MEMORANDUM OF UNDERSTANDING (MOU)
Between


1. Agency X,), and School District X agree to partner to provide a pre-internship and paid internship program offering School District X students who qualify for WIOA in-school youth the opportunity to explore careers in manufacturing. This Memorandum of understanding outlines the roles and responsibilities of each partner. The targeted start date for to begin receiving School District X referrals is July 1, 2022, with the first participant enrolled approximately September 2022 and the end of this agreement on June 30, 2023.

I. Responsibilities:
a. Agency X will:
i. Deploy business and community partners to assist X and School District X in identifying internship placement opportunities within the business community.
ii. Assist School District X in identifying students three to six months prior to graduation that meet program eligibility and are interested in pursuing careers within the manufacturing industry cluster.
iii. Coordinate industry visits, tours, and job shadowing opportunities building toward internship placement.
iv. Recruit manufacturing companies within the region to events such as manufacturing days for high school students that showcase multiple employment opportunities within the local manufacturing sector.
v. Provide employability skills development while still in high school to improve communications, teaming, and inclusion competencies along with opportunities to practice and perfect interviewing skills, resume development, and promotion of self and others.
vi. Identify community partners that will mentor students while they progress through the pre-graduation foundational skills training continuing that relationship through the industry placement experience.

b. X) will:
i. X will work collaboratively with School District X to initiate a screening process with all School District X referrals to assess program eligibility. Eligible youth will be accepted and enrolled in programming.
ii. Conduct employer outreach and recruitment, for tours, internships, and job placement.
iii. Facilitate intensive pre-graduation foundational skills training activities.
iv. Coordinate career fairs, internship fairs, and resource fairs; invite participating companies and prepare interns.
v. Facilitate the intern - employer matches; partner staff can support this process by contributing collateral information and recommendations. 
vi. Provide services specific to the foundational skills training:  drug screenings; OSHA 10-Hour Safety Course/Certification and Forklift Training/Certification.
vii. Serve as employer of record and pay internship wages; youth are scheduled to serve up to 240 hours, paid internships at $13.00/hour or minimum wage.
viii. Secure necessary supportive services to help ensure successful program completion.
ix. Facilitate post internship job placement, career planning, and mentorship.
Participate in regular communication with appropriate School District X staff to ensure successful

c. School District X:
i. Identify and recruit students with barriers to employment. These students will be within 2-3 months of graduation. School District X will target interested and eligible youth for recruitment and refer youth to X  on a rolling basis.
ii. Provide space to perform the intake and assessment process. Aid in securing documentation for eligibility.
iii. Provide space for X to meet with students and facilitate foundation skills training. 
iv. School District X will assist with providing regular monitoring and check in to troubleshooting any academic barriers needing attention to ensure graduation. 

The undersigned do hereby commit to partner together to provide eligible and suitable youth a career exploration and work experience opportunity to include boot camp and paid internship experience in manufacturing.
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