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Transparency System (IPATS) Objectives

e Develop a
WIOA
Performance
Accountability
and
Transparency
prototype
application.

¢ Provide

transparency
dashboards on
WIOA
performance
indicator data
for better
program
management,
oversight, and
accountability.

¢ Real time

tracking of
client data and
program
achievement
to facilitate
customer
service and
follow through
to
performance.

e Automate the

DOL Statistical
Adjustment
Model (SAM)
to standardize
and innovate
local
performance
negotiations.

¢ Create a virtual
Data Validation
System (DVS)
based on TEGL
7-18 that is
scalable for all
WIOA
programs.
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Short Term Goals

* Focus on WIOA Title |
Performance Indicators

* Portable and quick access to
PATS

* Easily understandable with
versatile search options

* Extractable Performance
Accountability Reports

e Data Validation and Monitoring
Tool

e Statistical Adjustment Model

priie Agile Development

Long Term Potential

* Expand to include WIOA Title
& I & IV

* Expand to include Other
State and Federal workforce
Programs

* Negotiating Goals
* Customizable Reporting
* ETPL Information
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ILLINOIS \ ® \WICA Validation
eq WorkNet
) CENTER lllinois WIOA Performance Accountability & Transparency Center - Statewide
amer@ﬁobcenter Report Overview =
* WIOA Title | data will integrate directly with IWDS data tables ’ |m.m
to populate IPATS Performance Indicator on a weekly refresh :
basis & Customer Engagement on hourly basis. i e Ao 02 1 2015 v 12D _
* Login required; data will be displayed to authorized users - | -
based on varying permission levels. v =
* Serve as a reporting and management dashboard for tracking 7l - sz
state workforce assistance program activity and outcomes. o T
* Searches and filters allow for multiple views and data -
comparisons' ,U Employmeant/Education Rate 2nd Quarter Aftar Exit PY 2019 Year to Date =
» Data defaults to high level of information with option to get
to (or drill down to) individual customer level of data. i.e. — Lo
per individual ==

* The data will not be provided to outside parties or used to
report to the Department of Labor as certified performance
outcomes. Reporting will remain with the agency and be
reported via the case management system of record.
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Current Reporting Available in IWDS

£ IWDS Divciewordores . Performance Management EA IWDS pivciemorkioree .Performance Management

Final Annual Outcomes Year-to-Date Manager's Report
Staff Menu Staff Menu

LWA: 00 - DCEO EAQs L o0 Off LWA: 02 - McHenry County Workforce Network
o

| Numerator / Denominator | | Print | | Return | | Numerator / Denominator | | Print | | Return |

Overall Outcome: MEET Program Year: 2017 through Program Quarter: 4 Overall Outcome: MEET Program Year: 2019 through Program Quarter: 4
% of % of % of % of
Negotiated 90% Actual Negotiated Threshold Negotiated 90% Actual Negotiated Threshold
Performance Measurement Goal Threshold Outcome Goal Goal Status Performance Measurement Goal Threshold  Outcome Goal Goal Status

Youth Employment Rate Q2 (YER2) :  73.0% 65.7% 72.47% 99.27% 110.3% MEET Youth Employment Rate 02 [YER2):  63.0% 56.7% 81.4% 120.21%  143.56%  EXCEED
Youth Median Earnings Rate Q2 (YMER) : $0.00 $0.00 %3,055.99 0.0% 0.0% N/A Youth Median Earnings Rate Q2 (YMER) : $0.00 $0.00 $4,046.31 0.0% 0.0%
Youth Employment Rate Q4 (YER4) :  61.1% 54.99% 67.52% 110.51%  122.79%  EXCEED Youth Employment Rate 04 (YER4) :  65.0% 58.5% 67.74% 104.22%  115.79%
Youth Credential Attainment Rate (YCAR) : 69.0% 62.1% 62.36% 90.38%  100.42% MEET Youth Credential Attainment Rate (YCAR):  65.0% 58.5% 80.95% 124.54%  138.38%
Youth Measurable Skills Gain (YMSG) : 0.0% 0.0% 31.96% 0.0% 0.0% N/A Youth Measurable Skills Gain (YMSG) : 0.0% 0.0% 20.83% 0.0% 0.0%
Adult Employment Rate Q2 (AER?) : 72.4% 65.16% 71.71% 85.05% 110.05% MEET Adult Employment Rate 02 (AER?) : 74.0% 66.6% 80.95% 109.39%  121.55%  EXCEED
Adult Median Earnings Rate Q2 (AMER) :  $5,000.00  $4,500.00  $6,361.30 127.23%  141.36%  EXCEED Adult Median Earnings Rate 02 (AMER) :  $5,000.00  $4,500.00  $8,710.26  174.21%  193.56%  EXCEED
Adult Employment Rate 04 (AER4) : 71.0% 63.9% 69.57% 97.99%  108.87% MEET Adult Employment Rate Q4 (AER4) :  75.0% 67.5% 74.47% 99.20%  110.33% MEET
Adult Credential Attainment Rate (ACAR) : 55.6% 50.04% 72.62% 130.61%  145.12%  EXCEED Adult Credential Attainment Rate (ACAR):  70.0% 63.0% 69.7% 99.57%  110.63% MEET
Adult Measurable Skills Gain (AMSG) : 0.0% 0.0% 26.71% 0.0% 0.0% N/A Adult Measurable Skills Gain (AMSG) : 0.0% 0.0% 48.39% 0.0% 0.0% N/A
DW Employment Rate Q2 (DER2) : 78.0% 70.2% 77.83% 99.78%  110.87% MEET DW Employment Rate 02 (DER2):  79.0% 71.1% 87.18% 110.35%  122.62%  EXCEED
DW Median Earnings Rate 02 (DMER) :  $6,978.00 $6,280.20 $9,004.69 129.04%  143.38%  EXCEED DW Median Earnings Rate 02 (DMER) :  $7,700.00 $6,930.00  $12,896.27 167.48%  186.09%  EXCEED
DW Employment Rate Q4 (DER4) : 75.4% 67.86% 74.5% 98.81%  109.78% MEET DW Employment Rate 04 (DER4):  76.0% 68.4% 89.77% 118.12%  131.24%  EXCEED
DW Credential Attainment Rate (DCAR) :  60.5% 54.45% 73.59% 121.64%  135.15%  EXCEED DW Credential Attainment Rate [DCAR):  66.0% 598.4% 80.95% 122.65%  136.28%  EXCEED
DW Measurable Skills Gain (DMSG) : 0.0% 0.0% 24.309% 0.0% 0.0% N/A DW Measurable Skills Gain (DMSG) : 0.0% 0.0% 50.72% 0.0% 0.0% N/A

AER2,AMER,DER2,DMER,YER2,YMER based on customers who exited between 07/01/2016 and 06/30/2017 AER2,AMER,DER2,DMER,YER2,YMER based on customers who exited between 07/01/2018 and 06/30/2019

AER4,ACAR,DER4,DCAR,YER4,YCAR based on customers who exited between 01/01/2016 and 12/31/2016 AER4,ACAR,DER4,DCAR,YER4,YCAR based on customers who exited between 01/01/2018 and 12/31/2018
AMSG,DMSG,YMSG based on enrollment anniversaries between 7/01/2017 and 06/30/2018 AMSG,DMSG,YMSG based on enrollment anniversaries between 7/01/2015 and 06/30/2020

Numerator / Denominator | | Print | | Return | Numerator / Denominator | | Print | | Return |

Copyright 2004 by the State of Illinois. Using this web site indicates acceptance of DCEQ User Agreement and Copyright 2004 by the State of Illinois. Using this web site indicates acceptance of DCEQ User Agreement and
IWDS Privacy Notice. IWDS Privacy Notice.




Performance
Accountability
Statewide

Parformance Indicator:

Employment Rate Q2

Program VYear:

2019
7/1/2019 - 6/30/2020

Quarter:

Year to Date
Title:

Title |
Warkforce Program:

All

Organization:
Statewide

Filter Organization By:

Neither

iE Table View

[ Filter: PY 2019 > Year to Date > Title | > Statewide

Export ¥

Adult

Dizlocated Worker

Employment Rate Q2 PY 2019 Year to Date

Performance

7%

WIOA Key Performance Indicator Outcomes:
* Employment Rate 2"d Quarter after Exit
* Employment Rate 4" Quarter after Exit

Median Earnings 2"4 Quarter after Exit
* Credential Attainment
* Measurable Skills Gain

* Effectiveness in Serving Employers

Adult: Performance Measures Outcomes PY 2019 Year to Date

Indicator Goal Status Current Total Threshold Numerator
Adult Employment Rate Q2 76% Meets 73.25% 68.4% 3,607
Goal: 76.00%
Threshold: 68.40%
Current: 73.25% Employment Rate Q4 73% Meets 71.23% 65.7% 3,358
Status: Meets
Median Earnings Rate Q2 $5,460.00 Exceeds $7,260.36 $4,914.00 $7,269.36
Credentizl Attzinment Rate 63% Exceeds 74.53% 56.7% 2,440
Dislocated Work:
Goal: B0 50% - .
Threshold- 7240 Measurable Skills Gain 0% Exceeds 35.93% 0% 1,746
Current: 78_26%
E - Mumber of Registrants Baseline MN/A 5,323 [RTF 5,323
805 50 Mumber of New Registrants Baseline N/A 49%, N/A 2,601
Mumber of Completers Baseline MN/A 29% MN/A 2,197
MNumber of Exiters Baseline N/A 2,197 N/A 2,197
|
Number Employed at Exit Baseline MN/& 74% MN/& 1,621

Denominator




Performance
Accountability
Statewide

[ﬂber: PY 2019 > Year to Date > Title | > Adult > LWIAT

Export ~

Adult: Performance Measures Outcomes PY 2019 Year to Date

Emgloymaent Rata 2nd Quarter Emgloymant Rata 4th Quarter Madian Earmings Rata G2

73.33% 70.3% $7,27836

° e ° e ° sk

Cradential Attainmant Rate Mazsurabla Skills Cain

B7 21% 36.81%

° e ° e

Adult: Customer Engagement PY 2019 Year to Date o

-
I -
pr—
Engagement .

Customer L)
Engagement
a = - B o wm W m m
Ragiztrants @ e Bagiztmets Eettad Employad ot Gkt Ragiztrants @ Haw Bagiztmrt Eettar Emplorynd ut Bt

Employer Engage

Source: This information &

ment +
ht

by

WIOA Customer Engagement Outcomes:

*  Number of Registrants

*  Number of New Registrants
*  Number of Completers

* Numbers of Exiters

* Number Employed at Exit

.all Program View = Table view

[ Filter: PY 2019 > Year to Date > Title | > Adult > LWIA1

Adult: Performance Measures Outcomes PY 2019 Year to Date

Indicator Goal Status Current Total Threshold Numerator Denominator
Employment Rate Q2 67% Exceeds 73.33% 60.3% 83 120
Employment Rate Q4 64% Exceeds 70.3% 57.6% 71 101
Median Earnings Rate Q2 $4,800.00 Exceeds $7,278.36 $4,320.00 $7,278.36 $69.00
Credential Attainment Rate 71% Exceeds 87.21% 63.9% 75 26
Measurable Skills Gain 0% Exceeds 36.81% 0% 60 163
Number of Registrants Baseline N/A 155 N/A 155 155
Number of New Registrants Baseline N/A 57% N/A 88 155
Number of Completers Baseline N/A 23% N/A 46 201
Number of Exiters Baseline NfA 46 N/A 46 46
Number Employed at Exit Baseline N/A 76% N/A a5 46

Source: This information is brought to you by the lllincis Workforce Development System IWDS and Departrent of Commerce and Economic Opportunity Office of Employment and Training. Customer Engagement data is pulled in real time, all
other data is synced on a weekly basis, The data displayed is to serve as a reporting and management dashboard for tracking state workforee assistance program activity and outcomes, The information is made available, to authonzed users, to
provide transparency on WDS data. This data will not be provided to outside parties or used to report to the Department of Labor as certified performance outcomes. Reporting will remain with each agency and be reported via the system of
record.




Detail Dashboards by LWIA or by program drillable to

Performance Accountability Detail

information on each individual participant.

WIOA Validation

Performance LWIA Comparison  Dashboard

Illinois Performance Accountability & Transparency System - LWIA 1 - Lake County Workforce Development Department

Report Overview +

Program Year:

2020
7/1/2020 - 6/30/2021

Quarter:

Year to Date
Title:

Title |
Workforce Program:

Adult

Organization:

LWIA 1 - Lake County Workforce Development Department

Filter Organization By:
® Neither
O LWIA Office

O WIOA Training Provider

il Program View ble View

2020 > Year to Date > Title | > Adult > LWIA 1- Lake County Workforce

Department

& Export ~

Adult: Performance Measures Outcomes PY 2020 Year to Date

Indicator

Employment Rate Q2
Employment Rate Q4
Median Eamings Rate Q2
Credential Attainment Rate
Messurable Skills Gain
Number of Registrants

Number of New Registrants

[Filter: PY 2020 - Year to Date = Title | = Adult = LWIA 1 - Lake County Workforce D Department > Rate Q2 > Numerator
Last Name ~ Certification Date Exit Date
Acosta 12/28/2018 8/15/2019
Ascencio 22172018 10/24/2013
Atkins 471172018 8/7/2019
Bafun 10/26/2018 1/16/2020
glackmon /3072019 12/15/2019
Brown 6/12/2018 7/19/2019
Casillas 4/16/2019 10/16/2013
Cervantes 211372012 10/23/2019
Cooper 3/20/2019 11/13/2019
Diaz 11/16/2018 11/5/2019

Results: 110 10 of 31

Goal

67%

4%

$4,800.00

TI%

0%

Baseline

Baseline

Exit Quarter

2019-1

20192

2019-1

2020-3

20192

2019-1

20192

2019-2

20192

20192

Status

Fail

Fail

Exceeds

Exceeds

Exceeds

N/A

N/A

Limit 10 Vv

Current Total

26.72%

3871%

$6,196.13

76.77%

7.04%

100

13%

workNet Center

Job Center of Lake County -
Job Center of Lake County -
Job Center of Lake County -
Job Center of Lake County -
Job Center of Lake County -
Job Center of Lake County -
Job Center of Lake County -
Job Center of Lake County -
Job Center of Lake County -

Job Center of Lake County -

« < | page | 1

Thrashold

£0.3%

57.6%

$4320.00

63.9%
0%
/A

N/A

Waukegan
Waukegan
Waukegan
Waukegan
Waukegan
Waukegan
Waukegan
Waukegan
Waukegan

Waukegan

Numerator Denominator
31 116
48 124
$6,196.13 $11.00
76 99
5 7
100 100
13 100
o 100
] 0
] 0
ent and Training. Customer Engagement data is pulled in real time, all

d outcomes. The information is made available, to 2uthorized users, to
porting will remain with each agency and be reported via the system of

Counts are
linked to

customer
lists.

WIOA Validation

Illinois Performance Accountability & Transparency System - LWIA

Performance  LWIA Comparison Dashboard

1 - Lake County Workforce Development Department

Report Overview +

Brogram Year:

2020 hd
/172020 - 6/30/2021

Quarter:

Year to Date v
Title:

Title | v

Workforce Program:

Adult -

Organization:

LWIA 1 - Lake County Work v |

Filter Organization 2y:
@ Neither

O LWIA Office

O WICA Training Provider

il Program View Table View

[ Filter: PY 2020 > Year to Date > Title | > Adult > LWIA 1 - Lake County Devel

Adult: Performance Measures Outcomes PY 2020 Year to
Date

Department

Employment Rate 4th Median Earnings Rate 02

Quarter

Employment Rate 2nd
Quarter

$6,196.13

26.72% 38.71%

Credential Attainment Rate Measurable Skills Gain

76.77% -

Adult: Customer Engagement PY 2020 Year to Date o

I

Customar 2
Ergagament
Customer ‘ °
Engagement
o 2
© Registrants @ New Registrants. © Registrants
Exited Employed at Exit Exiters

i

Source: This information is brought to you by the lllinois Workiorce Development System IWDS and Department of

Commerce and Economic Oppartunity Office of Employment and Training. Custemer Engagement data is pulled in real

time, all other data is synced on a weekly basis, The data displayed is to serve s 2 reporting and management dashboard

for tracking state workforce assistance program activity and cutcomes. The information is made available, to authorized

users, to provide transparancy on IWDS data. This data will not be pravided to outside parties or used to report ta the

Department of Labor as certified performance outcomes. Reperting will remain with each agency and be reported via the

system of record.




Key Indicator LWIA Comparison

Compare LWIA’s performance across the 5 key WIOA indicators.

WIOA Validation
lllinois Performance Accountability & Transparency System

Performance Measure:

Graph View ble View
x Employment Rate @2 x| Employment Rate Q4
 Median Earnings Rate Q2 x | Credential Attsinment Rate %

% Measurable Skills Gain

r; PY 2020 > Year to Date > Title | > Adult

Program Year:
LWIA Comparison
2020 v

7/1/2020 - 6/30/2021

Median Earnings will only be shawn on the table view. not the graph view.

Employment Rate G2 @ Employment Rate @4 Credential Attainment Rate
Quarter:
Year to Date v e b
Statewide - DCED -
Title: =
Title | v
LWIA T - Lake County 26.72% anx
Warkforce Development o
Workforce Program: Department ow
Adult v
29.27%
Organization: LWIA 2 - McHeney County ELE
Workforce Network
= Statewide = LWIAT x LWIA2 x LWIA3 x LWIA4 x LWIAS =
* LWIAG x LWIAT = LWIAT0 x LWATT x LWIAT3
- N 376z
x|/ IWIA 1L x|IWIATS x| IWIATF = |LWIATE x| LWIATS x P o
= IWIA20 x|LWIAZ1 x|1WiAZ22 x|wiazz x| Lwiaz4 Training Corporation =
® LWIA25 x LWIA26 = LWIA90
LWIA 4 - Partners for 26.36%
Employment
o
/A%

LWIA § - Kane County
Department of

Measurable Skills Gain

86.36%

s814%

Performance  Lyyia Comparison  Cashboard

[Fitter: PY 2020 » Vear to Date » Title | = Adult |

(=)=

Statewide

Lwia 1

Lwia 2

L'WIA 3

Employment Rate Q2

43

Lwvia 1

LA 17

A8

L'WiA 19

L'WIA 25

LA 26

LWVIA 20

4%

50%

66T

49.00%

Employment Rate Q4

1514%

2086%

3218%

42 06%

27 6B

44.13%

3305%

Median Eamings Rate 02

15345

519613

Credential Attainment Rate

242%

Measurable Skills Gain

1B4%




WIOA Validation

Dashboards

Easily monitor and track your customer’s progress to ensure your

performance metrics are accurately reflected

Performance  LWIA Comparison  Dashboard

lllinois Performance Accountability & Transparency System - Statewide - DCEO

Report Overview 4

Title:
Title |

Workforce Program:
All

Organization:

Statewide - DCEQ

Filter Organization By:
® Neither
LWIA Office

) WIOA Training Provider

[ Filter: PY 2020 > Year to Date > Title | > ide - DCEC |

Section

Participants.

Planned Participants @

Total Participants @

Total Active Registrants @

Total Exiters @

Total

Customer Engagement

Number of Active Registrants with Service @
Individualized Career Service (IC3) @
Training Service @

Customer Activity

No Case Management/Case Note in 30 Days @

Last activity greater than 60 days ago @

Last active service greater than 90 days ago @

Registrants with open Services for more than & months @

Registrants with open Services for more than 18 months @

Enrolled in LWIA Also @

Co-enrolled in LWIAS0 Grants @

Co-enrolled in LWIAS0 Grants @

Co-enrolled in another title @

Perf: e Indicator M.

Total Training Participant @

Total Participants with Measurable Skills Gain €

Total Participants with a Credential but without a Measurable Skills Gain €@

30 days left to earn a Measurable Skills Gain €@
Total Never Enrolled in Training €
Active Registrants Enrolled in Training @
Training Exiters @
Participants who have Not Exited and have Earned a Credential @
Exiters that Earned a Credential @
Training Exiters that have not eamed a Credential @
30 days left to earn Credential @
Entered Employment at Exit @
Entered Training Related Employment at Exit €
Entered Training Related Employment 2nd Quarter after Exit @
Entered Training Related Employment 4th Quarter after Exit €
Exiters with Wages 2nd Quarter Post Exit @

Total
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@ il PERFORMANCE (% DATA VALIDATION © NEGOTIATED GOALS Hi, OMiler@sivedy v Q C> X Q (e )
. “ Ll PERFORMANCE (¥ DATA VALIDATION @ NEGOTIATED GOALS Hi, OMiller@sivedu v @
o WIOA Customer Data Validation o WIOA Customer Data Validation Review
10a .. o
okdotionpcess uses o ires of inlamal contse ond qucky okrance tachiques 1 very th accurcy vy, and ekoby of WIGK Tt | gt The e of ustomars 0 Back to Customer List B ] 2/10 Customers Complete
‘complete the Career Navigators who work with the customers will be M complete the udu m T —
procese or eoch of tr Customers et are Kled by Kientiying for the 22 -
cotaamare So vssioneerion pogn To Soouve e custons smectis ks hsclon oo poge t ometoe o rovew sack o Veew Sk e e vmtomar ol Review the Dota Elements listed below by completing the following steps:
Name e comtomer 57 ome | Step 1. Verify that each Data Element Record is correct
Step 2. Use the dropdown to identify which of the acceptable source documentation was used to verify each Data Element. If the Data
] g Element Record is wrong select *Incorrect Dota Reported® in the Source Documentation drop down
win [E= T -
SoNSeoth  [Fase Cutomurs By Lon o it o7 55 — Stay 3. Unlood a copy of e eoumos docimaniedon a1 Data Element is wrong upload Source Documentation that contains the correct
| Advonces Searcn
Wocktit Conter  [Sact 5]
X Dropdown will nchude cpproved source
L ] (Bt I7 SAHA: 20 Land of Lincok Werklece Alionca Socumanction it Icorect et
IOA Title | Reporting, Documentation is Missing.
Portner Bt & 1A - Adiut Low Income Coreer Services, 1A - Adult BSD Career Services. When Masing Documentation is selected
ication Date: 1/19/2018 the upload will not be requred.
Exit Date: 11/1/2018
Corec Plomver [Sect 18] Plonner: Jane Doex
Stown [ — T
S 500 Date of Program Entry €) | #w/mw/uxws Johe, strmt oot b s
[ ] Electronic Record @ || | 3002018 x
potiptptpm——,
@ x
=3 Srom [E) eriees %01 Date of Program Exit € | #w/wn/unww
—— — Select <] Feteh Fie 'Add Comment
e [n ! L e Dox [t inprogress [view
el e Rl ot St [view 23 ‘Other Reasons for Exit © | 06 = Ineligible
- o pr—— il Select <] Fotch Fie 'Add Commant
- [ PR P —
- —— PrOSORRR (PR prempey 1303 Type of Training Service | 12 = Job Readiness
[ "o Training in
PR [P RS o cones |y e — | T
[ - PSR o prep— other training e .
gl b [ e b Upload Verification
e | s e s o 1310 Type of Training Service | 01 = On the Job.
i 20 [Seeet 121 e N T | File d: JohnD, Jon2018 %
[ - et | o p— Youth)
PR e csonnes s cosssasis | o v [ Source Type:
e 1315 Type of Training Service | 00 = No Training,
= o = R CEE) | ==
—— — e ——— asams coes |view Select additional data elements you would like to asociate this File and
e b ————— ——— sowm esass | Viow 1392 Particpate in 0= No, Did Not Source Type to:
— - o a—— wvv ovnn |V
yroerca e == e oo [Setect [ [recre | 'Add Comment @ Date of Program Entry
B - :: B D Participation € Education @ Date of Program Exit
| e o don " | i ooy N 1401 Enrolled in Secondary | 0=No © Other Reason for Exit
| - — e Education Program € - 9 == = - O Type of Training Service #1
| - pe—— T O Type of Training Service #2
PO PR et | Rl 8 1406 Date Envolled in Post Edit | w/a/wran O Type of Training Service #3
| presy P EdRlon S raking oot I-TiN Fenrie TR Acicanoant )
e | G et | e[S i Recognized
- | —— P e el Ty Postsecondary Select M Fetch Fie. Add Comment
o Credential @
| P el 2
1600 Employed in 1 Quarter | 2 = Yes, Registered
Showng 110 25 of 0021 entries P 1 R o primogirioall el - - o = -
)

| Data Validation TEGL 7-18 & TEGL 23-19

11



@ |l PERFORMANCE (W DATA VALIDATION @NEGOTIATED GOALS Hi, OMiller @siu eduw
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Statistical Adjustment Model Summary

1.am not sure if select programs is the best language 1o use
here.

Select o WIOA Title Select o Progrom Select on Orgoniziation
[iver I+] [seowms 1+ [stote wice T+

TARGET OUTCOME
[Tracator [Adut [Mecsure
Entered Employment Rate 2nd Quarter After Exit |853% |88 8% |80.7% |Entered Employment or Enroliment in Education Rate 2 Quarter After Exit

Entered Employment Rote 4th Quarter After Ext |787% |87.7% |719% |Entered Employment or Enrolment mn Education Rate 4nd Quarter After Exit

Medion Eanings 2nd Quarter After Exit 3 [Medion Earnings 2nd Quorter After Exit

Credential Attainment 4th Quorter After Exit 62 6% |76 8% |66 68 |Credential Attanment 4th Quarter After Exit

PREDICTED OUTCOMES

Entered Employment Rate 2nd Quarter After Exit |77.2% |713% |76.0% |Entered Employment or Enroliment in Education Rote 2 Quarter After Exit
Entered Employment Rote 4th Quarter After Exit |758% |80 0% |58.9% |Entered Employment or Enroliment in Education Rote 4nd Quorter After Exit
Median Eornings 2nd Quarter After Ext $5649 |8 N/A  |Medion Earnings 2nd Quorter After Exit

Credential Attainmaent 4th Quarter After Exit 639% |638% 6954 |Credential Attanment 4th Quarter After Exit

TAaat [ow  [vouth [Measure
Entered Employment Rote 2nd Quorter After Exit |74.8% |79.8% [74.0% [E: d or

Entered Employment Rate 4th Quarter After Exit |76.8% |77 6% |60 8% |Entered Employment or Enroliment in Education Rote 4nd Quorter After Exit
Medion Earmings 2nd Quarter After Exit $5591 |$7741|N/A  |Medion Eomings 2nd Quorter After Ext

PY 2011 - 2018 AVERAGE of SIMULATED WIOA OUTCOMES
[Fnaicator

in Education Rote 2 Quorter After Exit

Credential Attainment 4th Quarter After Exit 6.9% |67.4% |6976

4th Quarter After Exit

PY 2008 - 2018 SIMULATED WIOA OUTCOMES
Select A Measure Below
[Aduit - Entered Empicyment Rote 2 Quarter After Exit |+]

The toble and groph below will update os diferent measures are
selected the Progrom is associoted 1o eoch mecsure n the drop down.

21
707% 73.1% 743% 704% 67.0% 620% 711% 73.9¢ 73.1% 78.1% 78.1%

Adult - Entered Employment Rate 2nd Quarter After Exit

Statistical Adjustment Model Summary
Select o WIOA Title Select a Program

[F=1 T~ hodt Comps |7
/=

Select o Messure:
[Emeicymant rate 2nd Grucrter Atter Ext ]

16m ot sure if select programe s the best languge 1o use
hare. The dron oW,
W Compa, Youth, and Youth Comps

Adult Employment Rate 2nd Guarter After Exit
Ranked by Target Outcome
= Targut utcme

= Pratcted Duttorma - Currmea FY

= Bemen Wik Dunpee  Lites 4

Adult Employment Rate 2nd Guarter AMer Exit
Ranked by Predicted Cutcome.

= Tacget Dutcome
= Praicaes Ouscoms - Corvant 11

= tiraiatn g WO Dutrma - Lotes St

CE=a

lllinois Coefficents

Pasticipant dats used in lovecasting (|atest BY avoilabiel 2085 2085 2015 2015
| 2nd Quarter After Exit
[Target Gutcome
Predicted Outcome 77.2%

Parameter [wm t.ma PY data|
Female 0078 5818
e asaas oozz
Age 45 10 54 oo0a”
gt 551059 ooes”
Age 60+ 420"
Hispanic stnicity 00e
[Race: Asian nct Hispanic) 0108
Race: Black not Mizpanic) 02"
[Race: Hawaiian/Pacific islander not Hisganic) -oo0s”
s rican indian or Native Alackan{not Hizpanic] ooss”
Race Mare -00s8”
Fighest grade completed: Less than High school graduate D188
h oo21
Highest grade completed: Some college 0103
ertificate or Other 0080
Highest grade completed: Associnte Sagree 0267
Bachelor degree 0,002
Empleved at participation 0051
individual with a disability 0124”
veteran opas”
Fad earnings in 20d preprogram quarter oos2”
| Megian wage in 2nd preprogram quarter na
0012
[Received services financially assisted under the Wagner-Peyser Act
Limtad English-lnnguags proficienty 0242”
single parent oon”
Low incame o0oa”
TANE reciplent 004"
(omer public assistance recipient 027"
Homeless 00es”
Offender 002"
[0 caimant mo exhaussee 0006
Ut exhaustee 001"
[Reseived suppartive services 0038
Received needs-related payments. 006"
Received intensive services oois”
[Received training services 010"
[Extabiished Individual Training Accoant (TA) o028
Pell grant recigient 037"
|Beceived pra-uocation: ty services. 001"
School status at participation 0033
Average days in program -0.00004"
Natural Aesources Emalayment 1402
Construction Employment 208"
Manufacturing Related Employment os12”
information Services Employment -2084"
Financial services Emplovment -1980”
[Professional and usiness Services Emgloyment o4as”
[Eductaional, o riealth Care Related Emplovment o822’
Letsure, Hospitality, or Entertainment felated Emplayment 228"
(Other services Emalavment -as02”
Federal, State, or Local overnment Emplayment FEity
Adjusted 360"

Statistical Adjustment Model by LWIA

Performance adjusted by Labor Market Information factors based on the

Federal Model.
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Workforce Integrated Performance - Quarterly Reporting
Select o Reportng Year  Select o WIOA Title Select an Organaziation
[pye-pva —T+] [Tivet [f] [setewce T+]

Tips: Use the filters above to filter to a specif reporting year, title, or organization Use the tiles to open the
State Wide Performance Report for o specifc program and quarter.

WIOA Adult WIOA Youth Dislocated Worker

Quarter 1
Statewide
Performance
Report
(ETA-1969)

Quarter 2 r Quarter 2
Statewide Statewide
Performance : c Performance
Report 2P Report
(ETA-1969) (ETA-1369)

PENDING
Quarter 3
Statewide
Performance Report
(ETA-1969)

PENDING
Quarter 3
Statewide
Performance Report
(ETA-1969)

PENDING PENDING PENDING
Q Quarter 4 r 4

Performan

(ETA-1969) (ETA

ILIIPERFORMANCE [V DATA VALIDATION @NEGOTIATED GOALS  Hi, OMiller@siueduw

Iw‘m\ Performonce Y WIOA Quarterly Reporting \,

Source: This informaiton is brought to you by Iinois Workforce Development System & the linois Department of Commerce & Economic Opportunity

Workforce Integrated Performance - Quarter 1
Select a Reporting Year: Quarter Select o WIOA Title Select a Workforce Devel
[Fyie-pvia <] [Querter 1 I~] [Tive1 1~ [ Aduit 1~

[ e e——

Egiation Dite: 06-B0-2021 Taan
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TR © Qunaty © Ruting 4 Quanens © Pragram o Date e Ilineis

SRPORTING FIRICE COVURID! 7/1/2015- 97302018

b G
[yl ere— PRTPASEY pee—
Partarmancs . (IR F—— Pariod Peried
o)
2 SUAMMARY I ORMATION
| Tetd bt (Cohor Period T/12017-63012018) I 9] 1.375] EXTE Tl
7 Toxal Partigant: Sevved (oo Period: 10/172017-9/30/2018] 1 of 2.345| 7,283 9625 | 9309
3 ot Reporiatie ek (Cohort Period. 10/1/2017-/3012018) | | [ ise1] 155
B FARTIOPANT SUMMERY AN SERVGE NFORMATION Period 1012017830720 1
PR 1060 P ] EXED]
i Forma 4411 1
o2 o 5
5 Ao it o s 1

N ==
i e

i ET—
e bcrors b = e

21 vancet Degree devor Bucheiors Depee

PY 2018 Qtr 9/30/2018 Performance Report for WIOA Adult Page

TeeFeRT Py @ Roing & Qareers ©Prgam's bare sote. Tlimois
Total Correnn | Forad reviows
' |

o
TARIEA302018

Bk Core
ot tham st Caroes services|
service)

e

1 Empoyment Rate 1021 (CONOM Period. 10/1/2016-930/2017)
1 Emskyment Rate (0% (Cohorl Period TH/2016-31/2017)
1 Wedi G (Cohort Period: 10/1/72016-8/3012017)

Ti7% TT3%
77 7% 781%

7396 | 56481 56,543

& oot e (Cohort Period 7H2016-33172017) TEo%| 750% T7.0%
[ esrie on Goes (Cohort Perod 10/112017-85072815) | |
T8 | purcemt sarve | porcee sorve
— = e

i E T T

3 Ciovered Corants Whes Receored 3 Service Duing the Extry Pevicd | 141 1o0.0% 100.0%
0 e [ 41| 1000% | 100.0%
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|
D
g -5 U R
.y {hdult) (Veuth)
P
:
T
—
S—— : : —
Section 116 Public g respane, |
o : e

D NOT send the completed applcation o his address.

Source: This informaiton is brought to you by llinois Workforce Development System & the lllinois Department of Commerce & Economic Opportunity

1 Crplaced romwrhers Fl 4 § 7
7 e ncome manetush 1838 EO71 8009 1526
i Cbcerindicias 2 355 14 605
[ Co-oenens 308 952 1280 1185
[ icrmcirs et or ey ot 7] 105 165 162
- Cumrera o tormer ronter are youtny 0 0 0 [
g X 1151 250 __3s) 3363
[ Do oot st e q [] ] [
3 Cumuning TARF wthin T pears (20 A T V of the Sceia Sexunne Act) Fl 1 3 4
10 trgte parvets Drstating ungie rogrart wermes] 263 1541 2104 2.040
L1 Love term wowpkored (27 o more comectin el 123 156 279 235

New Visibility of Certified Quarterly Reports

Readily available quarterly performance reports for any program or LWIA.

Goal: Drill down to individual participant level data/customer detail.

13




Questions?

Workforce Innovation Opportunity Act (WIOA)




