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                   ILLINOIS Y.E.S. (YOUTH EMPLOYMENT FOR THE SUMMER)

                                         Worksite Agreement Summary


BACKGROUND 

Illinois Youth Employment for the Summer (Illinois YES) is an initiative of Governor Pat Quinn, the Department of Human Services and the Department of Commerce and Economic Opportunity to create temporary jobs throughout Illinois and provide employment experience to those hardest hit by this recession.  Illinois YES is funded by the State of Illinois and federal funding made available in the Temporary Assistance to Needy Families Emergency Contingency Fund created by the American Recovery and Reinvestment Act of 2009.  Illinois YES is not an entitlement program, therefore everyone submitting an application is not guaranteed a placement. 

Through Illinois YES, TANF eligible Illinois youth aged 16-24 can be placed into subsidized employment positions.  The wages of the participants are provided by federal funding while the employer must provide supervision and training of the participant for the duration of the placement.  The funding expires on September 30, 2010, therefore all subsidized employment placements must end by that date; no new placements can occur after August 31, 2010.  Illinois YES is a paid work experience where worker-trainees receive subsidized wages and work experience.  This program has been designed to provide support to hard-working Illinoisans, with safeguards to ensure program integrity and that all Federal TANF guidelines and stringent ARRA audit standards are met.  

ELIGIBLE WORKSITES/EMPLOYERS AND REQUIREMENTS
· Private, non-profit, and government entities are eligible employers. 
· Employers must provide a Federal Employer Identification Number (FEIN) and a DUNS number, a unique nine-character number that identifies the organization.  A DUNS number can be requested at no charge at http://www.grants.gov/applicants/request_duns_number.jsp.
· All worksites must be visited by the LWIA agency prior to a worker-trainee being placed at that worksite. 
· Worker-trainee supervisors must pass a background check prior to being allowed to supervise any youth. 
· Employers must agree to comply with all applicable labor laws. 
· Worker-trainees will earn at least $8.25/hour.
· The employer must secure signed timesheets and submit to the appropriate Illinois YES staff for verification.  

· Employers must agree to provide a 30-40 hour work week for all worker-trainees. 
· Employers must provide the necessary training to Illinois YES worker-trainees to ensure competent and successful job performance, and to obtain transferable skills. 
· Illinois YES is not intended to subsidize an employer's current workforce. Employers may not rehire individuals that were laid-off after June 1, 2010. 
· Illinois YES worker-trainees must not comprise more than 50% of an employer's full- and part-time workforce at a worksite. 

· Employers cannot employ family members as part of the Illinois YES program. Illinois YES worker-trainees may not be related by blood or marriage to the employer. 
· Employers will be expected to consider Illinois YES participants for unsubsidized positions at the end of the Illinois YES program as they are able; however, providing unsubsidized employment for participants is not a requirement of the program. 
· The value of the employer's supervision and training is considered an "in-kind" contribution toward the program. The employer will be required to sign a Memorandum of Agreement (MOA) with the state, allowing the state to claim that contribution toward the total program costs. 

INELIGIBLE EMPLOYMENT SECTORS / ACTIVITIES
· The adult entertainment industry, including adult bookstores, venues, and gentleman's clubs 

· Organizations whose primary business is the sale and distribution of packaged liquors (this does not include restaurants, grocery stores, or similar multi-service employers) 

· Employment positions that promote religious views and/or engage in religious proselytizing 

· Employment positions that promote political affiliations and/or engage in political activities 

· Organizations whose primary business is the sale and distribution of guns or weapons 

· Golf Courses , swimming pools, casinos or other gambling establishments, zoos or aquariums 

EMPLOYER BENEFITS
· No wage expenses for employers.
· The opportunity to train new workers on your unique internal processes/procedures, at no cost to you, with the option to hire them.
· The chance to expand your business when you otherwise would not be able to.
· Potential state and federal tax credits may be available.
