Access and Success in Education and Training Working Group

Proposed Mission of Working Group

Identify the most critical barriers and issues related to veteran access and success in education and training and suggest recommendations for consideration at the next Veterans Task Force meeting.

Related Issues Identified in First Task Force Meeting (from Attachment B, #1)

1. Education/Training and Credentials

· Translating military training and experience to critical workplace skills needed by employers (e.g., in resumes and job interviews)

· Transferring military training skills/experience into credentials (e.g., licenses, certifications, degrees) for future employment.

· Transferring military/other  education  toward credits or advanced placement in education and training programs

· Transferring and correcting prior educational credits and credentials

· Lack of basic academic skills (needing remediation) blocking access to education and training and employment

· Lack of job readiness skills (e.g., mentors/coaches/sponsors, soft skills training, transition to civilian work environments)

· Lack of education and training required for good jobs

· Lack of defined career and education plans for accessing local, regional and state employment opportunities in high-demand sectors

· Setting realistic expectations for college and careers

· Lack of opportunities for business entrepreneurship training

· Lack of early intervention in education and career coaching and planning before enlistment, during deployment, and then again before discharge 

Issues Identified at Second Task Force Meeting (from breakout groups and report outs)

1. Improving translation of military skills and training to civilian employment ---

2.  Job  readiness skills to get and retain employment 

3. Improving capacity of employers to recruit, hire and retain

4.  Employer engagement and response of providers including finding good intermediaries and getting them to respond and do effective recruitment and screening---better better results with less transaction costs

5. Connecting veterans  to employers--finding and connecting to employers

6. Connecting and empowering veterans to find and access services and benefits

7. Connecting veterans with mentors to help manage the transition

8. Develop communication strategy to better link employers, veterans and service providers including communications of events and services

9. Resolution of legal issues around hiring on veteran's status by private employers.
