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What is the Climate and Equitable Jobs Act? 

Comprehensive energy legislation 
to equitably accelerate the 
adoption of renewable energy 
generation, electrification, 
electric vehicles and energy 
efficiency. 



CEJA Investments
• Increases support for renewable energy to reach 40% by 2030, 50% by 

2040.
• Supports a carbon-free power grid by 2045.
• Expands solar incentive programs.
• Extends utility energy efficiency programs and bolsters low-income 

requirements.
• Enables electric utilities to incorporate electrification into energy 

efficiency programs.
• Supports communities transitioning away from coal.
• Supports electric vehicle transition through rebates and EV 

infrastructure.



CEJA Workforce Programs

Illinois is investing in clean 
energy sources, electric 
vehicles, electrification, and 
energy efficiency. 

Historically, investments in 
clean energy and clean energy 
jobs have not benefited all 
communities and populations. 

We need to expand the clean 
energy workforce to do the 
work.

The benefits of clean energy 
investments and good-paying 
jobs should be distributed 
equitably.



CEJA Workforce Program Goals

Equitably grow the clean energy workforce to meet the demand 
for clean energy workers

Prepare people for well-paying clean energy jobs and careers.

Increase employment opportunities in the clean energy workforce 
for equity eligible individuals and communities. 



CEJA Workforce Program Ecosystem 

Equity-focused workforce training programs Clean energy employers select or hire 
apprentices or entry-level workers 

Clean Jobs 
Workforce 
Network 
Program

Climate Works
Pre-

apprenticeship
Program 

Returning 
Resident

Clean Jobs
Training Program 

Energy 
Transition
Navigator 
Program

Job or 
apprenticeship  

placement

They work on clean energy projects 
funded by CEJA and more



CEJA Workforce Programs
Climate Works Pre-apprenticeship Program 
• 3 regional hubs deliver pre-apprenticeship training.
• Goal: Prepare people for registered apprenticeships.
• Will provide basic construction training, with a clean energy focus
• Energy transition barrier reduction services included. 

Clean Jobs Workforce Network Program
• 13 hubs will deliver clean jobs training at locations throughout the 

state.
• Goal: Prepare people for entry-level clean energy jobs. 
• Will utilize standard clean energy curriculum, developed by DCEO.
• Energy transition barrier reduction services included.

Climate Works
Pre-

apprenticeship
Program 

Clean Jobs 
Workforce 
Network 
Program



CEJA Workforce Programs

Energy Transition Navigators
• Help recruit participants
• Conduct education & outreach
• Build connections in communities and with employers

Returning Resident Clean Jobs Training Program
• Utilizes Clean Jobs Curriculum in prison setting.
• Strong transition support services will be needed.
• Strong employer support will be needed.  

Returning 
Resident

Clean Jobs
Training Program 

Energy 
Transition
Navigator 
Program



Funding across the CEJA workforce programs

$24 million/yr + 
$15 million/yr barrier 
reduction funds 
Up to 13 awards

$6 million/yr
Up to 13 awards

$6 million/yr
# awards TBD

$10 million/yr + 
$6 million/yr barrier 
reduction funds 
Up to 3 awards

Total funding: 
$67 million/yr

Grantees selected 
every 3 years

Climate Works
Pre-

apprenticeship
Program 

Clean Jobs 
Workforce 
Network 
Program

Returning 
Resident

Clean Jobs
Training Program 

Energy 
Transition
Navigator 
Program



Which CEJA Workforce Program should I apply for? 

My organization has: 
• Experience delivering construction and skills training. 
• Strong ties to target communities and populations in 

region.
• Strong ties to registered apprenticeship programs. 

Climate Works
Pre-

apprenticeship
Program 

My organization has: 
• Experience providing employment, skill development 

and related services. 
• Strong connections to target communities and 

populations in region.
• Strong connections to clean energy employers. 

Clean Jobs 
Workforce 
Network 
Program



Which CEJA Workforce Program should I apply for? 

My organization has: 
• Experience providing wrap-around supports
• Strong ties to other organizations for referrals
• Ability to meet people’s needs quickly and efficiently 
• Strong ties to target communities and populations

Climate Works
Pre-

apprenticeship
Program 

Energy 
Transition
Navigator 
Program

My organization has: 
• Experience providing outreach and engagement. 
• Strong connections to target communities and populations
• Relationships with workforce agencies and community 

organizations in the region 
• Ability to provide career navigation support

Clean Jobs 
Workforce 
Network 
Program

Apply as part of 
a team to 
deliver Barrier 
Reduction 
Services 



Which CEJA Workforce Program should I apply for? 

My organization has:
• Experience providing employment, skill 

development or related services to committed 
persons or justice-involved persons. 

• Ability to help returning residents find employment. 

Returning 
Resident

Clean Jobs
Training Program 



Climate Works Pre-apprenticeship vs. Clean Jobs 
Workforce Network Program: Key differences

Clean Jobs Workforce Network Hubs Climate Works Pre-apprenticeship Program

Locations 13 local hubs 3 regional centers

Funding $24 million/yr + $15 million/yr for barrier 
reduction services

$10 million/yr + $6 million/yr for barrier 
reduction services

# of awards Up to 13 Up to 3

Program goal Prepare people for entry-level clean energy 
jobs

Prepare people for apprenticeships

Curriculum Standard clean jobs curriculum (bridge 
program + job-specific training options)

Core construction curriculum + employability 
skills + clean energy basics. 

Employer 
connections

Coordinate with clean energy employers for 
work-based learning and job placement

Coordinate with apprenticeship programs and 
contractors to facilitate enrollment.



Questions
• My organization doesn’t have all the experience or expertise 

required. Can we partner with other organizations to apply for these 
funding opportunities?

• Teams are strongly encouraged!
• One organization can deliver all elements or partner/subcontract with 

other organizations to deliver program elements. 

• Can my organization apply to deliver more than one CEJA program?
• Yes, but it is discouraged. Please consider capacity if you are selected for 

both. 



NOFO Release Timeline (Estimate)



CEJA Ecosystem: Close Coordination Required!

Workforce training programs

Clean Jobs 
Workforce 
Network 
Program

Climate Works
Pre-

apprenticeship
Program 

Returning 
Resident

Clean Jobs
Training Program 

Energy 
Transition
Navigator 
Program
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Governor’s Action Agenda for Workforce 
Development and Job Creation

Unite workforce 
development 

partners around 
regional cluster 

strategies

Prepare Illinois 
workers for a career, 
not just their next job

Establish and 
support equity goals

Connect job seekers 
with employers

Integrate workforce 
services across 

program providers



Illinois Workforce Innovation Board 
Apprenticeship Goals 

Fully integrate apprenticeships into state workforce development, 
education, and economic development strategies and programs. 

Support rapid development of new apprenticeship programs and 
expand existing programs. 

Support development and recruitment of a diverse pipeline of 
apprentices.

Build state capacity to make it easier for the industry to start 
apprenticeship programs and for apprentices to access opportunities. 



v

Apprenticeships: A proven way to train the construction workforce

Employers have access to well-trained workers.

Apprenticeships reduce worker turnover, build 
loyalty.

Employees benefit from skill gains and income 
throughout training period.

Offer workers a way to start new careers with 
good wages. 

Helps match employers to employees to 
determine if it’s a good fit.



The problem: For many, apprenticeships are 
out of reach

Construction 
apprentices in 

Illinois

4.1% female

19.7% 
nonwhite

Installation, 
maintenance, and 

repair apprentices in 
Illinois

5.8% female 

25.6% 
nonwhite

General population

49.5% female

35.4% 
nonwhite



Solution: Pre-apprenticeships
Specifically target equity-focused populations and equity eligible communities

Prepare participants to enter and succeed in apprenticeships

Provide access to educational and career counseling and other supportive services and 
tutoring

Offer hands-on, meaningful learning activities

Provide support for applying to and transitioning into an apprenticeship program



Core Pre-apprenticeship Elements 

Inclusive 
recruitment of 
equity eligible 
populations

Industry-focused 
construction 
curriculum & 

training

Hands-on learning 
& work-based 

learning

Retention services 
for successful 

participation and 
completion

Partnerships with 
apprenticeship 
programs and 

employers

Credential 
acquisition
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Climate Works Pre-apprenticeship Program 
Goals

Equitably grow the construction and building trades to meet the 
demand for clean energy workers

Prepare people to succeed in apprenticeships.

Increase employment opportunities in the clean energy workforce 
for equity eligible individuals and communities. 



Construction and building trades are expected to grow 
because of state and federal investments in clean energy

Electrician Heat & frost 
insulator Ironworker Carpenter

Laborer Roofer & 
waterproofer Plumber/pipefitter

Industrial 
maintenance 

mechanic

Sheet metal 
worker

HVAC 
installer/service 

technician 



Climate Works Pre-apprenticeship Program 
Coordinate with Energy Transition Navigators to recruit, prescreen, and support 
participants through application process

Provide pre-apprenticeship training (construction focus) free of charge + 
stipend

Provide wrap-around supports and services to remove participation barriers

Provide information about clean energy job opportunities in construction and 
building trades

Connect participants to apprenticeship programs and provide transition support



Center 1: 
IDOT Region 1

Center 2: 
IDOT Region 2-3 

Center 3: 
IDOT Region 4-5 

3 Climate Works Pre-apprenticeship 
“Centers” 

Applicant teams are encouraged 
to offer training in more than 
one location in the region to 
improve accessibility. 

How will you reach target 
populations across the region? 



Annual funding available for Climate Works Pre-
apprenticeship Program 

$10 million program delivery
+ $6 million barrier reduction services

= $16 million total funding

Number of awards: Up to 3

Amount per award range: 
Up to $6.5 million per year for each of 
the three regional “centers”

Applicants selected 
for 3 years, subject 
to annual review

Estimate: $10,000 
per participant (not 
including barrier 
reduction services)



Who will you serve? 
Eligible participants

Equity eligible individuals:
• People living in equity investment 

eligible communities 
(environmental justice or R3 
communities), or

• People who have been 
incarcerated

• Graduates of foster care system 
or current members

Equity Investment Eligible Community Map (illinois.gov)

Chicago 

Peoria 

East St. Louis 

Presenter Notes
Presentation Notes
Environmental justice community designation is determined by a number of factors: exposure to pollutants, locations of toxic chemicals in or near communities, sensitive population indicators (age or health), and socioeconomic factor indicators. R3 community designation is based on rates of gun injury, rates of unemployment, child poverty rates, rates of incarceration, and areas that have been disproportionately impacted by historical economic disinvestment.  Many communities classify as both Environmental Justice and R3 communities. 

https://energyequity.illinois.gov/resources/equity-investment-eligible-community-map.html


Other participant eligibility requirements

Must be at least 16 
years old

Must be an Illinois 
resident

Must have a high school 
diploma or equivalent 

OR be in a program that 
is preparing them for 

one.

Must want to pursue a 
career in construction or 

the building trades. 



Your audience determines your program design

Options

Youth focused 

Participants are working 
towards high school 

diploma or equivalent

Program integrates career 
training with academic 

preparation (e.g., ICAPS)

Adult focused  

Participants already have 
HS diploma or equivalent

Participants do not have a HS 
diploma. Program integrates 

career training with academic 
preparation (e.g., ICAPS) 



Three key program delivery elements

Flexible 
instructional 

delivery to improve 
accessibility

Strong 
coordination 

and hand-offs
Equity-focused 

program culture



Flexible instructional delivery options: 
What might you propose? 
On-demand instruction

Virtual or face-to-face instruction

Full-time or part-time instruction

Open entry and exit model

Modular programming to avoid redundant training for participants who 
already have qualifications

Alternative testing approaches to demonstrate mastery



Coordination and warm hand-offs

Climate Works 
Pre-

apprenticeship 
program

Apprentice-
ships 

CEJA 
programs

Workforce 
Innovation 

Areas

Illinois 
Works Pre-
apprentice-

shipApprentice-
ship 

Navigators

Industry 
contractors

Building 
trades

Support 
services



Equity focused program culture: More than just 
numeric participant targets

Eliminate or 
reduce 
barriers 

Build a 
community of 
collaboration

Empower for 
resilience  

and success

Set goals, 
measure 

outcomes, 
and adjust

Create a 
culture of 
belonging 

that 
celebrates 
differences



Program delivery elements

Outreach & 
recruitment

Application & 
intake

Wrap around 
supports & 

stipends

Student 
support 
services

Delivery of 
employability 

skills

Delivery of 
construction 
curriculum

Work-based 
learning

Data tracking 
& outcome 

measurement

Transition 
and follow-up



Outreach and recruitment

Coordinate with CEJA Energy Transition Navigator Program

Develop proactive, inclusive, and equitable recruitment and outreach 
strategies

Demonstrate knowledge, experience working with target populations

Help applicants make informed decisions about their participation 
(acknowledge disparities in regional construction & building trades)



Application and intake

Pre-screen assessment, application and interview to review 
potential participants’ eligibility

Needs assessment for wrap-around support services

Plans to refer students who don’t meet minimum requirements 
to other services in community (e.g., GED, ESL classes) 



Wrap-around supports & stipends: eliminate 
barriers to participation

Stipends ($13 per 
training hour)

Transportation 
costs (car repairs, 

gas cards, bus 
passes)

Childcare costs
Technical 

assistance for 
virtual learning

Driver’s education 
fees Personal health Emergency bill 

payments Financial literacy

Referrals for other 
services (mental 
health, housing, 
substance use)

Mentoring Alumni networks Apprenticeship 
application fees. 



Student support services: Maximize participant 
success

Tutoring Retesting Make-up 
sessions Mentoring

Educational 
enrichment 

activities
Coaching

Innovative 
teaching and 
learning tools

Immersive 
training and 

learning 
techniques



Curricula and instruction: Construction + 
Employability skills

Construction 
training

• NABTU Multi-Craft 
Core Curriculum 
(preferred) OR

• NCCER Core 
Curriculum

• Recommended: 
Construction 
Math

Clean energy focus

• Intro to clean 
energy careers

• Building energy 
efficiency basics

• Electrical basics
• Renewable basics
• Additional 

certifications, if 
applicable

Safety training

• OSHA 10
• First Aid/CPR
• Flexibility to NOT 

offer if covered in 
apprenticeship 
program

Employability 
training

• Illinois Essential 
Employability 
Skills Framework

• Workplace 
relationships

• Construction & 
trades from a 
gender or POC 
lens

Required certifications: NABTU or NCCER Core 
certification, OSHA 10, and First Aid/CPR



Work-based learning requirements: Minimum 
of 10 hours. May include: 

Construction work at job sites

Job site practicums

Job site visits and tours of registered 
apprenticeships

Will require partnerships 
with contractors, 
government entities, or 
community-based 
organizations. 



Transition and follow-up support

Evidence of formal partnerships with registered apprenticeship 
programs, labor unions, industry trade groups, and contractors. 

•Matriculation agreements with registered apprenticeship programs
•Letters from signatory contractors agreeing to hire apprentices

Must have plans to help transition students to these programs

Continued follow-up and guidance after placement



What apprenticeships are you connected with? 

Electricians Insulators Ironworkers Laborers 

Carpenters Plumbers
Operating 

Engineers and 
Equipment 
Operators

Sheet Metal 
Workers

Roofers Boilermakers



Data tracking and program outcomes assessment

Demographic 
information for 

program participants

Individuals accepted 
and placed into 
apprenticeship 

programs

Individuals who 
remain in 

apprenticeship 
program, become 

journeymen

Individuals placed in 
jobs, other training 

programs

Assessments to 
improve program 

delivery (e.g., surveys 
of employers, 

program graduates) 



Program outcomes

Secondary 
outcome: 

Placement in 
college program or 

other training 
program, or 

accepted position 
with an employer

Primary outcome: 
Placement in 

registered 
apprenticeship 
program* in the 
construction and 
building trades

*Must be Department of Labor Registered Apprenticeship Program
See https://www.apprenticeship.gov/apprenticeship-job-finder

https://www.apprenticeship.gov/apprenticeship-job-finder


Performance-based Payment Model

25%

30%

35%

10%

Enrollments Completions
Transitions Close-out reports

Real-time reporting, 
monthly disbursements. 
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Eligible applicants include organizations that:

Provide employment, skill development, or related services to members of 
target communities

Demonstrate relationships with local residents and organizations serving 
communities

Have a history of serving low-wage or low-skilled workers from economically 
disadvantaged communities within proposed regions

Demonstrate relationships with construction and building trade registered 
apprenticeship programs, industry contractors, contractor associations. 



Priority for teams that can collectively demonstrate: 

Ability to effectively serve diverse and underrepresented populations

Agreements with registered apprenticeship programs for direct matriculation of 
graduates

Agreement with NABTU to utilize construction curriculum

Ability to recruit, prescreen, and provide training

Capacity to provide support services and ongoing engagement during transition period

Capacity to operate satellite training locations to increase accessibility throughout 
region



Can your team collectively deliver all program 
elements?

Outreach & 
recruitment

Application & 
intake

Wrap around 
supports & 

stipends

Student 
support 
services

Delivery of 
employability 

skills

Delivery of 
construction 
curriculum

Work-based 
learning

Data tracking 
& outcome 

measurement

Transition 
and follow-up







Team members that deliver energy transition 
barrier reduction services

To be eligible to deliver barrier reduction services, organizations must 
be community-based providers that have: 

Ability to effectively 
serve diverse and 
underrepresented 
populations in the 
proposed region

Capacity to provide 
individualized support 
services and deliver 
funds in an efficient 
and timely manner

Strong connections to 
other community-

based orgs and local 
agencies for referrals 
and warm hand-offs

Strong connections to 
equity investment 

eligible communities. 



Building your team: An example 
My organization’s capacity Potential partner

Outreach and recruitment Need some help Energy Transition Navigators 
Application and intake  Got it covered
Wrap around supports and stipends Not able to provide Community-based organization

Student support services Not able to provide Community-based organization

Construction + clean energy 
training

 Got it covered

Employability skills Need some help Community-based organization
Work-based learning Not able to provide Apprenticeship programs, 

employers
Follow-up, transition services Need some help Apprenticeship programs, 

employers
Data, outcome tracking  Got it covered



Example of an Applicant Team 
Main applicant: 

Recipient/grantee

Partner: 
Subrecipient or 

subgrantee

CBO provides 
wraparound 
services & 

employability skills

Provider: Contractor 
or vendor

Employer providers 
work-based learning

Contractor provides 
OSHA training

Other partners (may 
not receive funding, 
but are benefiting in 

other ways)

Employers, 
apprenticeships 
agree to hire or 
accept students

Energy Transition 
navigators help 

recruit

Partnerships should be 
reciprocal! 



Formalize the Partnership

Determine 
scope of work, 

tasks

Create 
Memorandums 

of 
Understanding

Create a 
staffing plan

Collect resumes 
of key staff

Create a budget 
for partners

More info in next session. 
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Get to know the NOFO Webpage
WIOA Climate Works Pre-
Apprenticeship Notice of Funding 
Opportunity 2023 
(illinoisworknet.com)

https://www.illinoisworknet.com/WIOA/Pages/ClimateWorksNOFO2023.aspx


NOFO Webpage Information

• Background
• Program Design
• Link to a FAQ page to submit questions
• Funding information
• Submission details
• NOFO materials (including the actual NOFO document, templates, 

workplans, and other application materials)
• Resources to help you put together an effective proposal
• Notice of Intent to Apply
• Award Timeline
• Information Sessions/Workshops (register for more)



WIOA Climate Works Pre-Apprenticeship Notice of Funding Opportunity 2023 
(illinoisworknet.com)

NOFO Technical Assistance and Submission Timeline
May 3

Write an 
Effective 
Proposal 

Workshop

May 5
GATA training 
and question 
submission 

deadline

May 9
Technical 

Assistance 
Workshop for 

first time 
applicants

May 12
Notice of 
Intent to 

Apply due 

June 2
Proposals 

due

Register here for workshops: 
WIOA Climate Works Pre-Apprenticeship Notice of Funding Opportunity 2023 (illinoisworknet.com)

https://www.illinoisworknet.com/WIOA/Pages/ClimateWorksNOFO2023.aspx
https://www.illinoisworknet.com/WIOA/Pages/ClimateWorksNOFO2023.aspx
https://www.illinoisworknet.com/WIOA/Pages/ClimateWorksNOFO2023.aspx


Applicant Submission Documents
Uniform Grant Application in fillable PDF format

Uniform Budget utilizing template provided by DCEO

Conflict of Interest Disclosure

Mandatory Disclosure

Executive summary (1 page)

Technical Proposal (20 pages) 

Proposed Work Plan, utilizing template

Participant Demographics and Outcomes Summary, utilizing template

Proposed Curriculum, utilizing template

Staffing Plan (including resumes, Memorandums of Understanding)

WIOA Climate Works 
Pre-Apprenticeship 
Notice of Funding 
Opportunity 2023 
(illinoisworknet.com)

https://www.illinoisworknet.com/WIOA/Pages/ClimateWorksNOFO2023.aspx


Applicants Must Register in the Grant Accountability 
and Transparency Act (GATA) Grantee Portal

Attend a webinar on May 5th to 
learn about GATA requirements 
and how to register

Get started on this soon!



Uniform Application for 
State Grant Assistance 

Uniform Budget 
Template



Conflict of Interest 
Disclosure

Mandatory 
Disclosure



Executive Summary + Technical Proposal 

Executive Summary (1 page)

Technical Proposal (20 pages)
•Applicant Team Organization Capacity and Qualifications 

(4 pages)
•Documentation of Need (2 pages)
•Climate Works Pre-apprenticeship Project Plan (12 pages)
•Budget Narrative (2 pages) 



Proposed 
Workplan

Participant Demographics 
& Outcome Summary

Curriculum 
Template



Staffing Plan

Resumes of key staff

Memorandums of understanding (MOUs) 
from team partners, contractors or vendors

MOUs from registered apprenticeship 
programs, signatory contractors



How will proposals be scored? Merit-based review 
process 

35%

10%35%

20%

Applicant Review Criteria
Applicant Team Qualifications & Capacity
Documentation of Need
Project Quality & Integration
Cost Effectiveness



Applicant Team Capacity and Qualifications (35%): 
What we’re looking for

Technical Proposal (Applicant Team) 
•High level information about project team
•Key staff (roles in project and bios)
•Experience and knowledge of applicant team related to:

•Grant performance 
•Working with and recruiting from target populations
•Deliver training and support services
•Connect participants to apprenticeship programs and contractors

Staffing Plan
•Key staff and roles
•Resumes of key staff
•Memorandums of understanding from team partners

Make sure your 
technical proposal and 
staffing plan align



Documentation of Need (10%): 
What we’re looking for

Technical Proposal (Documentation of Need)
•What region(s) you’ll operate in and specific locations
•Equity eligible populations and communities in region and their 

needs and barriers
•Clean energy employment needs and apprenticeship availability
•Expected impact of project on target populations/communities



Project Quality and Integration (35%): 
What we’re looking for
Technical Proposal (Project Plan)

•Program design and delivery
•Goals and outcomes
•Curriculum description
•Work-based learning
•Certifications and credentials
•Student support services

Attachments
•Proposed Work Plan
•Participant Outcomes Summary
•Proposed Curriculum
•Memorandums of Understanding from Registered 

Apprenticeship Programs

• Wrap around supports ad stipends
• Outreach and recruitment
• Transition into apprenticeship
• Coordination efforts
• Equity-focused program design & culture
• Data tracking, reporting and assessment

Make sure your 
project plan 
aligns with the 
attachments



Cost Effectiveness (20%): 
What we’re looking for
Technical Proposal (Budget Narrative)

•Justification of main budget expense items
•Analysis of cost efficiency in relationship to planned outcomes (cost per eligible 

participant)
•Analysis of cost efficiency in relationship to proposed activities
•Budget narrative for Energy Transition Barrier Reduction funds and services
•Ability to leverage existing programs, services and partnerships to improve cost 

effectiveness

Budget Template
•Personnel costs
•Travel, equipment, supplies
•Contractual services
•Training and education costs
•Occupancy
•Admin costs

Make sure your 
budget narrative 
and budget 
template align



Merit based review process

DCEO will designate an Evaluation Committee to 
score applications on the criteria listed above.

Final applicant score: Average of all committee 
members’ scores.

Process is subject to appeal. 

Notices of State Award: 11-15 weeks after 
application period has closed. 



Mark your calendar! Take advantage of technical 
assistance sessions 

May 3
Write an 
Effective 
Proposal 

Workshop

May 5
GATA training 
and question 
submission 

deadline

May 9
Technical 

Assistance 
Workshop for 

first time 
applicants

May 12
Notice of 
Intent to 

Apply due 

June 2
Proposals 

due



Are you a new or first-time applicant? Take 
advantage of technical assistance

•May 9, 3 pm

Technical Assistance Workshop for New 
Applicants

•Tuesday, May 16 from 3-5
•Tuesday, May 23 from 9-11

Virtual office hours (link will be provided 
on NOFO website) 

•Submit proposal documents for feedback by 
May 23

Document review (info will be provided 
on NOFO website)



v

Summary: 
1. Program will equitably grow the construction and building trades and clean 

energy jobs therein. 
2. Goal of the program: Prepare people to succeed in apprenticeship programs.
3. The Program is part of an interconnected ecosystem of clean energy 

workforce programs established by CEJA.
4. Program will support state workforce development goals and initiatives. 
5. Program, eligibility requirements and submission information can be found 

on the NOFO website: 
https://www.illinoisworknet.com/cejaclimateworkspreapp

https://www.illinoisworknet.com/cejaclimateworkspreapp


vSubmit questions here: 
WIOA Climate Works Pre-Apprenticeship (CEJA) 

NOFO 2023 FAQs (illinoisworknet.com)

https://www.illinoisworknet.com/WIOA/Pages/CEJANOFO2023FAQs.aspx
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