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Overview:

Illinois is committed to using a clear set of metrics in ensuring a customer-centered, transparent data-driven workforce
system that meets the diverse needs of businesses and job seekers. The Illinois Performance and Accountability System
(IPATS) is the foundation for informing aligned and integrated service delivery approaches that focus on continuous
improvement and innovation. The LWIA Comparison tools serves as a transparency tool that allows LWIA’s to see where
they are at in relation to the statewide numbers and other similar LWIA's around them. Data is input, managed, and
maintained in IWDS, and it remains the system of record. IPATS will update based on data input into IWDS using the

syncing timeframes identified in the footer.

Data Source:
This information is brought to you by the lllinois Workforce Development System (IWDS) and Department of Commerce

and Economic Opportunity Office of Employment and Training. It is only available to authorized users but is intended to
promote transparency of IWDS data. The IWDS system syncs with the IPATS LWIA Comparison tool weekly (Friday night)
to pull WIOA Key Indicator data. The data displayed is to serve as a reporting and management dashboard for tracking
state workforce assistance program activity and outcomes. This data will not be provided to outside parties or used to
report to the Department of Labor as certified performance outcomes. Reporting will remain with each agency and be

reported via their respective systems of record.
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LWIA Comparison

The purpose of this chart to allow state users and local workforce areas to compare goals between the local workforce
areas across the state.

Select filters including: s
e Performance Measure lllinois Performance Accountability & Transparency System
o Employment Rate Q2
o Employment Rate Q4
o Median Earnings Rate Q2
o Credential Attainment Rate
o Measurable Skill Gains
e Program Year — 2016 - 2024
e Quarter
o Quarter 1 through 4
o Yearto Date
o Title—1I, I, 1Il, 1V
o OnlyTitle I is currently hooked up to
pull data.
e Workforce Program . —
o Adult S =
o Dislocated Worker e
o Youth
e Organization
o Statewide and all LWIAs _—
Add or remove performance measures or organizations —E ——
in the left-hand filter section to change the views. Look :
at all or minimize your number of selections. Use the X R
to remove the selection or click the drop-down arrow to
the right to add them back into your filters.

Data Display

Bar graph view: P —
e Data may be exported by page or all data.
e Clicking the hamburger on the right opens a
menu to allow the user to view full screen,
print the chart, or download graph images e =
in JPG, PNG, SVG, or PDF document.
e Each performance measure selected is
represented by the same color in each

organization selected.
e Hovering over a performance measure will highlight it on all organizations selected.
e Each performance measure has a percentage of achievement toward the goal.
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Table view:

B Graph View ew

The table view provides an overview of the percentage of | perwErwsaeTrEw
achievement toward a goal for each LWIA’s performance [ £ 6por = | vt |
measures:

Employment Rate Q2 Employment Rate Q4 Median Earnings Rate Q2 Credential Attainment Rate  Measurable Skill Gains

Statewide  51.76% 45.67% $7.201.35 72.98% 11.98%

o Employment Rate Q2
e Employment Rate Q4 Az siaw staan s04s%
e Median Earnings Rate Q2 — only displayed in e % %

Table View VWV ; 05 - 52 .
e Credential Attainment Rate e e

. . WIA 10 49.22% 44.5% $6,349.52 68.82% 3.7%

hd Measurable Skl” Galns WIA13  50% 42:55% §7.13184 7101% 0%
LWia 14 55.81% 3333% $9,598.54 83.78% 2041%
LWIATS  B4.33% 70.39% $11,002.29 79.41% 18.28%
LWIATT  BEET% 49.15% $6,695.06 79.41% 20.22%
IWIA18  53.97% 51.25% §7.677.27 70.77% 833%
WIA19  57.58% 58.54% $11,13833 80.56% 357%
LWia 20 80% 72.84% §7.272.18 84.42% 20.24%
IWIA2Z1  46.88% 59.46% $4,016.10 75.76% 9.68%
LWia 22 54.95% 65.38% $9,360.00 80.58% 125%
WAz 71.21% 74.68% $8,308.81 63.16% 1111%
WA 24 67.39% 50.97% $7.330.88 72.36% 9.9%
LWIA25  49.18% 56.38% $8,580.00 74.14% 0%
LWIA 26 34.83% 46.51% 417474 50% 3157%
LWIASD  4421% 35.57% §4,107.24 54.05% 127%

Saurce: This information is brought to you by the llinois Workfor
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