to new data
management systems as well as data collection, data entry, and
data tracking (including dedicated staff persons)?




Question:

“Which 3-5 elements emerged as capabilities for your

program?”
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Question:
“Which 3-5 elements might your program benefit from a
partnership?”
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Question:
“Who might be potential partners?”
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Wrap-Around supports
Does your organization have expertise and experience in providing
these types services (including dedicated staff persons)?

ip, financial fiteracy. alumni networking,
s, uniforms, and other expenses

jon, fees, 100!
that create an obstacle for successful participation or program

Ask yourself, can your program assist participants in overcoming

parriers 10 panicipaﬁon.

Stut
Does your program have experiencé with providing these types of
services 10 support lemic SUCCesS and the attainment

ted staff pe:sons)?

certification credentials (including dedical
E.g. tutoring services, retesting sessions: and make-up sessions
jcipants in maximizing

ram assist partici
rifications and credentials?

AsK yourself. can your prog
academic success and obtaining the e

Delivery of Other Instruction
Does your program have experienceé providing other instruction that
and Success (including dedicated staff

support student participation
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Types of Partnerships

Which type of partnership would be appropriate for
each relationship?
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A Section 5: Developing Partnerships
By the end of this section, you will be able to:

» Describe the role of partnerships.

» ldentify different types of relationships.

» Brainstorm potential partners.

» Create a Memorandum of Understanding (MOU).

ILLINOIS )
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Partnerships
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NOFO — Partnerships

Your program must coordinate with:
» Local Workforce Areas

» Local and Regional Apprenticeship
Navigators

Construction and building trades
Union groups

Community colleges

Employers

Employer associations

Community-based organizations

V V V V V V VY

Secondary schools

SNy

"
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)
‘E !l \ v" Partnerships

v’ Strategic Partnerships

v" Cross-Section Partnerships
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Formal Versus Informal Partnerships
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Partners Versus Providers
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NOFO Roles

m Partners may include the following:
w= Y Recipient/Grantee

‘ﬂL‘ v' Subrecipient/Subgrantee \ o8

Providers may include the following;: NE ‘ _
v' Contractor/Vendor i HHH
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NOFO Role Definitions

v'  Recipient/Grantee
“ v' Subrecipient/Subgrantee
-~ v Contractor/Vendor &
L .

el
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Partnerships

Recipients/ | Subrecipients/ Contractors/
Grantees Subgrantees Vendors

GATA Pre-Pre-qualified

On Record for the Grant X X

(Receives Funds)

Requires an MOU X X

On NOFO Project Plan X
(Attachment A)

Can be a non-profit X X X
Can be a for-profit X X
Must Report Program X X X
Participation & Outcomes

Must Maintain 3-5 yrs of X X

Program Documentation



Question:
“Which type of partnerships might be appropriate?”
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MOU

MEMORANDUM OF lTNDERSTANDING

Between
[Name of Scheol]

and
[Name of Grantee]

1. PURPOSE & SCOPE

The purpose of this Memorandum of Understanding (MOU) s to clearly identify e roles
and responsibilities of ch party s they relate 10 mplementation of the [Training Progro™
Name]. funded by [Name of Grantor]-

In particular, this MOU s intended to:
O Expedite the reruitment of WIOA-cligible participants iBt0 the program:
« Ensure that participants are accurately assessed for experience, interests, and skills
pefore being referred 10 poxcmixd training pathways:
. Pasurc that participant® arolled in their choset carcer pathway-
« Ensure that participants are supported in the completion of their chosett career
pathway and achicve marketable credentials.
- Fnsure that participants &€ assisted, s needed: 0 be placed in guinful employment:

1L BACKGROL‘NB

[Name of Schooll aud [Name of Grantee] BN jointly planned the [Training Progro™ Name]
t o mect the necds of the OVEE [number] resenly laid off workers in X CXXXXX County: 85
ool s the growing VeI L et population ot [Name o Sehool]. The SIONE areas of
employment trmining il e featured in the POERCL xxx‘\‘xxxxxxxxxxx
xxxxxxxxm.\‘x.\‘xxxx. and XXXXXXX CXXXXX. These areas representa
large pescentage of available employment opportunities i® XXXXXX County: a5 W ellas
pathways where participants can quickly earn oredentials that will lead €© gainful employment:

m. RESPONS[BILITIES UNDER THIS MouU

[Name of School] sball undertake the following activities:

e Brovide carcer patiway: % cach of the target 1<% (XXX
KXXKKXKXKXXXXKXXXJI X.\’XXXKXXXX
mdusﬂy-recogmud credentials for program participants:

. Recruit potential WIOA-cligible Anemployed workers and eligible Veteran sudents

through the existing Vetcran Services at [Name of School].

« Refer po\:nh-l participants to [Name of Grantee] for eligibility determination:

+ Conduet compreh:usi\'e assessments of program pnrliupams' okills, interests: and

work experiences i order to advise them about which caree? ‘pathways a1 Jikely to
meet their needs.

. Assist program participants in finding employment in their chosen career through
employer partnerships with the professional programs and existing Career Serviees
at [Name of School]-

'XXKXXXXXXX.
X) that quickly Jead to

page 102

lllinois

Departme
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v" Purpose and Scope

v’ Background

v Proj
roject or Curricula Program Nam
e

v Res I
. ponsibilities Under the MOU (pe
" r enti
. greed Upon Mutual Understandings ¥
Reporting Requirements g

v
Record Retention

% :
Effective Date and Signature

v’ Signature and Dates

£

Ry



Question:
“What additional context have you found valuable for an

MOoU?”
Wk
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Example MOU
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Example MOU

: . | BN ) File Transfer

L ]
i
m"g Download Share File
| .
e File name Location Size Status
Project Intake... | [Users/giasuggs/Desktop/lllinois... 1.13MB m I |
Update_Modi... [Users/giasuggs/Desktop/lllinois... 1.44MB Shared

I Unmute v [ Startvideo v (") Share (@ Record & = - ° I L LI N O Is
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Accountability

“* If a Subrecipients/Subgrantees
‘n or provider is not performing as
Qﬁiﬁn agreed, they can be removed

and/or replaced.

However, a Recipient/Grantee
will be held accountable!

Ny

3 Illinois

Department of Commerce
& Economic Opportunity
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lllinois Works Informational Sessions

R [ ]
MENU L:gjin SigE,’Up ILLINOIS kNet
.\w-‘orCENTERe

m < americanjobcenter
months.
| Informational Sessions tll

Content Date Time Registration/Recording
Link
GATA Pre-Qualification | August 12 10:00 am - 11:00 am * Presentation

¢ Recording

Introduction to lllinois | August 19 10:00 am - 12:00 pm Registration Link
Works and Its
Programs

Bidder's Conference August 26 10:00 am - 12:00 pm Registration Link

Developing Partnership  September 9 10:00 am - 12:00 pm Registration Link
for Effective Program
Outcomes

ILLINOIS
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lllinois Works Informational Sessions

i ) G N\
m MENU Login Sign Up :LINwork Net
= CENTER
e ¢
- V'L‘ amerlcanjobcenter
ﬂ months. . .
‘ Informational Sessions
Content Date Time Registration/Recording
Link
GATA Pre-Qualification | August 12 10:00 am - 11:00 am ¢ Presentation
¢ Recording

ILLINOIS
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@ Select Language -
State of Illinois
Grant Accountability and
Transparency Act

Search Q

Home About A Resource Library Grantee Links Indirect Cost Tre

GATA Pre-qualification ~ Website

Announcements

® NOFO EMAIL NOTICES: Subscribe to a weekly mailing list to receive an email that announces all new Notice of Funding
Opportunities, or NOFOs, published the previous calendar week. To subscribe:
1. Send an email To: subscribe-omb-gata-grants@lists.illinois.gov
2. Leave the Subject and the Body of the message blank

3. Questions regarding NOFO email notices can be directed to OMB.GATA@illinois.gov

® NOTE: Due to high demand, SAM.gov is experiencing processing delays validating entity legal business names and addresses.
Help tickets at SAM.gov are handled on a first in first out basis. They advise against reporting the same incident multiple
times.

h ® Per M-21-20, entities can apply for funding without an active SAM.gov registration. However, a state agency cannot award a
grant to an entity without an active SAM.gov account.

- 'g * COVID Resources
m | Tl
v el

Grant Accountability and Transparency Act

The Grant Accountability and Transparency Act (GATA), 30 ILCS 708/1 et seq., is landmark legislation that will increase
accountability and transparency in the use of grant funds while reducing the administrative burden on both State agencies and grantees
through adoption of the federal grant guidance and regulations codified at 2 CFR Part 200 (Uniform Requirements). Pursuant to the Act,
the Grant Accountability and Transparency Unit (GATU) has been established in the Governor's Office of Management and Budget.
GATU is charged with implementation of the Act in coordination with State grant-making agencies and grantees. The following links
provide a direct connection to:

Illinois Compiled Statutes that established GATA
lllinois Administrative Rules for GATA

Uniform Requirements in 2 CFR 200 in 2 CFR 200

Please see our annual reports for more information:

o |LL|NO|SI

Previous years
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Selsct Language v

Powered by -+ - Translate

COVID-19 Resources - Assistance for Businesses - Assistance for Individuals - Assistance for Communities - AboutUs -

DCEO » About DGEO » Grant Opportunities

Grantee Resources

Summary of Grants

What is a grant? A grant is a way the government funds your ideas and projects to provide public services and
stimulate the economy. Grants support critical recovery initiatives, innovative research, and many other programs for
the public good.

Al organizations must be pre-gualified to receive a grant from the State of llinois. The following graphic illustrates the
pre-qualification steps to complete. Visit grants.illinois.gov/portal to create an account for your organization and
«complete the pre-qualification steps.

: Step Two:
step Ones Step Three:
Obtain a Federal Register Your _
Employer . . Businesswith the Register with the IL N
Identification I I) IL Secretary of )i i >
Number (FEIN) state ! ESSaLe i
FREE ‘ cosT (3
Step Four: b [ Step Five:
Register with Register with Grant
System Award | Accountabilty and
4 Act
(www.sam.gov | (GATA)

FREE FREE

More information on the pre-qualification can be found on the State Grantee Portal New User Guide.

Once pre-qualification steps are completed, you can visit the A
‘opportunities at DCEQ.

for Funding page to leamn about current grant

How to be a Successful Grantee

DCEQ would like you to be a successful grantee by implementing an effective program. Grant requirements may seem
complex, but each grantee has their own assigned grant manager to answer questions and more information on
managing your grant is below.

The Department administers a wide range of economic and workforce development programs, services and initiatives
designed to create and retain high quality jobs and build strong communities. The Department leads the Illinois

‘economic process in with local g , workers and families.

To ensure that your organization achieves your grant program's goals and you Stay in compliance with the grant terms,
please be sure to review the entire grant agreement. State of lllinois grant programs follow guidance from the federal
government, specifically 2 CFR 200 Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards. SDeC\'IC rules about grant requirements can be found in 44 |L Admin 7000.

GRANT OPPORTUNITIES
Grantee Resources
Setting Up Your Grant
How to Receive Your Money
Ongoing Compliance
APPLY FOR FUNDING
ADDITIONAL RESOURCES
Uniform Grant Agreement
Merit-Based Application
Review Appeals Process

Capital Grants Information

RECENT

Welcome! | am the small business
virtual assistant. Please click here
10 get started.
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Strategic Partnerships

By the end of this section, you will be able to:

» List the steps for cultivating high-impact
partnerships.

> ldentify barriers to developing partnerships.

» ldentify strategies for Overcoming barriers to
developing partnerships.

A > Apply tips for managing partnerships.

ILLINOIS )
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Partnerships

. |ldentifying and cultivating successful partnerships requires
“ hard work by all parties.




Question:
“What do you look for in a partner?”

ILLINOIS ) _
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What to look for in a partner.




Question:
“What might be some potential barriers to developing
successful partnerships?”

Wk
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Barriers

Lack of mutual respect
Lack of trust/trustworthiness
Focus on money and not outcomes

AN

w

Deceptive practices regarding joint
goals

<

Poor listening skills

<

Unwillingness to acknowledge or
confront issues or challenges

Lack of subject matter expertise
Competition instead of cooperation

Hoarding of Information

AN

Developing click/silos

T A




Question:
“What are some strategies you can employ to overcome the
barriers for developing successful partnerships?”

Wk
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Tips & Techniques

Practice active listening!

Focus on outcomes

Create a detailed MOU

Acknowledge and confront issues
Freely share relevant information
Have regular planning meetings
Agreeing on how the work will be done

Audit subgrantees and providers to
ensure performance and reporting
compliance

v' Submit progress reports

Wik
=
o

DN N N N N N N
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Effective Partnerships

v" Provide accurate and up-to-date information
“ on reports(General DCEO/GATA requirements)

5 v" Utilize available resources from workforce
R . development organizations

<

Deliver reports on time

<

Deliver services on time

<

Communicate concerns and issues
immediately

<

If you are unsure ask Illinois Works

<

Utilize lllinois Works available tools

Ry
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By the end of this section, you will be able to:

> Access references and resources.
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lllinois Works Pre-Apprenticeship NOFO 2022 ~ Website
II» Resources

This grant program is utilizing state funding appropriated by the lllinois General ASS  NOFO References
——

Funding Information

Resources on National Best Practices for Pre-

lllinois Works Act. It is anticipated that the Department will award up to $8 million f
this NOFO and that each individual grant should range between $200,000 to $550,0
the number of cohorts the program proposes to deliver for one year. The Departm
grant requests for less or more of the above-mentioned range when adequate tech
and reasonable outcomes are presented. Allowable costs must be necessary, reaso
allocable based on the activity or activities contained in the scope of work.

Anticipated Number of Grants: 10-15
Funding Range: $200,000 to $550,000
Anticipated Total Award: up to $8 million

Anticipated Grant Start Date: January 1, 2023

Submission Details

Applicants must submit a project narrative that answers the questions for the Pre-a
Program grant as outlined in the NOFO. The project narrative must include enough
the Department to understand the scope of the project. For detailed information ak
opportunity and instruction on how to submit an application, see the full NOFO, as"
documents, linked under NOFO Materials.

Award Timeline

Applications are due by September 27, 2022 at 5:00 pm. The Department anticipate
Notices of State Award (NOSA) 11 to 15 weeks after the application period is closed.

360-Degree Focus on Equity

e Executive Order #3: Action Agenda for
Workforce Development and Job Creation

» |llinois Career Pathways Dictionary

lllinois Department of Labor, 2021 State

Construction Minority and Female Building

Trades Annual Report

lllinois Essential Employability Skills

Framework

lllinois Works Pre-apprenticeship Program

2022 Grantee Manual

lllinois Workforce Innovation Board,

Apprenticeship Illinois Committee

Quarterly Report June 2021

The Essentials of a High-Quality Pre-

apprenticeship Program, Jobs for the

Future, 2019

United States Department of Labor,

Training and Employment Notice 13-12

United States Department of Labor,

Discover Apprenticeship: Earn While You

Earn Today

U.S. Dept of Labor, Registered

Apprenticeship Partners Information

Database System (RAPIDS)

Resources for Competitive Applications

. Apprentlcesmp Illmols

Apprenticeship and Apprenticeship Programs

2020 Construction
ApprenticeshipGuidebook (Seattle)
Broadening the ApprenticeshipPipeline
(National Skills Coalition)

Construction Pre-ApprenticeshipPrograms
(Aspen Institute)

Construction Pre-ApprenticeshipPrograms:
Results from a National Survey (Aspen
Institute)

lllinois Tollway
ConstructionWorksBrochure

lllinois Tollway ConstructionWorksOnline
Application Portal

lllinois Tollway ConstructionWorksWebsite
Key Capacities of ConstructionPre-
Apprenticeship Programs (Aspen Institute)
Pre-Apprenticeships: Building
StrongApprentices (Workforce GPS)
Seattle PACT Pre-
ApprenticeshipConstruction Training
YOUTHBUILD Construction Plus
Framework

Resources on National Best Practices for
Equity Pre-Apprenticeship and Apprenticeship
Programs

e The Roadmap for Racial Equity (National
Skills Coalition)

Racial Equity Readiness Assessment for
Workforce Development (Race Forward)
a Princinlacs for a Hich-Dhiality Pra-
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Exemplary Const
Undmwnunlod

Equity i Youth Apmnnmm Programs, National Aliance for Partnerships in Equity
ntent/uplo:

ity
whic ftering of Social Policy P}Mwa:lw.dnp.uolwhﬂimlmdmpmrmmvwmpm-high-quﬂmw
Action Areas.

wpramcﬂsmp-mmmﬂvmm-cqnnyf

Jobs For The Future ( hitps:/inapeauity. .a:n’m;xwmwv.—m-mms-zs.pol
“American workforce 2 s The Roadmap for Racial Equity (National ‘Skilis Coallion)
‘and research have ide nﬂpswnmmmﬂmwimn mumﬂdzﬁaUrwﬁmﬂiquuympm_aus,ww.pu
. Transparent . Racial Equily Readiness Assessment for Workforce Development (Race Forward|
% Aignments W nnpt‘l}w\ml‘muhrwud.orﬁpramwuﬂWwdﬂwﬂmmﬂauWJIwmw
. wvawlinois. govIgO % Culmination in o5
2010 htm) leading 10 * Development . Prnciplesfora High-Qual Pre-apprenticeship’ A Model to Advance Equity (Center for LY and
provides the three . CLAS

Teanstion it . Cotaborative Solutions e ncreasing Drversiy of Apprenticeshi® partcipants (Workforce GPS)
PRE»AFPRENHCES hiips: A ps.orgl 4/02118/ boratl snnmmmul-\ngmsm—
b impleme uupports, M Wh Q Dnusnmd-mmlﬁiwsmp»mwnrm
co i [ . at a Qui . Closing the Divid®’ ‘Making lino's a Leader 1° Equitable Apprenticeships (Young Invincibles)
2. prepare I b 2‘::23:";&» . Achieves 2 ips: v G mm.:nwwxom.swmmnwmmn_ Tosng TheDivide.pd"
t 3. Instruction related + Growing ‘Equity and Diversity nrough Apprenticestie’ Business Porspectives (JFF Canter for
4. Rewards for skl Awmw'nw-u: and Work-based Leaming}
s, Anindustry-1ecod . Docume! An effective high-quall mwa:ww.murglmmuuwww-ammwmmm—mmnﬁmnwmmnsv

perspactive!
principles for Equity in Appl!nlimmp (Center 00 Wiscongin Strategy)

hm:wifleunllfmpmn\lmhipnm!cm-ﬁb}ﬂhﬂbﬂm’\mei—ww—h—mmwwm

pro-apprenticeship Pro8 ERR e o
Workforce Innovation BO
The llinois. Workforce In
Tppranticeships a5 8 kY
State to remain competit

United States Dopartment of program eleme =
Employment ‘Notice 13-12 hith i (o Prepares
12.pdf) prog! .

training and

Program Goal
“The goal of the flinoi® \Works Actis 1o 8nsure hat ol Winois residents ave access to State capital
Mmomlnwmswmnlnmw and building h’nm:‘a!wvﬂmwwm and
high-quall mpmmmoppaﬂurﬁﬁes \o historically underrepresented \ations in the construction industy and
opportunt the trades. The Ylinois Works. F-rupprﬂnﬁmnin NOFO and program 1§ a critical component in the
success of he Act, by increasing the numier of qualified construction and building trades apprentices.
9 who are women. “color, veterans ot from olherwise undnmpf-aanwd populations ‘and preparng
l‘sa badg them lo enter full uppmnﬁushw programs o7 iheir way o careers in the construction and building wades.
for studes
underprer] TnhNoFonmwsadm.mmMgmmm n!Wleﬂ areas where mmﬁmoﬂmpmwmuwnm
presently have i rograms an! ase the of underrepresented
groups that presently are nol gerved of ar® urm:uw-d. oy existing programs. Those econom!
i Northwest (Region 8%

underrep

1. Fuly integrate 3P
development

of existing prog
. Buid swle capac
apprentices.
fands-on oo assistance f Diversity, Equity Incl
proper training and s

g, Central (Rogion 1) E4%, e ol (Region 2). Norih C¥ i (Region 3.
‘Southeast (Region 7 L) et (Region &) T0 360 1° " cographic baundsries of Ihese Economic
Developn ent Rbﬂ,b‘ 1o°
Nationally Recognized Pre-6p ms:rmm,imm,;g? 2022 EcDOVRE
feview of best P e op st

Winois Community Colleg rogr
representatives of Wlinois The linats Works pm-wplemiuship grants will be awarded 10 :nm\n:mjhsud organizations that
educators and mnmsnmaylmlnmpmwmnwuppr ticeshi wwﬂmtmmmﬁuml wmplmusum

enticeship
program design ‘slements and ‘meet finois Works program requirements and standards.
The Framework can be vi

jork.

framew The wmmimdwuqum is to fund ywamwﬁmw undenepresented populations
e guocessfully transition into DDumhmﬂ appnm:uhip in construction and the buildind

National Best Practices practices, ranseo \rades. inois Works: welcomes Individuals who are ‘aged 18 of aboVe. ‘any community ‘member wil
mpszllwww-lﬁ-ﬂnlv and able to make 2 carer in constucion and the rades can ‘enrol, The followind am elements

inch umclpm\lsmln pvonmml also include design elements
Applicants are encol specifically designed 1o Increase the probabillty ‘of success for historically ummpmwmd individuals.
the resources listed D
The \iinois Works P!rappllmmﬂip Program is @ um‘mumwd program that provides qvameoswvlh
flexibility in critical areas such a8 recrultment. nstruction, transiton: delivery of suppoft services.
pamanhip development. ‘and more. Pfﬂpcl!lhil are funded under the. \liinois Works. F.&-apomm‘mnhlp

7
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APPENDIX - REFERENCES & RESOURCES

Acronyms used in this NOFO

. AR Attemative Reality

« CBO: oommunuy-bnsod organization

« DCEO: Department of Commerce and Economic Opportunity

. DOL Department of Labor

. DUNS: Data Univers System

FEIN: Federal Employer \dentical Number

GATA: Grant Accountability and “Transparency Act

1cQ: internal Controls Questionnaire

IWIB: linois Workiorce Innovation Board

JWRS: llinois Works
for

.

o
S
bl
g

§ g
]

ELE

g

]

3

3 ct Costs.
NABTU: North America's Building Trades Union
. National Centet for Construction Education and Research
i o Agreement

SAM:

UEL: Unique EnttY
VR: Virtual Reality
WIOA: Workforce Innovation and opportunity Act

Identifier

Definitions from Winols Works program Act

'Apvranﬁoe‘ means @ participant in an nwenﬁoﬁmp program approved by and registered with the.
United States Department of Labor's Bureau of Aaprentk:slhip and Training.

'Wemmmp pmram' means an appr'ﬂﬁcemm and training program -pp(:w-d by and registered
with the United States Department of Labor's Bureau of Awrenﬁcuship and Training.

~gid credit’ means a virtual dollar for a contractor or subcontractor 10 use oward future bids for public

works contracts-
Contractor” (means a person: corporation. pamwrthw. Jimited liability company, of joint venture
entering into 3 contract with the State of any State agency 10 construct @ public work.

pepartment” means the Iliinois pepartment of Commerce and Economic Opportunity:

L abor hours means the 1otal hours for workers who are receiving an hourly wage and who are
directly employed for the public works project: *Labor hours" includes hours podmnwd by workers
employed bY the contractor and subcontractors ‘on the public works project: *Labor hours” does not
include hours worked by the forepersons. supemlnnd-nu, owners, and workers who are not subject
10 pmlu'ﬁm wage reqmrmnll.

“Minorities” means minority persons as defined in the Business Enterprise for Minorities, Women, and
persons with Disabilities Act.

34
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lllinois Works Informational Sessions

Information Sessions 4l

Date

8/25/2022

8/30/2022

9/1/2022

9/8/2022

Time

10:00 am

10:00 am

10:00 am

10:00 am

- 1:00 pm

- 1:00 pm

-11:00 am

-11:30 am

Topic Registration

Webinar - Introduction | Register
to lllinois Works and Its

Programs

Webinar - Bidder's Register
Conference

Webinar - GATA Register
Training

Webinar - Developing  Register

Partnerships

ILLINOIS )
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- Access the website: www.menti.com
s»  Enter: 8637 2780

o ——
' Enter code to vote _II

i Mentimeter Features  Solutions  Pricing  Blog
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Feedback ~ We want to hear from you
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Thank You!

lllinois
Department of Commerce

& Economic Opportunity

JB Pritzker, Governor




