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Assess Skills & Talents

Use Illinois workNet Tools to Better Assess and Explore Career Opportunities

Illinois workNet® is sponsored by the Department of Commerce and Economic Opportunity. —July 2021



* What assessments are
you currently using?

 What do you want or
need to evaluate?



ILLINOIS WORKNET: BENEFITS FOR STUDENTS AND INSTRUCTORS

ALL RESOURCES ARE FREE!

9 STUDENTS: access resources and tools sce ¢
to explore careers, training, and skills -
needed to reach their training and
employment goals.

Q INSTRUCTORS: access the same _
resources and tools in addition to T
instructor guides and partner tools to WORKFORCE PORTAL
recover passwords, view student
assessments, plans, saved resumes,
and more.

(E1) CUSTOMER SUPPORT CENTER (CSC):

=~ create a group to track students’
progress through the career planning
process.

Illinois workNet® is sponsored by the Department of Commerce 3
and Economic Opportunity.




ACCESSIBLE & RESPONSIVE DESIGN

ALL TOOLS ARE RESPONSIVE TO A PHONE OR TABLET, AS WELL AS
WORKING ON A LAPTOP OR DESKTOP.

Visit Illinois workNet using your phone or tablet.

ACCESSIBILITY

Illinois workNet is built and tested to ensure compliance with
W3C Section 8 Guidelines and meets accessibility standards
of lllinois Information Technology Accessibility Act.

For More information visit:
www.illinoisworknet.com/accessibility
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@ Assessments

SKILLS AND INTERESTS
Disability Benefits
Employment 101

NOCTI Results

ohal Evaluation

Worksite Evaluation

# Dee's Dashhoard

My Tools My Assessments

Partner Tools  Caresr Plan Tools

/a&y You Can Take These On Your
= Own (Self-Accessed
Assessments)

Skill and Interest Survey
Results

Career Exploration - [dentfy careers that
match your skills and interests
Learn More

Disability Benefits Estimator

\ C
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SESSION AGENDA

Assessments on Illinois workNet:

T Overview
T Demonstration
([ )

Next Steps




ASSESSMENTS

Assist students to identify:

Strengths and Interests
Employability and Transferable Skills
Work Values

Personal Priorities for Employment
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ASSESSMENTS
WORKING TOGETHER

Assessments are part of the self-
awareness process that relies on

21st Century Skills
Assessment

a Ctlve a rt | C| at | on Of th e St u d e nt Quick Start Guide Skills and Interest Survey Employment 101 - E101 NOCTI
p p O Use the Quick Start guide to learn Surveys to help a user determine This tool helps the user learn about The NOCTI 21st Century Skills
how to use assessments for your career paths based upon existing career plans, job search plans, and Assessment is a non-occupation-

achieving success in the workplace. specific assessment used to

customers to achieve employment skills and personal interests.
measure employability areas.

& training goals.

WHAT

e Student understands the process.

Self-Evaluation of Essential Skills Observational Evaluation Worksite Evaluation Other Evaluations
° H This self-assessment helps the user Use this assessment with This evaluation assesses the This explains a number of other
I nStrUCtor/coaChes expla n the OUtcomes' determine rank their strengths and participants who are in your essential employability skills of assessments that can be tracked in
weaknesses on 10 essential workshops to observe rate their participants in a guided worksite a participant's career plan.
employability skills. essential employability skills. placement.

* Student and instructor work together to
create a plan based upon results.

Partner Tools

GO/\L
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https://www.illinoisworknet.com/assessments

HOW ASSESSMENTS WORK TOGETHER

SKILLS & INTERESTS
Student finds the starting point to

begin planning.

NOCTI

Assesses a student either before they begin

OTHER ASSESSMENTS

TABE and Casey Life Skills help develop a
or at the end of a program, then provides a

plan for overcoming challenges and improve
“certificate” to share with employers. RGO basic education.

st Gentury Skils

Assessment Planning

with a
Student

ESSENTIAL SKILLS

A trio of assessments measures how a student

EMPLOYMENT 101 GEN2
Guides a student through the entire process
including accessing most assessments and demonstrates Essential Employability Skills.

starting a plan of action.

GO/\L Illinois workNet® is sponsored by the Department of Commerce 8
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TWO TYPES OF ASSESSMENTS

SELF-ACCESS STAFF-ASSISTED
e Skills and Interest Survey *  NOCTI
e Self Evaluation of Essential Skills* * Observational Evaluation
*  Employment 101* *  Worksite Evaluation

e Other Evaluations

GO/\L * May be completed with the assistance of a staff person. lllinois workNet”® is sponsored by the Department of Commerce

2 O 2 5 and Economic Opportunity.




Career Cluster Inventory Interest Profiler Work Importance Locator

1 1 'I: ‘

Rate 80 activities as like very much, like, dislike, or not sure. There are 180 activities. Choose if you like, dislike, or are unsure for Group 20 statements based on how impeortant the work aspect is to
Results: Provides a graph indicating how your interests match up each activity. you.
to each career cluster area. Results: Organizes interests into 6 categories of work with a score Results: Provides scores for 6 work values and occupations for each
between 0 and 30. work value,
Duration :@ 5-25 minutes
5-15 minutes

Duration :@ 10-20 minutes Duration :

Reality Check Learning Style Survey

SKILLS AND

INTEREST SURVEYS

15 questions to help you identify specific occupations to choose Rate 24 activities as "Often, "Sometimes, or “Not Often” to discover
from based on the cost of living expenses in a specific city/region. your learning style.
Results: Provides a list of occupations, training/education needed, Results: Provides scores for three learning styles such as auditory,

and salary earned in the city/region of your interest. tactile, and visual.



SKILLS AND INTEREST SURVEYS

Students can take one or all five of the surveys. Some programs incorporate Career Cluster to help students understand what they like to do and how it
relates to career choices. This is the first step in deciding upon a career pathway.

Work Importance Locato Learning Style Survey

Career Cluster Inventory

Interest Profiler

— s Taimm

activities as "Often, "Sometimes, or "“Not
ver your learning style.

Provides scores for three learning styles
, tactile, and visual.

activities as like very much, like, dislike, of

to you.
i Provides scores for 6 work values and

Provides a graph indicating how your inf?
ilions for each work value.

p to each career cluster area.

’ . - - p— . ; tions to help you identify specific occupat ion i i
Duration : 5-25 minutes 1o athtes: Clicoss i o T disile Duration ‘ 5-15 minutes o basedi!rf] P costf;f \Iijving expen!;es Duration . 5-10 minutes
br each activity. city/region.
Organizes interests into 6 categories of : Provides a list of occupations,
ore between 0 and 30. /education needed, and salary earned in t

ion of your interest.

Duration : 10-20 minutes
Duration : 5-10 minutes

e
GO/.\L Illinois workNet® is sponsored by the Department of Commerce 11
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https://www.illinoisworknet.com/pages/article.aspx?articleID=394

EMPLOYMENT 101 GEN2
* This assessment is a learning opportunity.

CREATE A JOB SEARCH PLAN \ EARN A CERTIFICATE

Students create a job search plan by F ' After scoring 70% or better on a post-
working through the process of assessment, students earn a certificate
learning about resumes, interview and digital badge to share with future

prepping, and networking. employers.

Certificate of Completion

Ilingis workNef” hershy acknowledges thot
lohn A Doe

CREATE A CAREER PLAN ACHIEVE SUCCESS

Students work through the process of Students learn ways to be successful in
creating a career plan including explore their chosen career path when they
careers, training, and advancement. land a new position. This includes skills

et e b
Fridy, e 18, 2020

like budgeting.

60/\'_ lllinois workNet” is sponsored by the Department of Commerce 12 @ @
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https://www.illinoisworknet.com/pages/article.aspx?articleID=395

FEATURES INCLUDED IN E101 GEN 2

Some existing features and new features created for Gen 2 wait for students in Employment 101.

Employment 101
Use this tool to create a Career
Plan, Job Search Plan and learn
how to Achieve Success on the
job.

—

2 X\
\%/

Compare Careers
Use this tool to compare the
career choices you make in
lllinois workNet.

GO/\L
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Assessments Career Plan Notes

Use these assessments and Use this tool to track steps and Use this tool to keep track of

evaluations to understand where goals you create to help you things you need to do related to

you are with your skills and achieve success in your chosen your career plan and job search

experiences. career field. plan.

) )

Compare Training Job Search Organizer Resume Builder
Use this tool to track the

activities related to jobs that you

Use this tool to compare the Use this tool to create and edit

training selections you make in resumes, cover letters, portfolios

lllinois workNet. find on lllinois workMet, or add and more.

yaur own.



Do you prep students for work
experiences outside of the
classroom?

If so, how do you utilize
assessments to prepare the
student for those experience?




SELF-EVALUATION OF ESSENTIAL SKILLS

Several state agencies, with a direct interest in the skill growth of our state residents, created a framework for Essential Employability Skills.
Illinois workNet created a tool to allow an individual to self-assess their status/knowledge of the top 10 skills. This is a self-accessed assessment, but
partners can prompt students to take the assessment. The categories on self-evaluation directly correlate with the Worksite Evaluation.

SELF-EVALUATION
. Computer Literacy T———
. Attendance & Dependability Particpan D Krse
e Self-Presentation e i o Sl
. Communication Skills A g B g -
+  Independence and Initiative e . =
s Teamwork et = e e oo e
. Positive Attitude N ilifin : z 2 : :
. Problem Solving & Critical Thinking oe oe ‘o S e
s Work Ethic e o — . X
+ Quality of Work el

Comments - Plesse provide any additionsl comments related to your performance.

Illinois workNet® is sponsored by the Department of Commerce 15
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https://www.illinoisworknet.com/DownloadPrint/ILEssentialEmployabilitySkills-Handout.pdf
https://www.illinoisworknet.com/pages/article.aspx?articleID=397

OBSERVATIONAL EVALUATION
 Students are observed, then feedback is given.

OBSERVED MULTIPLE TIMES

This ensures a skill set is habitual rather than a temporary
S performance. A rubric provides a way to measure the observation.

FUNDAMENTAL

ek @ Action: 16 skills are covered in 5 6 Students Practice: Skills are
basic sections: Fundamentals, Work practiced in a classroom setting
Ethic/Character, Problem Solving, instead of at a worksite.
Interpersonal, and Computer.

it for others to give work I self motivated

Results: Students earn a yes/no in Student Access: Any student

fundamentals and either meet can view evaluation results
e —— standards or exceed standards in under “My Dashboard”.
the other areas.

lllinois workNet® is sponsored by the Department of Commerce 16

. . . e . . and Economic Opportunity.
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https://www.illinoisworknet.com/pages/article.aspx?articleID=398

WORKSITE EVALUATION
« Worksite Evaluation is conducted by a worksite supervisor.

WORKER’S SKILLS OBSERVED

Customer
D

EMPLOYER
Observations happen in different situations during a work experience. e —_— 4
;

. & iail.com
Reviewer

SUMMARY

ion Name: Behning Custom Carpentry, Ltd.
Job Title: Human Resources

Section Result Description

Attendance Proficient Maintains 90% attendance per agreed upon work schedule and notifies supervisor ahead of time prior to absence.

On a pathway to understand the importance of being dependable.

Needs
Development

Opportunity for Feedback: This evaluation provides a way for

Punctuality Inconsistent in arriving to work, returning from breaks on time, and calling supervisor prior to lateness.

a student to receive constructive feedback on job performance

Workplace Performance Has not yet demonstrated appropriate appearance and/or personal hygiene for position and duties. Additional
Appearance Improvement Plan  training and guidance are needed from the instructor/case manager.
Needed

within specific parameters.
G Easy to Use: Partners can email the evaluation to the supervisor

or complete it on the worksite’s behalf. A rubric provides the

Proficient

Taking Initiative When given tasks, shows effort to begin and remain on task ntil completion. Once assignment is leared, can work

independently. Initiates interaction for next task. On a pathway to being a self starter.
Quality of Work

Exemplary. Quality of work often exceeds expectations. Consistently gives best effort. Evaluates own work and uses employer

feedback.

Communication  Proficient Shows effort to communicate in a manner and language appropriate for the workplace, Listens attentively. On a

skills pathway to being a good workplace communicator.

measurement levels.

Needs
Development

Response to
Supervision

Inconsistent effort in accepting direction, feedback. and constructive criticism from supervisor. Shows potential for
improvement.

This evaluation syncs with the Self-Evaluation using the same - g’

measurements but varies based upon the specific evaluation.

GO/\L Illinois workNet® is sponsored by the Department of Commerce 17
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https://www.illinoisworknet.com/pages/article.aspx?articleID=394

NOCTI 215" CENTURY SKILLS FOR WORKPLACE SUCCESS

NOCTI 21st Century Skills Assessment is a non-occupation-specific assessment used to measure
employability areas identified in the National Career Cluster model. The results can help students
identify their current skill level and skills that need enhancement. Partners, who review the results
with their students, can guide them to correct resources to enhance their required skills. lllinois
workNet partners access this assessment for free.

NOCTI Measures Skills including:
* Reading

* Math '.
* Writing ﬁ‘ .._.‘
* Speaking & Listening ""‘.“‘

. Employablllty - i
Computer Applications and Digital Media 21 St Centu ry Skl ”S

* Reasoning, Problem-Solving, and Decision Making Assessment

* Understanding the “Big Picture”
*  Work Ethics

* Positive Attitude

* Independence and Initiative

* Self-Presentation

* Attendance

* Collaboration

* Personal Health and Wellness

* Entrepreneurship

GO/\L e Personal Finance Illinois workNet” is sponsored by the Department of Commerce 18

2 O 2 5 . e . . and Economic Opportunity.
NOCTI Article: https://www.illinoisworknet.com/pages/article.aspx?articlelD=396



https://www.illinoisworknet.com/pages/article.aspx?articleID=396

OTHER ASSESSMENTS
* |llinois workNet tracks assessments outside our system. A few include:

TABE CASEY LIFE SKILLS OTHERS
TABE scores can be entered for Math and Special assessments that test ability to Including: Accolade, CASAS, DHS Family
Reading. Notations can track whether it is cope with a variety of situations in life. Assessment, GAIN, GED Testing, Job
an initial test or measurable skill gain. Scores are tracked and stored in the Readiness Training, Work Keys

customer profile.

Illinois workNet® is sponsored by the Department of Commerce 19
and Economic Opportunity.
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https://www.illinoisworknet.com/pages/article.aspx?articleID=400
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DEMONSTRATION



a

NEXT STEPS

e Try assessments for yourself.
e |dentify assessments you would

e Learn how Customer Groups help

\

integrate in your program.

track your student’s progress.

/

Quick Start Guide to Assessments: https://www.illinoisworknet.com/partners

Pages/AssessGetStarted.aspx



https://www.illinoisworknet.com/partners/Pages/AssessGetStarted.aspx

FOLLOW US! @

Subscribe to our Newsfeed or check us out on Social Media.
ILLINOIS

o WorkNet’

® CENTER
/ﬁ‘ HOME: www.illinoisworknet.com /—\«* i
0 EMAIL: info@illinoisworknet.com a m e rl ca nj Obce nte r

u MORE INFO: www.illinoisworknet.com/assessments

FACEBOOK TWITTER YOUTUBE LINKEDIN LINKEDIN GROUP PINTEREST

Illinois workNet® is sponsored by the Department of Commerce 22
and Economic Opportunity.



http://www.pinterest.com/illinoisworknet/
https://www.linkedin.com/groups/4794123/
https://www.linkedin.com/company/illinoisworknet/
http://twitter.com/ILworknet
https://www.facebook.com/illinois.worknet
https://www.youtube.com/illinoisworknet
http://www.illinoisworknet.com/
mailto:info@illinoisworknet.com
http://www.illinoisworknet.com/assessments
https://www.illinoisworknet.com/News/_layouts/15/listfeed.aspx?List=%7b8A063B1D-128E-454C-9670-8993606DDDCD%7d
https://www.illinoisworknet.com/assessments

	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22

