
 Program Year: 2022 Program Year: 2023 

Expected 

Level 

Negotiated 

Level 

Expected 

Level 

Negotiated 

Level 

Employment Rate – 2nd Quarter After Exit 

Title I – Adult 76.5%   76.5%   

Title I – Dislocated Worker 81.0%   81.0%   

Title I – Youth1 73.5%   73.5%   

Title II – Adult Education2 27.7%    TBD   

Title III- Wagner – Peyser  61.0    61.0   

Title IV – Vocational 
Rehabilitation3 

 TBD    TBD   

Employment Rate – 4th Quarter After Exit 

Title I – Adult 74.0%   74.0%   

Title I – Dislocated Worker 79.0%   79.0%   

Title I – Youth 65.0%   65.0%   

Title II – Adult Education 28.4%    TBD    

Title III- Wagner – Peyser  65.0    65.0   

Title IV – Vocational 
Rehabilitation 

TBD     TBD   

 
1 Title I Youth Program Measure includes participants in education or training activities, or unsubsidized employment. 
2 Title II will negotiate performance indicators for PY21 and PY22 (FY23 and FY24) in the Spring of PY21. 
3 All Title IV measures have yet to be negotiated with ED-RSA for Plan Years 2022 and 2023. We hope to have a schedule for 
this process following our quarterly call in March/April 2022. 



Median Earnings – 2nd Quarter After Exit 

Title I – Adult $6,200.00   $6,200.00   

Title I – Dislocated Worker $8,950.00   $8,950.00   

Title I – Youth $3,275.00   $3,275.00   

Title II – Adult Education $4,651.00    TBD    

Title III- Wagner – Peyser $5800.00    $5800.00    

Title IV – Vocational 
Rehabilitation 

TBD    TBD    

Credential Attainment 

Title I – Adult 66.0%   66.0%   

Title I – Dislocated Worker 67.0%   67.0%   

Title I – Youth 65.0%   65.0%   

Title II – Adult Education 27.1%    TBD    

Title III- Wagner – Peyser         

Title IV – Vocational 
Rehabilitation 

 TBD    TBD   

Measurable Skill Gains 

Title I – Adult 36.0%   36.0%   

Title I – Dislocated Worker 36.0%   36.0%   

Title I – Youth 28.0%   28.0%   



Title II – Adult Education 44.8%    TBD    

Title III- Wagner – Peyser         

Title IV – Vocational 
Rehabilitation 

 TBD   TBD    

Effectiveness in Serving Employers 

Retention with the Same 
Employer in the 2nd and 4th 
Quarter After Exit Rate 

        

Employer Penetration Rate         

 


