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Performance Measures 
The current performance measurements and how they are counted are listed below.  
 

Performance Measure How the measure is counted 
Number of new businesses meaningfully consulted on 
developing or expanding a registered appren�ceship 
program.  

The count of new business organiza�ons 
added to the Organiza�on Informa�on.  

Number of exis�ng sponsors that receive technical 
appren�ceship expansion assistance (to increase 
program cohort size, add program occupa�on, or 
expand an exis�ng program to addi�onal employers, 
etc.) 

Counts unique organiza�ons, triggered by 
any appren�ceship that is marked as 
expanded. 

Number of businesses that receive monetary 
incen�ves to develop or expand a registered 
appren�ceship program.  

Boxes checked in the “Engagement – 
Employer Services” on the Company 
Informa�on sec�on.  
• Registra�on of RAPs with an SAA or the 

Department; 
• Costs related to the design and start-up 

of RAPs; 
• Classroom educa�on or online training 

appren�ces; 
• Extraordinary costs related to on-the-job 

learning (excluding wages). These 
extraordinary costs to the employer can 
be calculated based on an appren�ce’s 
wages, as well as based on a journey 
worker’s �me as a mentor for an 
appren�ce in OJL; 

• Train-the-trainer costs or ac�vi�es; 
• Training supplies for appren�ces (in 

consulta�on with the Department); 
and/or 

• Curricula development 
Number of outreach events (seminars, workshops, 
stakeholder events coordinated, etc.) (Note: these 
events should be employer-facing. Career fairs for 
individuals who may be interested in becoming 
apprentices do not count.) 

Number of outreach events entered on the 
Event page or the company page event 
sec�on. 

Number of new Registered Appren�ceship programs 
developed.  

Count of appren�ceships and new is 
marked. 
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Number of exis�ng Registered Appren�ceship 
programs expanded (by increasing program cohort 
size, adding addi�onal program occupa�ons, or adding 
in employer) 

Count of appren�ceships and expanded is 
marked.  

Number of new Registered Appren�ceships added to 
the Eligible Training Provider List (ETPL) 

Count of boxes marked on the “Add 
Appren�ceship” form that the training has 
been added for the “Eligible Training 
Provider List (ETPL)”. For the quarter in 
which the box was checked. 

Number of new Pre-Appren�ceship programs 
developed 

Count of Pre-Appren�ceship is marked and 
New is selected.  

Number of exis�ng Pre-Appren�ceship programs 
expanded 

Count of Pre-Appren�ceship is marked and 
expanded is selected.  

Total number of new employers engaged that adopt 
the appren�ceship model because of the giant project 

Count of Organiza�ons that are added AND 
a NEW appren�ceship program is created. 

Number of IBST engagements focused on 
appren�ceship expansion programs, projects, or 
ini�a�ves per quarter 

Integrated Business Services Team ini�ated 
Outreach Events or Referral-based outreach 
events.  

Number of new registered appren�ceship programs in 
ac�ve development per quarter.  

Overview indicators – If an Occupa�on has 
an update and displays either a Green or 
Yellow symbol, it was last updated within the 
quarter. In other words, to count a program 
in development, the program must have at 
least a case note update every 30 days.  

 
 


