FOCUSING ON REGIONAL GROWTH
AND EDUCATION



WHO ARE THE PARTNERS IN A
MANUFACTURING PARTNERSHIP?

Partner roles in ihdustr',' sector partnerships

o Busmess at f’“enter

Workforce Boards,
Universities ; One-Stop Partners

(e.g. adult education and liter H:j,
vocational fr_'habulltamn] e [ndUStry a5 Dartners

Commumty Ecnnnmlc ‘Development
Csltsges / ——_\"\ /. {}rgamzatmns ,;\g?tr;zc:;:ommumty
........ \ﬂrgamzed e'gua'liﬂed'(:qnveher'“

Labor

(
r\l\\—\
Businesses

Community-Based ."/

Organizations

o Pegionally Focused

Industry
Associations

Effingham Regional Growth Alliance

- 9 9 __________ 9 _______ ATheAlliance




Moving to a Talent Supply Chain Approach




Supply chain management: products vs. talent

Demand guides the partners, preparation and outcomes in both supply chains.
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TPM-aligns-talent partners-with-employer demand-

People bring choice and career goals. Strong pipelines support employer and worker success.
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