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Your customers have options...

...and so do you!
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Overview of Free Tools & Resources for Customers
» Self-Survey Tools
» Career and Training Exploration Tools
»  Workplace Skill Resources
*  Workplace Skill Assessments

Overview of Free Instructor/Counselor Tools & Resources
» View Activity Responses Online
+ View Assessment Results
» Complete Workplace Skill Assessments

Demonstration
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Assessments

& Tools

Customer Assessments
Offered Through lllinois workNet®

lllinois workNet Tools
For Instructors/Counselors
(Ninois workNet® Partners)

v' Computer Skills Survey ™

v" Pre-assessment/Study Guide Customer Groups

v' Career and Interest Profiles v Group Messages

v Activities/Skills Wheel v Create Sub-Groups

v' Career Development Assessment >~ v" Automatic Group Creation

v" Observational Assessment v Invitation Groups

v" NOCTI 215t Century Skills v' View Assessment Results
Assessment

v" Worksite Evaluation -

Self-Survey

Assessments

oAt DEVELOPING ILLINOIS' WORKFORCE B2 @110/

[T T —

Skills & Interests Profilers:

lllinois workNet® account
required to save results.

A Page 1 my snorcuts My Profse Log Out of worket

Consider your skis and expiore your interests. Complele any, or al. of the interest surveys 1o help you find the best career
path for you. Store results for future reference. Find moe heipful resources in the Prepare for a Job section on the left

Computer Skills:
Illinois workNet® T—
account not required.

perest Profier (5 5K Protier (8

NS e @

$Cick nere for mformation on the interest Profier WCuck here for nformaion on 1

More Tools!




Career Exploration

Self-Survey Options

[Interest Profiler

[3- Study space travel

I

Previous | [178 remaning | | et Recis

Interest Profiler B

Duration 0 10-20 mi

Organizes your
interests in six broad
categories of work.

“click here for information on the Interest Profiler

SKILLS Profier

inutes Duration e 10-20 minutes

“click here for information on the Skills Profiler

Rates the skills you
select and matches
skills to clusters of
occupations.

Provides a list of
occupations that are
linked with your work
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Activities

Activities Tab (Customer View):

» An optional pre-
assessment/study guide.

* Eleven activities that allow
individuals to save their
responses within their account.

» Career development assessment
with unlimited attempts.

« Certificate of completion saved
with the customer’s account once
the individual scores 70% or
higher on the career
development assessment.

« Instructors/Counselors (lllinois
workNet® partners) can view the
results through the customer
groups (Customer Summary
link).

Work Importance Locator

Duration G 5-15 minutes

Pclick here for information on the Work Importance

Career Cluster Inventory

Duration :0 5-25 minutes

Pclick here for information on the Career Cluster

Rates your interests
and matches skills to

Inventory Career Clusters.
|
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1 e e 5
|
.
© Back @ Get Results.
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Home.
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Employability.

Skills Wheel

Identify workplace skills that employers expect and provide a format that:

Is easy to follow and to
understand what o heatemic Suis
employers expect.

Prepare

Organize Yourself

Skills and Interests

Set Goals

General Wages & Trends

Offers resources to
improve workplace
skills.

Explore Job Information
Career/Job Change
Volunteer

Is cross walked to

8 Prepare Your Resume
national and state

Write a Cover Letter

standards. Prepare for an Interview
Apply for a Job
.

Is linked to . b Norkplace Skills
assessment results to o

provide access to
resources to enhance

workplace skills. @

Back to Skills Wheel

S&ibriger

Observational

Assessment

Developed by Chicago Workforce Investment Council

* Provides a free and easy assessment

of a youth’s employability skills. FUNDAMENTAL
Wappearance Hygiens
+ Developmentally increase a student’s fpmenes__
emp|oyabi|ity skills over time. Wiork Etnic/Character - Below - Meets 3-Exceeds
SndaraExpectation  StandaraiExpectation
¥ Attude © 2 [
*  Help students seamlessly move between 13 egry (3 = -
programs and work opportunities. o = - -

Has difficulty sefting and |Can set and achieve short|Can set and achieve short]
. ’ Ictueving short ter goas | and maderate tenn goais | _ and long term goals

*  Provide a celebratory professional Rarety lakes nfieiive and | Takes inliaiive and does. | Takes iiive and does

N waits for ofhers to give | not war for ofhers to give | not wait for others to give

development milestone. Wort, Is only motated | work: Is self motwated but work.Is seif mofivated and
Under excessive ImMusnce | nesss encouragement at | can sinve ngependsny

. . ) orthreats Wasakow | tmes Sets moerats  [Sers high expectatons an
. Bndge academic curriculum to work-based Expectaton for ser EXPECIANONS 107 Sell_| SUIVeS 10 SUrpass them

1-Below 2- Meets 3-Exceeds

learning; bridge high school skills to Fremiem Soiing et | crreer e | T
college skills. P cparvtion

|9 Procedure Rule Foliow c c
[ proniem Soiving Aporoach

* Assessment is completed by the I
instructor. 1-Below 2 Meets 3-Exceeds

Standard/Expectation  Standard/Expectation  Standard/Expectation

«  Save up to 12 observational assessments
per student.
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NOCTI 215

Century Skills

NOCTI Background:

* Leading provider of high-quality occupational competency assessment products and
services to secondary and post-secondary educational institutions in the United States
and around the world.

+ Have over 30 years of experience in designing and developing occupational competency
assessments.

» Provide over 170 standardized technical assessments in a variety of occupational fields.

215t Century Skills Assessment:
« Thisis a non-occupation specific, multiple choice, 100-question, online assessment.

+ Customers have two hours to complete the assessment or it can be provided in two 60-
minute sessions.

* There is also a text-to-speech option.

Free to lllinois workNet partners.

« Offered through lllinois workNet and assessment scores are saved in the customer’s
Illinois workNet account.

TRAINING « CONNECTING
DEVELOPING ILLINOIS” WORKFORCE

:@mw

CENTER
(]

NOCTI 215t Century Skills
Assessment Sample Views

Instructions for taking this assessment
1. Raview the following participant information. IF you nesd to maks coractions, you may do 50 by clicking on the Maks Car

First Hame 3shn
iddle Tnibal
[
Participart 10 [32345
Make Corredtions

Each assecement has a time limit. A timer will always display the time remaining far the assessment.
I you experience technical diffcuibes, plesse rotify the test cooedinator.

There iz oty one corret snswer for ach questicn, and all unanswered questions wil be seored 53
‘The Summary Batton within your ssessment wil take you to & page shawing which Questans you i
ancwered, and which quesiions have been marked far further rewiew.

TRAINING « CONNECTING
DEVELOPING ILLINOIS" WORKFORCE

@rkr\l

Please note, more derailed intrucions wil be Ssplayei st the bektam of each page 55 yod fake your sest % CENTER

Graup online assessments snd would like o pariopste 1 8 bosf online practice sessan, cick the Go Pract

% Bie sure you have thoraughly read the instructions above before beginning the test, ***

Test to be given
215t Cartury Skill for Workpiaca Success
Session 1 of 1 A 136

1365

1. In what year was NOCTI founded?

— 1 —

8.
c 17
o.

1983

B mark (This is item 1 of 9)

Test Tae: Onine Pracsce Test

Session: 10r1,5 fems in season 1
Duty: Al About NOCT!
oy OO2BSE  (HousMinut "
The timer
Nesd help u3in thix peas?

M QUAANEUE e st e v bt
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Worksite

Evaluation

» Developed as part of the Summer Youth
Employment Program in 2010.

« Completed by the worksite supervisor. Foundation Skill Pedtormance | Nesds | Profcient | Exemplary
. ! Improvement | Development @ )
* Tenitems are scored based on the Performance Expectations PlanNesded | @)

]

participant learning how to use
workplace skills.

Attendance

* Review the evaluation with the CUStOMEr  unersaes scresues won day expectations for
pr|0r to the Work eXperlenCe. attendance and folows them. NoUfies supervisor in

advance in case of absence.

» Preliminary evaluation is completed
midway through the work experience and sucusy
rev'ewed Wlth the CUStOmer. Understands work expectations for arriving on time

for work, taking and returming from breaks on time,
and calling supervisor pror 10 being late.

* Final evaluation is completed at the end
of the work experience.

» Each customer can have 2 evaluations
per employer and an unlimited number of
employers.

Customer Groups:

Background

What is the purpose of an lllinois workNet®

customer group?

« To provide an interface that allows lllinois workNet
partners to provide assistance and guidance to
customers through the use of technology.
Customer groups allow you to:

» View customer career interest survey results;

+ View customer work readiness activity & Easily keep in touch with
responses; our small group.

» View customer assessment results; and
« Communicate with the customer.

Put us into a customer subgroup.

Whois in a customer group?
» Customers who have an lllinois workNet® individuals account can be added to a group.

Who can currently set up a customer group?
« All lllinois workNet partners have access.
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s{WorkNet'

", conTiR

Customer Groups:

Access/Invites/Messal

My Customer Groups
Selecta Group [ =

Current Customer Group Title: Persenal Group for Natasha Telger (PA)
‘¥ Change Groups

Tools to Delate Graun

add My Groups ]\ Customers | Custorger Emails | Instructions
customers My Invitation Groups

to your Select [Select a Group
group Personal Subgroups [Select a Grau

Previous Group members (archived ) far Natasha Telger

B ieccca oo

rans Lisstaciecs

Send emall, 30d/0¢ ¢ Emai Only  User Message Only & Both

Personal Grolyp for Mitasha Telger (PA)

ser
&l Subjoct [

EmailTed 3og. g

LR
[T FELEY"

Page Size [25 =

Sslect Ramove
Account Conlact information
Information

Observational

juation:
[T ——

s{workNet'

Customer Groups:

View Results

Activities, Pre-assessment, and —
Career Development Assessment

bage bize 3]
Contact Information /Date Added To . )
Group Employer (Worksite) Evaluation
Inymaton et enpover eakanens®  Observational Assessment
ERata NOCT!I 215t Century Skills

Skills & Interests Profiles

Select Remove

T

Wiinols worklet Group Personal Group for Natasha Teiger (PA)

Jome
feauest More Toots Customer
picuiture Tasklorce Pat workhlet
Lsemnent Wortgous iy e ronivioiad
doress 2450 Foundation Drive
terans Tasklorce premier
|isiness Layofts and 52080
osings Iinois workliet Registralion Dale. Feb 28, 2007
pistomer Groups - New Birth Date: May 241074
Listomer Groups - General WOS Userld 1542
stomer Groups - SYEP
P o - SYE! Programs
[FYEP 2009 Avchive [SYEP 2010 Youth Program - New student
umpen
ncumbart Worker Reparts Pra-Asssssmant ate: May 18/2009 Score: 48%

[Hpassy 8, 2010 Best score
- Hot Requirements Has met the program requirement
For ewsiotars It e 1 view Compile Gusiome? e, o e SYEP acties,

¢ linos workliet
Ay Hitas [y Rctivities

Wy B Post Aseessment Date: Dec 14, 2010 Best Score: 100%.

sie Updates Mot Requirements Has met ihe program requirements

g CIK 1% 10 view COMPIETe Cuslomer datals 127 1y YOUIN ACIISS
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Get Started Today!

1. Go to www.illinoisworknet.com. 2. Click on Workforce and
— .. Education Partners pathway to
> | set up your lllinois workNet®
'o'(%:rgjv\'lpr DEVELOPNG ILLINGIS: WORKFORCE oy partner account.

Grow Your < *fl '

Potential f' (

. 1 Free My lilinois workNet
Workforce Professionals account

» Become an lllinis workNet
partner

3. Compete Certified lllinois
workNet Advisor Online Course
to learn more about the
resources in lllinois workNet and
earn one CEU through SIUC.

CRTIFIED ADVIsop



http://www.illinoisworknet.com/

