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2016 Top-Industry Issues

ELD Mandate
Hours-of-Service

Cumulative Economic Impact of
Trucking Regulations

Truck Parking
Economy

CSA

Driver Shortage
Driver Retention

Transportation Infrastructure/
Congestion/ Funding

CRITICAL ISSUES IN THE
TRUCKING INDUSTRY - 2016

10. Driver Distraction
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Top Issues Drivers vs. Carriers

Commercial Drivers

ELD Mandate
Hours-of-Service
Truck Parking

Cumulative Economic
Impact of Trucking
Regulations

Economy

CSA

Driver Retention

Sleep Apnea Rulemaking
FMCSA Mission

Motor Carrier Execs

Driver Shortage
ELD Mandate

Cumulative Economic Impact
of Trucking Regulations

Economy
Hours-of-Service
Driver Retention
CSA

Transportation Infrastructure/
Congestion/ Funding

Federal Preemption of State
Regulation of Interstate

Trucking (F4A)
10. Driver Distraction

10. Driver Health/Wellness
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Seeking solutions to the driver shortage

Sean Kilcarr

Fri, 2014-05-09 05:38

As the truck driver shortage becomes a bigger and bigger problem by the day — with one projection estimating
the industry will be short a million drivers just 10 years hence — many feel that current driver recruiting, hiring,
and retention processes need to be completely overhauled if not disposed of entirely.

“We've been dealing with this driver shortage problem since the 1986s and the industry really hasn't stepped
forward with what I would call a ‘holistic’ solution,” explained Duff Swain, president of consulting firm Trir

Group, during a webinar this week designed to lay out new solutions for the driver shortage,
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“The industrv has only selectivelv looked at the issue. often focusing on the idea ‘de jour” to address it.” F RN
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_ Truck driver shortage impacts businesses
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There is a shortage of truckies and it is having an impact on upper North 1sland businesses

>Truckies nail time-saving Auckland Chamber of Commerce surveyed 180 transpart firms, with 88 percent saving there
invention are not enough drivers to meet demand

Charnber chief executive Michael Barnett believes action is needed switthy.

"erve looked and we've said we can respond to it through education, we can respand to it
through training and also through immigration," says Mr Barnett. "But we'd rather do it now
than wait until the problem exacerbates and then having a real impact and a negative impact
on business "

The most acute shortage is in highly-skilled truck drivers, including those who transport
containers and liguids
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Truckload Industry Loads

Index: 2000=100; Seasonally Adjusted
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DRIVER SHORTAGE

At current trends, the shortage could balloon to
240,000 — We are in big trouble if it gets there

and don’t expect it to
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Truck Driver Turnover Rates
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Annual Employee Driver Compensation

2013 Median Pay Including Incentives and Bonuses

TL Nat'l Irregular Route Van
Flatbed

Van Dedicated

$54,585

All Carriers

Tank Truck OTR

it

Refrigerated

|

LTL OTR

Private: Non-Van

h

Private: Van Only

$40,000 $45,000 $50,000 $55,000 $60,000 $65,000 $70,000 $75,000

*Solo Drivers Only
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Source: ATA's Driver Compensation Study 2014 A'I'n




Competing Costs — Small Margins

_ 2014 $/1k | Percent
Motor Carrier Cost Type of Total

Vehidebased | |
Truck/Trailer Lease/Purchase Payments
Drverbased | [
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Analysis of-Truck Driver Age
Demographics Across Two Decades

= Identified as a top RAC
priority — 2013 :
= Released December 2014

= Analysis of U.S. Census
Bureau data

= Examines demographic
trends in driver workforce
with implications for
future




Truck Driver Age Demographics
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20-24 years 25-34 years 35-44 years 45-54 years . 55-64 years 65 years +
—o—Truck transportation 4.9% 15.6% 24.0% 29.3% 20.1% 6.1%
=i Construction 7.1% 23.3% 24.5% 25.3% 15.8% 4.0%
Professional /Business Services 7.5% 24.3% 23.5% 22.9% ' 15.8% 5.9%
—— ALL INDUSTRY 9.8% 22.4% 22.0% 23.3% 17.0% 5.5%
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Truck Driver Age Demographics
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0.0%

—4—Trucking: 2013
~@-Trucking : 2003
Trucking : 1994

20-24 years
4.9%
5.6%
9.2%

25-34 years
15.6%
21.7%
30.4%

35-44 years
24.0%
28.7%
29.5%

45-54 years 55-64 years 65 years +
29.3% 20.1% 6.1%
26.1% 14.0% ' 2.8%
20.0% 9.1% 1.9%
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Truck Driver Age Demographics

0.0%

1994
2013

20-24 years
1.029%
0.507%

25-34 years
1.349%
0.640%

35-44 years
1.258%
0.877%

45-54 years
1.231%
1.380%

55-64 years
1.158%
1.587%

65 years +
0.728%
1.493%
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Truck Driver Age Demographics

+140%
+126%
+120%
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-48%

u.s. 7 Truck . . . 7 .
U.S. Workforce: Trans. Trucking: Trucking: Trucking: Trucking:

Workfi 25-34 35-44 45-54 55-64
oriforce 25-34 Workforce

Percent Change|  +17% |  -3% #21% | -48% | -17% | +48% | +126%




Truck Driver Age Demographics
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Truck Driver Age Demographics
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Truck Driver.Age Demographics

Public Schools Offerin

Business 96.5%
Computer Technology 94.4%
Mechanics and Repair 81.9%
Precision Production 78.9%
Construction 73.5%
Childcare and Education 68.3%
Healthcare 64.9%
Agriculture 62.4%
Other Technology 58.3%
Marketing 57.9%
Food Service and Hospitality 57.4%
Communications and Technology 53.6%

Other Occupational Programs 48.2%

Personal and Other Services 48.0%
Trade and Industry/Transportation 28.8%
Protective Services 25.8%




Approaches

Maintain current employee base

Identify ways to encourage/foster
vocational learning focused on trucking

Bridge gap between high school and

trucking career
¢ Graduated CDL

Military Heavy Vehicle Drivers
Impact of Autonomous Technology




Autonomous Vehicles
A Game Changer?

m Three Levels of Technology

¢ Level 3: Automated Driving with Attentive
Driver

¢ Level 4: Full Automation for Part of a Trip

¢ Level 5: Full Automation for Entire Origin to
Destination




Questions?
Jeffrey Short
jshort@trucking.org
770-432-0628

www.atri-online.org




