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Introduction

Michele Velez
Certified Business Engagement Professional™
DRS - Planning & Business Development Unit

MY ROLE WITH DRS?
Employer outreach and partner with employers throughout the State of Illinois to 
make sure businesses have the workforce they need to keep them competitive, 
to build a more disability inclusive workplace, and match their needs to the 
interests and abilities of our customers.  

Work with employers and counselors, assisting customers with direct placements 
into a position earning them a living wage, in competitive integrated 
employment.



About IDHS, DRS & Our Mission
IDHS was created in 1997 to provide our state’s residents with streamlined access to 
integrated services, especially those who are striving to move from welfare to work and 
economic independence, and others who face multiple challenges to self-sufficiency.  

DRS – Division of Rehabilitation Services, is the State’s lead agency serving individuals with 
disabilities.

Our Mission, is to work in partnership with people with disabilities and their families to 
assist them in making informed choices to achieve full community participation through 
employment, education, and independent living opportunities.  

We want our customers to feel confident that their goals will be reached.



Who Do We Serve?

Services at No Cost
Customers (PWD’s):  

Home Services
Vocational Rehabilitation Services

Bureau of Blind Services

Customers (Employers):
Opportunity to expand diverse workforce

Tax Credits and Incentives
Assist with getting Return-to-Work employees back to work

Access to experts on accommodations and technology
Access to Disability Awareness Training



ADA – Americans with Disabilities Act (ADA), was signed 
into law on July 26, 1990.

The ADA is a comprehensive civil rights law.  It prohibits 
discrimination on the basis of disability in employment, 
state and local government programs, public 
accommodations, commercial facilities, transportation, and 
telecommunications.

ADA – Americans with 
Disabilities Act (ADA)



Definition of Disability under the ADA
In the context of the ADA, “disability” is a legal term 
rather than a medical one.  Because of this, the ADA’s 
definition of disability is different from how disability is 
defined under some other laws.

The ADA defines a person with a disability as a person 
who has a physical or mental impairment that 
substantially limits one or more major life activities.  
This includes people who have a record of such an 
impairment, even if they do not currently have a 
disability, but are regarded as having a disability.



• Arthritis, or other 
musculoskeletal problems

• Lung or Respiratory 
problems

• Heart Disease
• Mental Illness, including 

depression
• Diabetes

• Asthma and Allergies
• Stroke
• Cancer/Cancer Survivors
• Nervous System Disorders
• Injuries sustained from 

accidents

Not All Disabilities are Visual

Common Disabilities:
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Recruit, Hire, Train, and Retain 
PWD’s in your Organization

PEOPLE WITH DISABILITIES…
Are one of the largest minority groups in the country.

Are the largest untapped talent pool of potential workers.

Are able to participate and succeed in apprenticeship programs when they’re 
provided with opportunities and support.

Help organizations build a strong & diverse pipeline of skilled workers, which 
is critical for companies to grow their business and compete in the global 
economy.

Improve an employer’s bottom line by reducing recruiting and training costs 
because they are productive capable workers who tend to stay with their 
employer longer showing loyalty and appreciation for the opportunity, 
increasing retention rates.

*To learn more about PWD’s in Apprenticeships, visit https://spra.com/aim/, Apprenticeship Inclusion Models (AIM).

https://spra.com/aim/


Most Popular Incentive for 
Employers

WOTC – Work Opportunity Tax Credit

https://www2.illinois.gov/ides/pages/work_o
pportunity_tax_credit.aspx

https://www2.illinois.gov/ides/pages/work_opportunity_tax_credit.aspx


4% of DE&I 
Companies 
Consider 
Disability as Part 
of Diversity 96

All DE&I Plans

Includes Disabled People Disabled People Not Considered Diversity

*According to the 2020 CDC report; cdc.gov/disabilities



*According to the 2020 CDC report; cdc.gov/disabilities



*According to the 2020 CDC report; cdc.gov/disabilities



SSDI Stats



Thank you

General questions regarding disabilities, accommodations, to 
discuss your workforce needs, and apprenticeships, or want to 
make your workplace  more disability inclusive

Call  800-843-6154, 
Monday – Friday, between 8AM-530PM

Visit us online for more information:
www.dhs.state.il.us

http://www.dhs.state.il.us/
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All questions regarding this NOFO must be submitted in 
writing via email to:  apprenticeship@illinoisworknet.com

mailto:apprenticeship@illinoisworknet.com
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Bookmark This Page!
Apprenticeship NOFO Website

https://www.illinoisworknet.com/ApprenticeshipNOFO2021

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.illinoisworknet.com%2FApprenticeshipNOFO2021&data=04%7C01%7C%7C8aafc7bcb627425c8b0f08d93a83d0fd%7C085f983a0b694270b71d10695076bafe%7C1%7C0%7C637605160086609692%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=YxXVvaDvIPVeb5Bzja2P9nrbsjdzS3gzuOOInQiF0HY%3D&reserved=0
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Comments & Questions


