Transition to Employment and Retention Working Group

Proposed Mission of Working Group

Identify the most critical barriers and issues related to veteran transition to employment and retention and suggest recommendations for consideration at the next Veterans Task Force meeting.

Related Issues Identified in First Task Force Meeting (from Attachment B, #3)

3. Employer Hiring and Rehiring

· Limited job search skills

· Lack of personal/professional networks for finding jobs

· Lack of active employer recruitment programs

· Lack of awareness of tax credits and other incentives

· Employer understanding of key skills veterans bring because of their training and experience

· Negative stereotypes of veterans among some employers

· Need for accommodations (e.g., technology)

· Enforcement of rehiring requirements for returning veterans

· Lack of intermediaries to help translate skills and make connections to employers

Issues Identified at Second Task Force Meeting (from breakout groups and report outs)

1. Improving translation of military skills and training to civilian employment ---
2.  Job  readiness skills to get and retain employment 
3. Improving capacity of employers to recruit, hire and retain

4.  Employer engagement and response of providers including finding good intermediaries and getting them to respond and do effective recruitment and screening---better better results with less transaction costs
5. Connecting veterans  to employers--finding and connecting to employers

6. Connecting and empowering veterans to find and access services and benefits

7. Connecting veterans with mentors to help manage the transition

8. Develop communication strategy to better link employers, veterans and service providers including communications of events and services
9. Resolution of legal issues around hiring on veteran's status by private employers
