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90-day No service/Exit Rule 
Grantee’s Youth participants who have not received a youth element for the past 90 days from today 
will be listed on the “90 Days since no active service report” and the Grantee will need to do one of the 
following to remain compliant with the 90 Day Exit rule: 
  
  

• If a participant has not been provided at least one youth element within 90 days of 
today, and there is no plan in their ISS to provide any future services/elements in the 
next 90 days, they must be exited. 

  
• Review the participants service records and upon review, if the grantee determines a youth has 

received a youth element but the Grantee failed to document in the system, the appropriate 
element must be identified, verified, and recorded for the youth participant, immediately. 
  

NOTE:  Documenting and updating youth career planning/case management records and ISS records 
does not extend participation for youth.  They must also be receiving one of the 14 Youth Elements to 
remain active in the program. 
  

• In the table below you will find just a few of the service you may consider adding based on the 
work you are doing. Please view the full-service list and ensure you capture all services 
provided.  

  
Labor Market Information 
(LMI) 

Under 20 CFR § 681.460 (a)(13), this element includes “services that 
provide labor market and employment information about in-demand 
industry sectors or occupations available in the local area, such as 
career awareness, career counseling, and career exploration services.” 
This element is not further described in the Youth section of the final 
rule; however, the Wagner-Peyser regulation at 20 CFR § 651.10 
provides additional information about this element under the 
definition of workforce and labor market information. That section 
defines workforce and labor market information as “the body of 
knowledge that describes the relationship between labor demand and 
supply". 
Workforce GPS Youth Connections - This element includes:  Labor 
Market Information, Career Awareness, Career Exploration, Career 
Counseling and Guidance, Career Planning, and Other Career 
Exploration Resources and Tools. 

Referred to Employment/ 
Placement Assistance (STAFF 
ASSISTED) 

Individualized assistance by a career planner who matches a 
participant with existing job openings which are related to the 
customer's prior job experience or with the training program the 
individual has completed. 

Vocational Exploration Vocational Exploration is the process of learning about yourself and 
the world of work, identifying and exploring potentially satisfying 
occupations and developing an effective strategy to realize goals.  This 
would include in-depth career awareness, career counseling, and 
career exploration services. 
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Group Workforce 
Research/Workshops/Job 
Clubs 

Workshops - Facilitator-led, organized workshop intended to provide 
participants with knowledge of labor market information, skills 
assessment, applications/resume preparation, interviewing 
techniques, and job search techniques to enhance their search for 
employment. 
 
Job Clubs - Provide resource materials on job openings and job search 
skills as well as descriptive materials about vocations and the skills 
sets that are required to successfully gain employment.  They may also 
provide group activities which support customers in conducting an 
independent job search. 

  


